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FOREWORD

This Annual Descriptive Report of Occupational Education Program
Activities has been prepared to show the extent of accomplishments as
projected in the FY 1977 State Plan, Part II.

As part of the cooperative agreement between the States and the
federal government, the U. S. Office of Education requires that a written
report be submitted annually. This report is submitted to fulfill that
requirement and has been prepared following guidelines provided by the
U. S. Office of Education, OF Form 346-1, April 1977.

The Descriptive Report supplements the detailed fiscal and statistical
reports also required by the U. S. Office of Education. 1In addition to
fulfilling the federal requirement, it is hoped that this publication
will be a useful source of information (1) for those agencies, organi-
zations, and individuals interested in the occupational education program
in North Carolina; and (2) for those who have responsibility for success
of the program.

Charles J. Law, Jdr.
State Director of Occupational Education
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ANNUAL DESCRIPTIVE REPORT

FY 1977
I. INTRODUCTION

This Annual Report for Occupational Education in North Carolina
during Fiscal Year 1977 contains a narrative description of the State's
accomplishments based upon the goals and objectives set forth in the
North Carolina State Plan for Occupational Education, Fiscal Year 1977.

Information presented has been organized into seven major cate-
gories:

Fiscal and Statistical
Regular Programs

Support Programs

Categorical Programs

Youth Organizations
Exceptional or Model Programs
Unmet Needs

Reports for both secondary and post-secondary programs are included
within the seven major categories above.

Although highlights of the Fiscal and Statistical aspects of occupa-
tional education are presented herein as a brief summary, the more detailed
report will be found in the Fiscal and in the Statistical reports.






IT. FISCAL AND STATISTICAL INFORMATION

During Fiscal Year, 1977, $149,353,912 State, Federal, and local dollars were
expended in North Carolina to serve secondary, post-secondary, and adult vocational
education students in the following fund sources: Disadvantaged - $514,756; Basic
Grant - $136,343,292; Research - $140,498; Exemplary - $149,096; Cooperative Fducation -
$375,066; Consumer and Homemaking - $11,700,336; and Work Study - $130,968. In FY-1977,
$7,138,609 more dollars were expended than in FY-1976. Every fund source showed in-
creased expenditures in 1977 over FY-1976.

During Fiscal Year, 1977, a total of 13,195 teachers were employed in secondary
and post-secondary institutions, with 898 of those teachers serving disadvantaged and
handicapped students.

Total enrollment declined by 30,169 students in Fiscal Year 1977 as compared to
FY-1976. Secondary, post-secondary, and Adult all lost enrollment, with Adult enroll-
ment recording the largest loss. Only Distributive Education and Health Occupations
reported an enrollment increase in Fiscal 1977 as compared to FY-1976. Disadvantaged
enrollment decreased and handicapped enrollment increased in Fiscal 1977 as compared
to Fiscal 1976.

The following table reflects an analysis of Vocational Education completions:

VOCATIONAL EDUCATION COMPLETIONS, FISCAL YEARS 1977, 1976 -
(Secondary, Post-Secondary, Adult)

OCCUP. Business TRADES
F1SCAL TOTAL AGRIC. DISTRIBUTIVE{ H.O. HOME ECON.| & Office | TECHNICAL | & INDUS.
YEAR COMPLETIONS | EDUC. EDUC. EDUC. EDUC. EDUC. EDUC. EDUC.
1977 94,134 6,826 1.2, 787 12,905 9,469 16,841 4,038 31,268
(100.0%) (7.42) (13.6) (13..7) (10.1) (17.9) (4.3) (33.2)

1976 98,670 71532 12,448 10,380 10,413 18,740 4,514 34,643
(100.0%) (7:6) (12.6) (10.5) (10.5) (19.1) (4.6) (35.1)







ITI. OCCUPATIONAL EDUCATION PROGRAM ACGOMPLISHMENTS - REGULAR (PART B)
SECONDARY SCHOOLS

The FY 1977 State Plan for Occupational Education, Part II, projected
programs, services and activities to serve the target groups through
regular, support, categorical and innovative programs at secondary, post-
secondary and adult levels.

This Section of the Report describes accomplishments attained through
use of Regular, Part B funds.

In the area of Occupational Exploration, Agriculture Education,
Distributive Education, Home Economics Education, Occupational Home
Economics, Health Occupations Education, Business and Office Education,
Trade and Industrial Education, Industrial Arts Education, Disadvantaged/
Handicapped, the following areas have been spoken to in terms of objectives:

Program Availability - all projections for program availability were

not met; however, the following reports by program areas will reveal
that many activities occurred, and that much nrogress is being made
toward making occupational education available to those who want, need
and can benefit from such training.

Consultant Services - all consultant services which were requested

were fulfilled and follow-through was provided in each situation to
insure that quality services were provided in line with the stated
needs. In addition, a master calendar for all consultant service
activities was developed for the year and involved a number of
services provided which were initiated at the State level;

Curriculum Design/Development - the Curriculum Design, Development,

and Evaluation Unit coordinated an extensive development activity
involving the development of competency listings and competency-based
test items for fifty-two separate vocational courses and a Vocational

Education Program of Studies which describes and sets standards for
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all of Vocational Education in North Carolina. In addition, work
was initiated on specific program area planning guides and
completed for curriculum guides in Business and Office Education,
Health Occupations Education and research based supportive

materials for Prevocational progress. This activity achieved all
stated objectives in the State Plan.

Evaluation - FY77 was the third year of the state-directed Voca-
tional Evaluation Field Test in which 96 school systems participated.
The system involved the actual measurement of student progress and
achievement through the use of cognitive and psychomotor proficiency
tests and provided for a self-assessment of LEA program process by
vocational personnel and administrators. Features of the student
assessment component were competency 1listings, competency-based

test item banks, progress charts, and individual student skill
records.

Extended School Day Program - services have been rendered by each of

the program areas in occupational education to Extended School Day
programs. More programs have included Trades and Industries educa-
tion than other areas. Sixty-one (61) school systems had operable
programs during FY 1977 with an increase of approximately 1000 students
and 12 additional programs.

Inservice Education - all projections for inservice education during

FY 1977 were not met due to lTack of funds; however, many activities
were conducted with resources available. Program area reports which
follow will reveal the activities completed.

Title IX - each program area has as one of its objectives the reduction
and elimination of sex bias in staffing, curriculum and materials, and
enrollment in programs. Progress is being made in all phases of

elimination of sex bias.



The use of quarterly reviews of accomplishments of objectives by program
areas, and subsequent reports to the State Board, proved to be an effective
management strategy which pointed out the importance of establishing and

progressing toward meeting goals.



1. Introduction to Vocations and Middie Grades Vocational Exploration

In an effort to reduce the dropout rate, the 1963 General Assembly in
North Carolina appropriated money under the provisions of an Act known as
the "Clark-Long" Bill. One of the programs to emerge from this Tegislation
was the course called Introduction to Vocations. It was designed as an
elective for boys and girls, and its purpose was to provide occupational
information and related exploratory experiences which would assist students
in making tentative plans regarding their occupational and educational futures
and thus encourage them to remain in school.

The Governor's Study Commission on the Public School System of North
Carolina in 1969 made many recommendations concerning occupational education.
One of the specific recommendations for exploratory programs is stated as
follows: "It is recommended that suitable programs of occupational education
be provided in the junior high school or middle schools with special attention
to the planning of careers and the education required for them and a decided
expansion of offerings in the practical arts (non-vocational Agriculture,
Business, Home Economics, and Industrial Arts)."

The North Carolina Legislature appropriated three million dollars in
1969. The Act provides that "The State Board of Education shall develop,
upon the recommendations of the State Superintendent of Public Instruction,
pre-vocational and industrially-oriented practical arts programs for the
middle grades of the public school system as funds appropriated for this
purpose will permit. A program of instruction interwoven into the curriculum,
providing a thorough introduction to the world of work, may also be developed
for the lower grades."

Thus, in addition to the "Introduction to Vocations" courses already
being offered, this legislation has resulted in the growth of a program
known as occupational exploration. This program provides group guidance
activities which enable students to appraise themselves in relation to the
world of work and to their educational opportunities. In addition, students
are provided "hands-on" experiences in laboratories designed to explore jobs
in each of fifteen broad occupational clusters.

The middle grades occupational exploration and the Introduction to
Vocations programs are designed to assist students in making decisions that
are called for as they move toward their ultimate vocation. Both programs
provide group quidance activities that enable students to appraise themselves
in relation to the world of work and their educational opportunities.

The following is a status report on the objectives outlined in the 1977
State Plan for Qccupational Exploration.

Continuing Objective No. 1: To ensure that all students in grades 6-9 who
want and need exploratory experiences will have an opportunity to explore
the goals of career development (i.e. planning, decision-making, self-
clarification, value clarification).

Specific Objective 1: By 1977, all LEAs implementing a Middle Grades
Occupational Exploration Program will meet the State Board guidelines.

A11 strategies were utilized to reach this objective; however, we only
visited about 70% of the programs and cannot state definitely that all LEAs
met the objective. In fact, not more than 80% of the programs visited com-
pletely met the objective. The objective was too broad and unattainable.
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Specific Objective 2: By 1981, all students identified as disadvantaged
and/or handicapped enrolled in Occupational Exploration will be provided
appropriate Occupational Exploration instruction.

This objective was met. For some reason the number of programs for the
disadvantaged and handicapped in Pre-Vocational Education was down consider-
ably this year.

Specific Objective 3: By the 1981 school year, 15,500 students will be
enrolled in Introduction to Vocations.

Figures used in this objective are too high and they have been adjusted
accordingly. The strategies for this objective have been employed.

Continuing Opjective No. 2: To ensure that State-level leadership is provided
to local educational agencies for improving and expanding Occupational Explo-
ration programs, education media, teacher education programs, and staff
development opportunities.

Specific Objective 1: During the 1977 school year, Occupational Explora-
tion consultants will provide services to each LEA, with priority given
to new programs and/or teachers, and to units where the greatest needs
exist.

This objective has been met. One of the problems has been getting a
Tist of the new teachers early in the school year.

Specific Objective 2: By FY 1981, 80% of the teachers employed in Occu-
pational Exploration will be fully certified under new certification
requirements.

We are ahead of the projection on this objective. A1l strategies have
been employed to reach this objective.

Specific Objective 3: By the end of 1978 school year, 100% of LEAs will
be provided standards, evaluation instruments and procedures for annually
assessing status and student achievement levels in exploratory programs.

Working with the Curriculum Design Staff, we have met this objective.

Specific Objective 4: By 1981, each Occupational Exploration consultant
will have had opportunities to participate in local, State, and national
professional meetings to become more knowledgeable of its implications
for Occupational Exploration.

This objective has been met to the extent that all consultants in Pre-
Vocational Education had an opportunity to participate in inservice programs
both within the state and out of state through EPDA internships. For various
reasons, not all staff members were able to use the EPDA grants.

Continuing Objective No. 3: To ensure that every student enrolled in Occupa-
tional Exploration has the opportunity to become a member of and participate
in the activities of a CECNC chapter.

Specific Objective 1: By June 1981, Career Exploration Clubs will be
chartered with the Department of Administration in the Secretary of State's
office.




This objective has been met in terms of clubs with official charters.

A1l strategies have been used.

is as follows:

The number of clubs with dues paying members

Educational No. Chartered No. Clubs Dues Paying
Districts Clubs Paying Dues Membershi

1 11 6 384

2 14 11 351

3 19 9 513

4 16 10 412

5 5 4 140

6 5 3 151

7 3 1 21

8 1 0 0
Total 74 44 1,972
Continuing Objective No. 4: To ensure that Occupational Exploration in the

Middle Grades is articulated with high schools to the extent that students
may move from one level to the other with a minimum of duplication of content
and learning experiences.

Specific Objective 1:

By 1977, the Occupational Exploration staff in

cooperation with Occupational Education Management Staff and a representa-
tive from each occupational education program area at secondary level will:
(a) make a determination regarding grade levels for Occupational Explora-
tion (b) determine appropriate resources for Middle Grades Occupational
Exploration program.

This objective was fulfilled but by employing different strategies. It
was reached by input from the entire Pre-Vocational staff to the representa-
tive on the Curriculum Task Force.

Enrollment for 1977

Projected Actual
Introduction to Vocations 15,000 11,038
Middle Grades Occupational Exploration 112:737 112,413




Agricultural Education

Agricultural Education in North Carolina is a program to train
high school students and adults for entry and advancement in agriculture/
agribusiness occupations. It contains group and individual instructional
activities consisting of classroom instruction, agricultural mechanics,
laboratory exercises, Future Farmers of America program activities,
and supervised occupational experiences designed to develop competencies
needed in these occupations.

The overall objectives for students enrolled in agricultural
education programs are:

1. To develop an understanding of and appreciation for career
opportunities in the broad field of agriculture and the
preparation needed to enter and progress in agricultural occupations.

2. To develop agricultural competencies needed by individual engaged
in or preparing to engage in agricultural occupations.

3. To develop those abilities in human relations which are essential
in agricultural occupations.

4. To develop the ability to secure satisfactory placement and to
advance in agricultural occupations through a program of continuing
education.

5. To develop the abilities needed to exercise and follow effective
leadership in fulfilling occupational, social, and civic
responsibilities.

6. To develop an understanding of and an appreciation for outdoor
recreation and to develop competencies needed in the protection
and improvement of our environment.

In 1977, 306 secondary schools offered courses in vocational
agriculture in North Carolina. Four hundred and sixty-one teachers
provided instruction to 39,653* tudents including 6,466 girls and 33,187
boys. This was an increase of 404 over 1976 with a 14 percent increase
in female enrollment.

Instructional materials and curriculum guides developed or secured
during the year include the following:

1. Fundamentals of Agriculture - description and course outline.

2. Soils Judging in North Carolina - 2 x 2 slide set developed by
the North Carolina State University Extension Service.

3. Principles of Pesticide Use Handling and Application
4. Comnunity Development FFA Style
5. Supervised Occupational Experiences in Agriculture

*Duplicate Count



Agricultural Education consultants provided consultant services
to 264 teachers, 21 superintendents, 86 local directors and 152
principals during the year. Individual orientation programs were
held for 23 beginning teachers. Consultants participated in eight
workshops for administrators on vocational education.

A total of 25 days was devoted to technical workshops for teachers
of agriculture. These included topics on welding, greenhouse management,
agricultural mechanics and outdoor recreation and applied ecology. Two
hundred and ninty seven teachers attended a three day summer conference
on the theme - "Instructional Quality In Vocational Education.”

The state staff and teacher educators at North Carolina State
University and A & T State University participated in joint conferences
to coordinate curriculum planning and development and standards for
vocational agriculture.

The State Advisory Committee for Agricultural Education and the
State Advisory Committee for Pulpwood Production have been invaluable
in their guidance and counsel during the year. Menbers of the committees
have given generously of their time on matters of curriculum development,
competency identification, and by participating in public hearings for
vocational education and on the summer conference program.

An evaluation of specific objectives and strategies are as follows:

Continuing Objective No. 1: 7o provide a high quality diversified
agricultural cducation program for secondary students and adults designed
to develop and/or upgrade skills needed to enter and/or advance in
agricul ture/agri-business occupations and/or to continue preparation in
post-secondary institutions.

Specific Objective(s) Status and Accomplishments
1. By 1981 school year, a sufficient . Enrollment 1976-77:

number of students will be 7006 - Introduction to Ag - 10,851
enrolled in agriculture curricu- 7008 - Ag Science and Mechanics
lums designed to develop entry 5,920
level competencies to meet 50% Ski1l development courses 22,882
of estimated labor force demands Total 39,653
in agricultural occupations.

1976 FY Enrollment - 39,539 . Module was developed to be used
1977 FY Enrollment - 41,560 in administrative inservice work-
1981 FY Enrollment - 45,510 shops which explains mission of

ag education, its objectives and
inputs needed for a relevant
program.

A supply of curriculum guides was
printed to meet requests of teachers.
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Specific Objective(s)

Status and Accomplishments

Developed scope and sequence
pattern for ag education. This
pattern gives emphasis to chang-
ing the twenty-six "courses" now
being offered to basic courses
which leads into one of six
clusters of occupations in
agriculture/agribusiness.

Provide educational opportunities
to prepare students for post-
secondary education required

for technical and/or professional
careers in agriculture.

Community colleges and technical
institutes personnel have provided
teachers with entrance requirements
and educational opportuntities.
Some personnel have met with
teacher groups to discuss program.

Information from NCSU and A&T
relative to requirements and
pPrograms was given to teachers
during November group meetings.

By 1981 school year, 80% of
teachers of agriculture will use
diversified instructional
techniques including individual-
ized instruction to help students
achieve their objectives in
agricultural education.

1976 FY - 20%

1977 FY - 50%

1981 FY - 80%

Teachers were observed using a
variety of teaching techniques
during evaluation visits. These
techniques range from individual-
ized instruction, lecture,
lecture-demonstration, supervised
study to student participation

as instructors.

By 1981 school year, production
agriculture, excluding general

horticulture, will be included

in 50% of all schools offering

agricultural education.

1976 FY - 90
1977 FY - 110
1981 FY - 175

11

This objective was not fully met.
According to PPAR report, 78
schools (25%) out of 307 offering
agricultural education courses

in production agriculture.

Steps that were taken to increase
production agriculture programs .
-Production agriculture has been
changed to a three level program
to include crops, livestock,
general horticulture, chemicals
and mechanics related to pro-
duction.
-In inservice education meetings,
teachers have been encouraged
to survey production agriculture
needs in the community.



Specific Objective(s)

Status and Accomplishments

-Consultants are interpreting
the program to administrators
through individual and group
conferences.

By 1981 school year, 100% of all
students identified as severely
disadvantaged and/or handicapped
enrolled in agriculture programs
will be provided specialized
instruction.

1976 FY - 70%

1977 FY - 80%

1981 FY - 100%

85% of teachers visited who are
assigned disadvantaged man months
have provided specialized
instruction to students identified.

By 1981 school year, agriculture
programs will be provided for all
students residing in/or near
major cities in the state who
want, need and benefit from

such programs.

1976 FY - 15%

1977 FY - 25%

1981 FY - 100%

Three of the seven largests
cities in North Carolina offer
programs in agricultural education.

By 1981 school year, 5,000
students will be enrolled in
skill development courses
preparing for careers in areas
of environment, ecology and
recreation.

1976 FY - 2,648

1977 FY - 3,000

1981 FY - 5,000

The objective was not fully met
The PPAR report indicates 2,638
students enrolled in Outdoor

Recreation and Applied Ecology.

Steps being taken to increase
enrollment in agricultural resources
are:
-Updating the description.
-Changing the program to three
levels with a definite scope
and sequence to each level.
-The identification of jobs related
to agricultural resource along
with competencies needed for each.

By 1981 school year, approximately
2,000 students at senior level
will be enrolled in skill develop-
ment courses preparing for

careers in Agricultural Products
and Processing.

1976 FY - 40

1977 FY - 200

1981 FY - 2000

12

The objective was not fully met.
A few students were placed in
jobs related to agricultural
processing in an agricultural
cooperative training program.

Competencies have been developed
and validated by teachers. Industry
representative will be asked to
validate competencies. The pro



Specific Objective(s)

Status and Accomplishment

will be developed into three
levels and arranged in a
proper scope and sequence.

9. By 1981 school year, 100% of all Sixty percent of students enrolled
students completing a course in in vocational agriculture programs
agricultural education will have were involved in supervised
been engaged in a bonafide occupational activities.
supervised occupational experience
(SOE) program defined in Standards
for Agricultural Programs pro-
vided by the Department of
Public Instruction.

1976 FY - N/A
1977 FY - 50%
1981 FY - 100%

10. By 1981 school year, a process Tests were developed to evaluate
will be developed and implemented students completing courses in
whereby students completing a vocational agriculture. A1l
skill development course will administrative units have
be evaluated to determine their participated in the field test
competencies in relation to evaluation within the past three
entry level requirements for years.
selected occupations.

1976 FY - 60%

1977 FY - 100%

1981 FY - Continuous process to
evaluate all students.

11. By 1981 school year, follow-up Follow-up forms were prepared
records will be available for and given to teachers with
each student completing an exit instructions in February. Forms
level program in agriculture will be completed on all seniors
education during the previous completing on exit level course
five year period. in June 1977.

1976 FY - 20%
1977 FY - 30%
1981 FY - 100%

12. By 1977 school year, agricultural Staff members visited various

education will be included in all extended day programs.

Extended Day curriculums for

LEAs desiring to include it in Curriculum guides were provided
their program. to programs upon request.

13. By 1981 school year, 80% of Approximately 40% of the schools

local education agencies offering
agricultural education will make
provisions to include adult
education in their programs.

1976 FY - 18%

1977 FY - 25%

1981 FY - 80%

13

with vocational agriculture
program provided some type of
adult education.



Specific Objective(s)

Status and Accomplishments

14.

By 1981 school year, all schools
with agricultural education
programs will be in compliance
with program, facility and
equipment standards provided by
Department of Public Instruction.
1976 FY - N/A

1977 FY - 50%

1981 FY - 100%

The objective has not been full
met. The Program of Studies
carries some standards for programs
in agricultural education. Other
standards are being formulated

from the evaluation field lists

and from the national standards
project. A full set of standards
will be completed in 1977-78.

Continuing Objective No. 2: To ensure the continuous development,
adaptation, evaluation, and/or updating of appropriate curricula materials
in agricultural education.

Specific Objective(s)

Status and Accomplishments

By 1981 school year, all curric-
ulum guides for existing courses
will be evaluated, revised and/or
updated and disseminated to
teachers.

1976 FY - 2 courses

1977 FY - 2 courses

1981 FY - 2 courses

Agricultural Production teaching
units were field tested in 1975-76
and the new course guide - 7000
Fundamentals of Agriculture, will
be completed by November 1977.

The objective was not fully met
because of the change in direct’

for courses in vocational
agriculture. A decision was made

to combine the twenty-two courses
into six skill development programs
related to the six clusters of
occupations in agriculture identified
by USOE. The six clusters are:
Agricultural Production, Agricultural
Mechanics, Ornamental Horticulture,
Forestry, Agricultural Resources

and Agricultural Products and
Processing.

A scope and sequence plan was
developed for each cluster.

By 1981 school year, curriculum
materials appropriate for students
identified as being severely
disadvantaged and/or handicapped
will be developed and disseminated
to teachers for all courses in
agricultural education.

1976 FY - 1 packet

1977 FY - 1 packet

1981 FY - 1 packet

14

Several packets of teaching materials
were distributed earlier in the

year. Guidelines for their use

with disadvantaged students will

be prepared.



Specific Objective(s) Status and Accomplishments

3. By 1981 school year supportive . Instructional materials were
instructional resources will secured for Production Agriculture
be made available for each as follows:
cluster of occupations in -Principles of Pesticides - Set
agriculture. of teaching units and transparency
1976 FY - 35% masters.
1977 FY - 70% -Soil Judging - 2 x 2 slide set.
1981 FY - 100%

Continuing Objective No. 3: To ensure that every student enrolled in
Agricultural I ducation has the opportunity to become a member of and
participate in the activities of a FFA chapter.

Specific Objective(s) Status and Accomplishments
1. By 1981 every school offering . The objective was not fully met.
agricultural education will Two hundred and eighty four (284)
have an active FFA chapter chapters paid dues with a total
organized and functioning with of 20,280 members.
all students as members.
FY 1976
Chapters - 305
Membership - 21,900
FY 1977
Chapters - 310
Membership - 22,500
FY 1981
Chapters 325

Membership - 32,000

2. By 1981 every FFA Chapter will . Approximately 86% of the 284
participate in one or more chapters participated in State
of the statewide FFA opportunities level activities.

provided for them:

State FFA Convention

State FFA Camping Program
State FFA Leadership School
State FFA Land Judging Contest
1976 FY - 80%

1977 FY - 85%

1981 FY - 100%

Continuing Objective No. 4: To ensure that there are continuous
research, developmental and evaluation activities to respond to the
occupational education needs of youth and adults.
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Specific Objective(s)

Status and Accomplishments

1. By 1981, 50% of schools offering
vocational agriculture will be
offering courses which will pre-
pare students with competencies
needed to enter several of
occupations in agriculture and
agribusiness at the mid-manage-
ment and lower levels as outlined
by the recently completed study
compiled by U. S. Office of
Education on the competencies
needed by individuals to enter

various occupations in agriculture

and agri-business.
1976 FY - 15%
1977 FY - 25%
1981 FY - 50%

In the opinion of the agricultu
education staff, the objective
fully met. Competencies for each
cluster of occupations in
agriculture are being developed
by a group of states under the
leadership of the U. S. Office of
Education. These competencies
will be checked with programs in
North Carolina as soon as they
are received.

2. By 1981, schools participating
in pilot programs will be
evaluated to determine de-
gree of success of programs.
1976 FY - 25%

1977 FY - 35%
1981 FY - 100%

The third year of the evaluation
field test was completed. Cognitive
proficiency and performance
proficiency tests were prepared

to determine progress of students.
Program input and output standards
were prepared.

Continuing Objecitve No. 5: To ensure that an adequate number of

qualified persons are avat lable to meet t

he expansion and replacement needs

in teaching, teacher education and state consultant services; and to ensure

adequate inservice for all persons.

Specific Objective(s)

Status and Accomplishments

1. By 1981, a sufficient number of
students will be enrolled in ap-
proved teacher education program
in agricultural education to
meet 100% of replacement and
expansion needs for agricultural
education in the secondary
schools.

1976 FY - 60%
1977 FY - 70%
1981 FY - 100%

77% of the vacancies in vocational
agricultural positions were filled
with agricultural education graduates.

Freshmen enrollment and the number
of transfer students increased at
both North Carolina State University
and A & T State University.

2. By 1981, 100% of the agriculture
teachers in the state will have
been engaged in inservice educa-
tion activities designed to
improve their teaching competen-
cies.

16

Consultant aided in setting up
extension class from NCSU in
Asheville area to begin in January.
Plans are being made for class

in Wake County area.



Specific Objective(s)

Status and Accomplishments

1976 FY - 80%
1977 FY - 90%
1981 FY - 100%

Inservice education workshops
held during July and August:

No. Length Title No. Inv.

0
4 1 day Pesticides 112
5 1 day Land Judging 120

1 3 days Ornamental 20
Horticulture

1 3 days Welding 14

1 1 day MWelding 23

1 2 days OR & AE 8

1 3 days Summer Confer- 297
ence

1 3 days Agricultural 18
Mechanics

1 3 days Greenhouse 16
Management

3. By 1981, 100% of all teachers
receiving new course guides
and teaching materials in
Agricultural Education will be
inserviced in their use.

1976 FY - 60%
1977 FY - 70%
1981 FY - 100%

Ninety inservice education meetings
were held where teaching materials
were distributed and instructions
given to their use.

4. By 1977, have in operation a
coordinated state program of
leadership and service to
agricultural education involving
state staff consultants and
teacher education staffs.

Two joint staff conferences were
held. Topic of first one in
November - Scope and Sequence in
Agricultural Education. Topic
in February - Competencies in
Agricultural Education

Continuing Objective No. 6: To ensure that all areas of sex bias are
removed from programs in agricultural education.

Specific Objective(s)

Status and Accomplishments

1. By 1977, all agricultural educa-
tion programs will be designed
and implemented for all students
regardless of sex.

17

Teaching materials have been
reviewed for sex biased language.



Specific Objective(s)

Status and Accomplishments

18

Teaching materials and teaching
units being prepared are

reviewed carefully for any biased
indications.

Time was provided on the summer
conference program for a progress
report on Title IX activities.



3. Business and Office Education

At the secondary level, programs in Business and Office Education are
designed to provide (1) occupational instruction for students desiring careers
in business; (2) contributions to the economic literacy of all students; and
(3) background information for further study in the field of business. Em-
hpasis is given to the following areas of study: accounting and computing,
business data processing, management, information communications, general
office clerical, stenography, economics, typewriting, and business law.

During 1976-77 school year, 1,442 business teachers provided instruction
to 134,280 students. Of these, 2,562 were cooperative students. The following
data summarizes enrollment in business occupational clusters and/or courses:

Enroliment Total
in Reimbursed Enrollment
Courses
Introduction to Business 7,851
Typewriting 71,945
Shorthand 8,908
Accounting 14,392
Recordkeeping 3,228
Clerical 5,816 10,850
Introduction to Data
Processing 430 1,387
Data Processing 1,183 1,183
Business Mathematics - 8,779
Business Communications 1,534
Business Law 3,293
Business Economics 510
Business Management 420
TOTAL 7,429 134,280

Major strategies used by three consultants in Business and Office Education
to improve and expand business programs included the following during the
19726-77 Fiscal Year:

1. Final revision and dissemination of the Business and Office Education
curriculum guide to all high school business departments
Development of competency listings for 23 business courses.

3. In-service business education meetings in eight educational districts.

4. Further articulation between secondary and post-secondary business
programs.

5. Development of the Business and Office Education section of the
PROGRAM OF STUDIES.

6. Field visits to local educational agencies to provide consultant
services to business teachers and local administrators.

7. Development of test items for 1976-77 Program Evaluation Field Test.
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8. Promotion of FBLA as an integral part and extension of the business

classroom.

9. Planned and/or coordinated regional, state, national, and district FBLA

conferences and workshops.

10. Promotion of an awareness and better understanding of our free enterprise

system.

11. Increased communications between teacher education programs and Business

and Office Education State staff.

12. Communications with business teachers through newsletters and other

mailings.

13. Participation in EPDA internship programs for Tocal directors/planners,

principals and teacher educators.

Accomplishments of continuing and specific objectives identified in the
Fiscal Year 1976 State Plan for Business and Office Education are indicated

below.

Continuing Objective No. 1: To ensuwre that an increasing number of students
in the secondarny schools of Nonth Carolina have an apporiunity to ewroll 4in
programs designed to prepare them for careerns in business or for further study

in the area of business.

Specific Objective(s)

Status and Accomplishments

1. By 1981 school year, the number
of reimbursed Business and Office
Education programs will increase

by 25%.

1976 FY - 250
1977 FY - 263
1981 FY - 300
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Conducted inservice meetings for
local administrators, counselors,
and business teachers to promote
and implement the revised Business
and Office Education State curri-
culum guide.

Provided inservice activities to
improve teacher competencies in
the areas of management, word pro-
cessing and economic education.

Provided consultant services to
LEAs to promote a greater number
of quality Business and Office
Education programs as outlined

in the revised Business and Office
Education curriculum guide.

Assisted LEAs in developing local
plans that reflect consideration
of labor market needs and student
interests.

Provided State-level leadership to
encourage local directors to work
with all business teachers, including
non-reimbursed as well as reimbursed
teachers, in order that they may view
the funded courses as a portion of
the total business program.



Soecific Objective(s)

Status Accomplishments

Conducted eight district inservice
meetings with approximately 185
persons attending.

Number of vocationally funded
Business and Office Education
programs increased to 272.

By 1981 school year, the number
of students enrolled in Business
and Office Education (funded)
programs will increase by 35%.
1976 FY - 7,868 students

1977 FY - 9,333 students

1981 FY - 10,605 students

Invited guidance counselors to
participate in State-sponsored
inservice activities with busi-
ness teachers, designed to ac-
quaint them with opportunities

in business programs available to
all high school students.

Encouraged teachers to promote
business programs through attractive
brochures depicting sequential
patterns for business career
preparation.

Assisted LEAs in using business
advisory groups in planning to

meet student needs, interests,

and career objectives.

Promoted sex bias awareness through
the following: printed materials,
workshops, and FBLA bulletins and
programs.

Worked with the State Prevocational
staff in planning the business educa-
tion component of occupational
exploration programs.

Student enrollment in vocational
funded business courses was 7,845.

By 1981, all students enrolled
in public secondary schools will
have an equal opportunity and
incentive to enroll in business
education courses.

Assisted business teachers in
adapting materials and in designing
FBLA activities which would reduce
sex bias in the instructional program.
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Specific Objective(s)

Status and Accomplishments

4. By 1981 school year, the number
of students completing Business
and Office Education reimbursed
programs will increase from 90

to 96% of senior level enrollment
in those programs.

1976 FY - 7,868 x 90% = 7,081
1977 FY - 9,333 x 92% = 8,586
1981 FY - 10,605 x 96% = 10,180

Provided opportunities for teachers
to update teaching techniques and
methods through business education
professional organizations, con-
ferences, and State-sponsored
inservice activities.

Promoted guidance and counseling
services that will encourage
students to plan and complete a
sequential business career program
and to secure employment in jobs
for which they are prepared.

Discussed accountability and
evaluation with various classes
at teacher educator institutions.

Participated in professional
activities of the North Carolina
Business Education Association.

Encouraged LEAs to conduct follow-up
studies and disseminate findings

to appropriate local personnel as

a basis for planning and implementing
new BOE career programs.

Worked with the State Extended School
Day staff in monitoring the business
component of Extended School Day
programs.

Cont1nu1ng Objective No. 2:

To ensure that a higher percentage of youth enrolled

Ain Business and 044ice Education programs hecelve the benefits of participation
in the activities of the Future Business Leadens of America organdization.

Specific Objective(s)

Status and Accomplishments

1. By 1981 school year, the number
of schools having an active FBLA
organization will increase by
30%.

1976 FY - 154 organizations
1977 FY - 163 organizations
1981 FY - 200 organizations
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Provided Area Directors with Tist
of active and inactive FBLA chapters.

Answered requests for FBLA materials.

FBLA District Chairman or District
Adviser presented information about
FBLA at business teachers' district
meetings.

Organized 10 new and/or reactivated
chapters.



Specific Objective(s) Status and Accomplishments

177 active FBLA chapters.

Distributed FBLA promotional
materials at professional
meetings for business teachers.

Completed revisions of FBLA
section in BOE curriculum guide
revision.

Worked with Phi Beta Lambda State
Adviser in nlanning PBL activities.

Presented FBLA information at
teacher educator meetings and to
business education undergraduates
and graduate students.

By 1981 school year, the member- . Increased membership to 6,127.

ship in FBLA organizations will

increase by 30%. . Approximately 100 FBLA members

1976 FY - 5,323 members and advisers from across the

1977 FY - 5,735 members State participated in the FBLA

1981 FY - 6,920 members Southern Regional Leadership
Conference.

Provided information to local
chapter advisers through news-
letter-memos.

Conducted three meetings of FBLA
Executive Council (state officers
and their advisers) to plan dis-
trict and state meetings.

A workshop for members and advisers
was held in each of the 8 districts.

A district competitive events
meeting was held in 7 districts.

The 2-day state leadership conference
was attended by approximately 900
members and advisers.

Worked with representative of
BurTington Industries in planning
workshop for state officers and
district chairmen.
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Specific Objective(s)

Status and Accomplishments

Met with motel nersonnel regarding
dates and sites for future state
leadership conferences.

Established Board of Directors
to serve FBLA.

Participated in joint leadership
workshop at Valle Crusis.

Continuing Objective No. 3:

To ensure a Learning environment that 44

conducive to providing high quality Business and 0f4ice Education programs.

Specific Objective(s)

Status and Accomplishments

2. By 1981, 100% of teachers em-
ployed to teach reimbursed
business courses in secondary
schools will be fully certified
according to certification
requirements.

Participated in fifteen meetings
for teacher education programs.

Provided consultant services on
a one-to-one basis to new BOE
teacher coordinators.

At Summer Conference and through
individual school visits, encouraged
teachers to enroll in courses for
certification.

At district meetings provided
teachers information on require-
ments for vocational certification
and availability of approoriate
courses.

Met with teacher educators at
NCBEA to discuss certification
quidelines.

75% of vocational BOE teachers
fully certified.

1. By 1981, 100% of the business
education classrooms and
laboratories will meet
facilities and equipment
standards provided by the
State Department of Public
Instruction, including appro-
priate safety standards.

24

Completed curriculum revisions on
facilities and equipment standards.

Discussed OSHA standards (electrical
outlets and fluid) during individual
school visits.

Provided input standards relative
to facilities and equipment to LEAs
planning Career Centers.



Specific Objective(s)

Status and Accomplishments

Provided assistance to LEAs
planning new facilities.

Provided assistance to LEAs in
improving exisiting facilities.

By 1981, 100% of the business
teachers in the State will have
had an opportunity to partici-
pate in inservice activities
designed to update techniques,
methods of instruction, and
course content.

1976 FY - 50%

1977 FY - 60%

1981 FY -100%

Distributed at Summer Conference
and individual school visits,
job simulations.

Emphasized importance of indivi-
dualizing instruction during school
visits and meetings with approved
teacher education institutions.

Completed BOE curriculum revision
relative to course offerings,
content, planning, media, and
methods and disseminated to busi-
education departments.

Provided assistance to LEAs in
reviewing and improving BOE programs.

Worked on a one-to-one basis with
business teachers assigned disad-
vantaged/handicanped students.

Reviewed materials relative to
disadvantaged/handicapped students.

Worked with principals, local directors,
and teacher educators receiving EPDA
(Educational Professional Development
Act) internships.

Invited speakers to Summer Conference
to discuss up-to-date methods and
techniques.

Provided leadership on a one-to-one
basis to new teacher coordinators
in helping them prepare individual
student plans of instruction.

Encouraged articulation with
secondary institutions through
sessions at professional meetings,
conferences, and workshons for
developing BOE job comoetency
lTistings.



Specific Objective(s)

Status and Accomplishments

4. By 1981, 100% of the Business
Education programs (funded
and non-funded) will be
evaluated as to sequential
course offerings; facilities,
equipment, instructional
materials and supplies; and
teacher qualifications.

1976 FY - 20%
1977 FY - 40%
1981 FY - 100%

Participated in Evaluation Field
Test inservice meetings for state
staff.

Prepared BOE input and output
standards and cognitive and
performance tests for Evaluation
Field Test project.

Developed competency listings for
23 business courses.

Participated in workshop for
local directors/planners on
Evaluation Field Test project.

Provided assistance to schools
preparing for Southern Association
review.

Served on two Southern Association
review teams.

In addition to State Plan objectives, related accomplishments were also
expverienced in several miscellaneous activities as follows:

1. participated in planning meetings with area directors;

2. coordinated the BOE exhibit at State Fair;

3. participated in meetinas of the BOE State Advisory Committee;

4. coordinated participation of BOE representatives in State Plan

Hearing;

5. assisted with DECA State Leadership Conference:

6. assisted with HCC State Leadership Conference;

7. provided representative on Executive Board of the North Carolina
Business Education Association, and participated at State and
regional professional meetings.
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4. Distributive Education

Distributive Education includes various combinations of subject matter
and learning experiences related to the performance of activities that
direct the flow of business services from the producer to the consumer.
Students are prepared for employment in distribution and marketing occupations
immediately after graduation or after further training in post-secondary
institutions.

The 1976-77 data supplied by the Field Support Section of the Division of
Vocational Education indicates that there are 15,456* students enrolled
in distributive education courses. 9,618 students were enrolled in courses
which utilize the cooperative method of on-the-job training. 5,81R students
were enrolled in preparatory courses in distributive education.

Because of the lack of out migration from North Carolina, the suburbaniza-
tion of our marketing centers, and a more service-oriented economy, employment
in distribution and marketing occupations is steadily increasing. Despite the
fact that distribution is one of the more rapidly expanding areas of the
econormy, 130 high schools in North Carolina offer no distributive education
training. Our latest one-year follow-up data (1975-1976) indicates that the
220 high schools in North Carolina offering distributive education provided
6,035 completors ready to enter the labor market or to continue their training
before entering the labor market. 2,987 students entered the labor market
in the field for which trained and 1,545 continued their training in institu-
tions offering less than a Baccalaureate Degree program. Seventy-five percent
of the students were either working in the area for which trained or continuing
their marketing training in institutions offering less than a Baccalaureate
Degree program.

In an effort to meet the needs of the youth of North Carolina and to
fulfill the labor market demands in North Carolina, the following objectives
were developed for distributive education in the State Plan for Vocational
Education. The State consultant staff has attempted to lead North Carolina
toward accomplishing these.

An evaluation of the distributive education objectives is as follows:

Continuing Objective No. 1: To ensure that students in the secondary
schools who want and need and can profit from distributive education
have an opportunity to enroll in and pursue a program of instruction
designed to prepare them for a career in distribution and marketing
occupations or pursue further training in distribution and marketing
in a post-secondary institution.

Specific Objective(s) Status and Accomplishments

1. By 1981, high school distributive According to data from Table 1 of the
education programs will be pro- State Plan, North Carolina DE is
viding 55 percent of the qualified currently supplying eighteen percent
and trained personnel needed yearly | of labor market needs. Priority

for employment in marketii.g and should be placed on use of new
distribution. vocational education monies for train-
1976 FY - 25 percent ing in distributive education in order
1977 FY - 30 percent to more closely meet the labor market
1981 FY - 55 percent needs.

*Duplicated Count 27



Specific Objective(s)

Status and Accomplishments

By 1981, 100% of schools in North
Carolina with distributive education
programs will have an active DECA

chapter.
1976 FY - 91 percent
1977 FY - 95 percent

1981 FY - 100 percent

Ninety percent of schools have DECA
chapters. The North Carolina DECA
Advisor will again encourage each LEA,
where distributive education exists
without a DECA chapter, to have an
active chapter.

By 1981, North Carolina students
enrolled in vocational exploration
programs and introduction to voca-
tions programs will have received
employment information and learning
experiences in the field of market-
ing and distribution sufficient to
make appropriate decisions about
career objectives.

1976 FY - 25 percent

1977 FY - 50 percent

1981 FY - 75 percent

Though this objective is hard to measure,
the prevocational and distributive edu-
cation staff feel that the objective
has been met. With the distribution of
the USOE curriculum materials, staff
assistance on Tarboro Curriculum
Development Project and article in

"Tid Bits," we have made prevocational
teachers aware of materials useful in
providing information to students about
marketing and distribution

Continuing Objective No. 2:

To ensure that a proper learning environment is

provided for maintaining high quality teaching of distributive education.

Specific Objective(s)

Status and Accomplishments

By 1981, 95 percent of the new
teachers employed in secondary
schools to teach distributive
education will have been trained
and fully certified under new
certification requirements as
distributive education teachers.
1976 - N/A fully trained and
certified
1977 - 80 percent fully trained
and certified
1981 - 95 percent fully trained
and certified

This objective was met. Ninety-two

percent of the distributive education

teachers are fully trained and certified.

On July 18, 1977, Appalachian State
University began its distributive educa-

tion teacher training program and

should ensure that we have enough

trained and certified teachers in
the future.
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Specific Objective(s)

Status and Accomplishments

By 1981, 30 percent of all schools
with distributive education programs

will have a classroom/laboratory which

meets standards provided by the

State Department of Public Instruction,

1976 FY - 20 percent
1977 FY - 25 percent
1981 FY - 30 percent

This objective was not met this year.

Administrator inservice and development
of a program planning guide will assist
schools in developing proper facilities.

By 1981, 65 percent of all the
distributive education students
in secondary schools will have an
individual instructional plan
developed for assisting them to
achieve their objective in the
field of marketing and distri-
bution.

1976 FY - 15 percent

1977 FY - 25 percent

1981 FY - 65 percent

This objective was not met this year.
With the development of the new coop
policies which specified that a written
cooperative agreement will be on file
will cause teachers to give attention
to the matter if they must file them
with an administrator.

By 1981, 80 percent of the distri-
butive education teachers in secon-
dary schools will be actively
using the youth organization as a
teaching method.

1976 FY - 50 percent

1977 FY - 65 percent

1981 FY - 80 percent

This objective has been met. North
Carolina DECA continues to align its
program of activities more closely
with competency-based instruction;
therefore, increasing the use of
DECA as a teaching method.

By 1977, a diverse program of
staff development opportunities
will be provided in cooperation
with LEAs, teacher educators,
and State Education Agency
personnel for 100 percent of the
distributive education teachers
in North Carolina.

This objective has been met. The
distributive education consultant staff
working with distributive education
teacher educators, local directors and
area directors has provided a diverse
program of staff activities for all
distributive education teachers. New
teachers are consulted with individually,
and all other teachers were in some other
type of either individual or group
inservice. Each district and state
meeting the staff participates in

is utilized as a training opportunity.




Continuing Objective No. 3:

To ensure that distributive education within

the secondary and post-secondary public schools of the State is articulated
to the extent that students may move from one level to the other with a
minimum of duplication of content and learning experiences.

Specific Objective(s)

Status and Accomplishments

By 1981, the distributive education
consultant staff, in cooperation
with representatives of the
community college system and the
representatives of colleges and
universities will: (a) make a
determination regarding which
institutions should logically
organize a program for students
planning to enter occupations in
distribution and marketing, and

(b) work cooperatively with all

of the institutions which are offering
a post-high school program in

order to articulate instruction for
students continuing preparation

for marketing careers.

1976 FY - 10 percent

1977 FY - 15 percent

1981 FY - 40 percent

Continuing Objective No. 4:

Through involvement with curriculum
development efforts of the Division of
Community Colleges, the state staffs

are continuing their efforts to articu-
late high school distributive education
and the marketing and retailing programs
of the commmity colleges and

technical institutes. More emphasis

at the local levels is needed.

To provide statewide cooperation for consultant

services, administrative services, and leadership to the State distributive

education program.

Specific Objective(s)

Status and Accomplishments

The total distributive education
staff will provide planning,
coordination and management
services necessary to ensure
sufficient and adequate state-
level leadership for distribu-
tive education.

Staff continues to provide leadership
for distributive education through
participation on ad-hoc committees
within the Division of Vocational
Education, working with area directors,
working with local directors, providing
inservice for LEAs, maintaining contact
with trade associations, working with
advisory committee members, providing
leadership for North Carolina DECA.

In order to meet all expectations,
additional staff is needed. The loss
of a consultant position and one-half
secretarial position during a time when
operational expectations continue to
grow causes a decline of services to
schools.
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Specific Objective(s)

Status and Accomplishments

2. By 1981, each distributive
education consultant staff
member will have had opportuni-
ties to participate in professional,
local, State and national meetings
in order to broaden their knowledge
of distributive education.

This objective was met. Funding

to allow continuous opportunities

with national professional organiza-
tions is needed to ensure best possible
State leadership.

3. The distributive education consultant
staff will maintain contacts with
trade organizations, marketing
organizations and educational
groups in order to promote a
positive image of distributive
education.

Staff continues contacts with marketing
organizations. Printing funds are
needed to allow materials to be developed
to educate organizations regarding
benefits of training distributive
education students.

Through all of its efforts, the distributive education consultant staff relies
heavily on the State Advisory Committee for Distributive Education to assist in
planning to improve the services of distributive education and encouraging the
utilization of local advisory committees which strengthen the distributive education

program.
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5. HEALTH OCCUPATIONS EDUCATION - SECONDARY
Rationale for Program

Our Nation's health care delivery system has already under-
gone unprecendented growth and changes within recent years; yet,
rapid and dynamic social changes and technological advancements
continue to challenge the capability of the present system to
meet emerging needs.

The rapid expansion of existing health occupations and
the creation of new ones in all areas of the health field
directly influence the standards and the quality of health
care. The technological changes, the changing role of the
professional health team member, the changing concepts of
the allied health team member, and the increasing use of the
assistance are factors indicative of the need to emphasize
and financially support secondary Health Occupations Education
within the public school system of North Carolina.

The Health Resources Administration, Department of Health,
Education and Welfare, has already begun implementing a new
health planning and facilities development program following
the enactment of the National Health Planning and Resources
Development Act of 1974. This law establishes a new program
of comprehensive health planning for the country and empowers
a system of Tocal planning agencies to oversee some Federal
health funds flowing to their areas, including funds for new
hospital construction. Although not explicitly stated in the
law, the new program is intended to provide a framework to re-
view the Federal spending for National health insurance, which
is expected to pass in the next year or two. 17

With the above Act facilitating the development of recom-
mendations for a National health policy, augmenting areawide
and Statewide planning for health services, manpower, and facil-
ities, and authorizing financial assistance for the development
of resources to further that policy, 2/ it behooves every educa-
tional agency, both secondary and post-secondary, to maintain
quality on-going health preparatory programs and seek to increase
programs in order to meet the future demands of the health care
delivery system.

Concomitant to the above, the Employment Security Commis-
sion of North Carolina has projected for 1976 that the number
of persons employed in jobs related to the health field will
be 60,600. Among these are three examples to which secondary
Health Occupations Education may contribute:

1/ Science, January 15, 1975, Vol. 187, No. 4172

2/ National Health Policy, Planning and Resources Development Act of 1974.
S. 2994 "Summary of Major Provisions."
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Health Occupations - Secondary

CAREER

Dental Assistant 25333
Nursing Assistant 18,260
Psychiatric Aide 606

The Secondary Health Occupations Education program in
North Carolina is an attempt to assist in meeting the present
and predicted needs for health team members within the diverse
occupations in the health care industry. The program is de-
signed to provide instructional and Taboratory preparatory
experiences which are aimed at concepts of consumer knowledge,
of maintaining personal, family, and community health and
disease control, of ethical and professional responsibilities,
of communication based on utilization of medical vernacular,
and of basic sciences as related to the diagnosing and treat-
ment of diseases and disorders. A multiplicity of skills
representing commonalities within the scope of various health
occupations are also applied while affiliating with cooperating
health agencies. Upon completion of Health Occupations Education,
a student is prepared to make a career decision based on sound
Judgment to seek immediate employment on the assistant level
(non-credentialing) and/or to further his/her education.
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Objectives and Strategies:

Continuing Objective No. 1: To ensure that students in the
secondary schools who want and need Health Occupations Educa-

tion have an opportunity to enroll in and pursue a program of
instruction designed to prepare them for a career in the health
field or pursue further education in a post-secondary institution.

Specific Objective Status

By FY 1981 school year, Health . Current account of programs as follows:
Occupations Education will
increase enrollment by approxi-
mately 25% based on documented
student interest, community
need and cooperating health
agencies.

134 programs
136 teachers
7669 students

Status to Date: Objective accomplished
as projected

1976-77 FY - 7,314 students . Assisted 54 LEAs with planning and/or
134 programs expanding of HOE program, provided

inservice education, and furnished

program information materials.

. Provided 31 teachers with consultant
services including inservice education
and ICARE assessments of teaching
competencies.

Status to Date

224 contacts with local administrators
through workshops.

204 contacts through with local directors
and teacher educators through
workshops.

17 contacts with local directors and
principals through internships.

210 contacts with local directors
through individual contacts and/or
area meetings.
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Health Occupations - Secondary

Specific Objective

Status

Status to Date:

5 LEAs have been provided consultant
services

Contacts made solely on basis of requests
from LEAs or through consultants seeking
information from LEA printout on HOE
Tocations from Extended School Day Section
unavailable.

- Health Occupations Education has com-
pleted written section for Program of
Studies

Status to Date:

- Chief Consultant has been active member
of Curriculum Task Force and partici-
pated in all phases of planning,
development, and revision.

- Completed HOE program overview and
course descriptions.

- Completed planning, developing, and
revision of 2 curriculum quides,
7930 Introduction to HOE and 793]
Health Octupations Education I.

Status to Date:

7930 - 300 copies printed ready for
distribution at 1977 summer
conference.

7931 - 300 copies being orinted for
distribution at 1977 summer
conference.

. Participation as member of Articulation
Task Force on Nursing Education with
Community College.

Status to Date:

Competenancy categories have been
identified and ranked in nursing
assistant, practical nurse, and
registered nurse careers.
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Health Occupations - Secondary

Specific Objective Status

A total of 601 local administrators/
teacher educators have been provided
consultant services regarding HOE.
This represents a duplicated count in
a few cases.

. Participated in Area II Director's
meeting of local directors.

Status to Date:

Participated in a total of
16 Area Directors sessions and
7 District planning sessions

. Assisted in planning and conducting
one of the biannual State Advisory
Committee meetings.

Status to Date:

- Chairperson attended Public Hearing
on Federal Legislation

- Ad Hoc Committee on the State Plan
1978-82 approved Section 4.4

- Chairperson attended Public Hearing
on State Plan

- 1 orientation meeting of all new
members 100% attendance

- 3 Ad Hoc Committee meetings
- 2 Advisory Committee meetings

Participated in HOE planning process

with 2 LEAs for new program implementation
that included superintendents, princi-
pals, guidance counselors, health team
administrators, area directors, and Tocal
directors - Ashboro City and Caldwell
County.

Status to Date:

9 requests acknowledged for new and/or
expanded programs for FY 1977-78

. Assisted one LEA with instructional
planning for Extended School Day program
Greenville City
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Health Occupations - Secondary

Specific Objective

Status

- Tasks are being written with deadline
completion October 27, 1977.

. Final draft of Section 4.4 Health
Occupations Education of FY 1978-82
State Plan For Vocational Education
submitted for printing.

End of the Fiscal Year Status of

Continuing Objective

It is the opinion of this Chief
Consultant that this objective has been
attained based on the strategies identi-
fied and executed.

Continuing Objective No. 2: To ensure administrative support

at the State Tevel to Tocal educational agencies for expanding
and improving Health Occupations Education through administra-
tive services, pnysical facilities, educational media, staff
development opportunities, and teacher education programs.

Specific Objective

Status

By FY 1981, an accountable
system of communication with
all interested administrative
personnel at the State and
Tocal level regarding Health
Occupations Education program's
philosophy, goals, and
objectives, will be established
and maintained.

. Refer to Continuing Objective No. 1,
Specific Objective No. 1.

Status to Date:

Communication system utilized during
and with

224 contacts with Tocal administrators
through workshops.

204 contacts with Tocal directors and
teacher educators through workshops.

17 contacts with local directors and
principals through internships.

210 contacts with local directors
through individual contacts and/or
area meetings.
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Health Occupations - Secondary

Specific Objective

Status

A total of 601 local administrators/
teacher educators have had communication
regarding HOE. The results indicating
more knowledgeable administrative
personnel as justified by communication
via telephone, individual conversation,
and as demonstrated by local personnel
during planning and inservicing sessions.

. Conducted task force meetings as part
of responsibility to the N. C. Health
Manpower Council.

Status to Date

. N. C. Health Manpower Council has
selected an additional task force to
seek further information regarding HOE.

. Communication to and cooperation with the
Division of Teacher Certification.

Status to Date

- A review of existing certification
guidelines with recommendation to
continue present certifying process.

- Cooperation and support of staff consultant

responsible for HOE certification has
resulted in most effective means of
interpreting individual application - an
accountable system of double checking

is existing.

. Areas of concern regarding class enroll-
ments communicated to LEAs visited.

Status to Date

- LEAs knowledgeable of minimum and
maximum enroliments per course and are
seeking to implement state Program of
Studies.

. Conferences with Chief Consultant of
Disadvantaged/Handicapped on current
instructional materials.
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Health Occupations - Secondary

Specific Objectives

Status

. Printed information and inservice

regarding its use as applied to gifted
and exceptional children provided on
classroom visits.

Status to Date

More knowledgeable requests from teachers
for additional services.

Planning for 1977 Summer Conference to
include teacher-led session on helps
for the exceptional student.

Conferences with Chief Consultant of
Disadvantaged/Handicapped resulted in
updating of information and Federal
requirements - to be communicated

at 1977 Summer Conference.

. Reviewed local plans for Vocational

Education

Status to Date

Communicated questionable areas of
concern.

. Participated as presenter of HOE program

information to university classes and
career days.

Status to Date

20 students - graduate class
4 students - doctoral class

20 students/teachers career day

By FY 1981, all interested
LEAs will have been

given assistance in plan-
ning for new or renovated
Health Occupations
Education facilities.

. Refer to Continuing Objective No. 1

Specific Objective No. 1.

Status to Date

- Al1 program information includes facilities,

layout designs, square footage, and unique
requirements.
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Health Occupations - Secondary

Specific Objectives

Status

Note: LEAs frequently contact State HOE

office for assistance in selecting
equipment and supplies. The
process established by Purchasing
and Contract seems time consuming,
confusing, and burdensome to
administrators. This office still
provides a suggested 1isting of
equipment and supplies, but is
prohibited from providing vendors
and contract numbers.

By FY 1981 all HOE teachers
will have been given
assistance in utilizing
available resources for
selecting educational

media appropriate to

Health Occupations
Education.

. Bibliographies for new course 7930

Introduction to Health Occupations
Education and 7931 Health Occupations
Education I have been completed.
Distribution and inservice to occur
at the 1977 Summer Conference. An
abstract Tisting of approximately 100
HOE publications has been ordered for
review through the Dissemination
Project.

Status to Date

One staff member assigned to preview
materials at Media Center once a month
or as notification occurs.

Forty-one publications have been
previewed and recommended to the State
Advisory Listing.

Bibliography utilized during area
workshops printed and disseminated at
workshops.

Materials through Dissemination Project
arriving and are being reviewed.
Display and recommendations to be made
through 1977 Dissemination Workshops

in each Educational District.
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Health Occupations - Secondary

Specific Objectives

Status

. Accumulation of articles regarding
current instructional media to be placed
in newsletter and disseminated at or
by 1977 Summer Conference.

Status to Date

- Inadequate monies for printing.

- Included 1imited information in
NCHOETA (professional teacher organiza-
tion) newsletter.

- Plan for FY 1977 to communicate brief
amounts of information through flyers.

By FY 1981, a supportive
annual program of staff
development that will
upgrade teaching
competencies and skills
will have been provided.
1976-77 - 3 area workshops

1 summer conference

. Completed plans, with assistance of 1977
Summer Conference Planning Committee,
for HOE acnenda.

Status to Date

- Objective attained October, 1976

- Planned, coordinated, and assisted
in conducting one summer conference and
three area workshops. In addition, a
three day workshop for HOE teachers
and Guidance Counselors sponsored by
the Wake Area Health Education Center,
the N. C. Hospital Association and
SDPI were conducted.
Summer Conference - 54 participants
Area Workshops - 90 participants
Teacher/Counselor Workshops - 35

participants

. Participated as member of Evaluation
Committee for the Teacher/Counselor
Workshops.

Status to Date

- Evaluation instrument indicated positive
remarks concerning this type of
inservice and a request for additional
joint efforts.
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Health Occupations - Secondary

Specific Objectives

Status

. Participated as member of overall
summer conference planning committee.
Assigned to Ad Hoc Committee on Joint
Conference With Community College
System.

Status to Date

- Ad Hoc Committee meeting indicated
positive attitude for joint conference
by 1978.

- Letter from Community College admini-
strator to Deputy Director of Vocational
Education documented attitude.

. Assisted HOE "master teachers" in
developing and executing EPDA internship
plans for visiting teachers.

Status to Date

- Internship plans approved by interns.

- 5 HOE teachers participated in
internships.

- Evaluations positive

. Provided consultant services that
included individualized inservice activi-
ties to 28 teachers.
9 - ICARE assessments
4 - Disadvantage

14 - New teachers (less than 3 years)
1 - Extended School Day

Status to Date

Oriented 39 new or prospective teachers

Assisted 2 Extended School Day teachers

Inseryiced 10 "Disadvantaged" teachers

Provided 7 teachers with general inservice
and consultant services
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Health Occupations - Secondary

Specific Objectives

Status

- Field services plan as developed by
staff implemented and worked effectively
to be continued.

By FY 1981, leadership and
inservice opportunities to
Individualized Instruction
teams will have been
provided.

. Visitation to each individual team
member and principal.

Status to Date

- Team still demonstrating interest.
Four new members have been added.
Interest seems to be apparent without
state staff monitoring as in previous
years.

By FY 1981, a delivery
system(s) within the Health
Occupations Education
teacher education program
that will meet the needs of
at least 50% of the total
target population will have
been implemented.
1976 FY - Appalachian State
University

Western Carolina
University

1978 FY - North Carolina
Central University

Appalachian State University

. Contact with ASU teacher educator
revealed 2 off-campus clusters pro-
gressing well with second year of
program. Of interest is that students
employed at Broughton Hospital,
Morganton, have received salary
increased based on continued education
effort.

Status to Date

- Second year completed
- Attrition rate 4.6%

- Success ratio, 100% of teacher
participating

- General Administration of the University
System refuses to grant permission for
ASU's delivery to other areas of state.

Western Carolina University

. Contact with WCU teacher educator
indicates continuation of on-campus/
off-campus course offerings to satisfy
certification requirements. Staff
inadequate at present to offer expanded
full-curriculum offerings.
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Health Occupations - Secondary

Specific Objectives Status

Status to Date

- HOE teachers enroll in courses approved
for certification.

- Success ratio, 100% of teachers enrolled.

North Carolina State University

- Meeting with Health Occupations Education
Committee/ NCSU shows new interest in
teacher education program.

- Presentation of position paper and
other data to chairperson, Dr. William

Bryant.

- Letter of encouragement and support to
Dr. Costa has yet to be
acknowledged.

- On-campus/off-campus course offerings
in Industrial and Technical Education
are still acceptable as a means to
satisfying HOE certification.

- Success ratio, 100% of teachers
enrolled.

East Carolina University

- Discussions with teacher educators
indicate greater need to expand on-going
campus programs rather than pursue new
teacher education program at present.

- On-campus/off-campus course offerings
are being utilized to satisfy
certification requirements.

END OF THE FISCAL YEAR STATUS OF
CONTINUING OBJECTIVE

It is the opinion of this Chief
Consultant that this objective has been
attained in regards to the projected
calendar of events. Negotiations to
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Health Occupations - Secondary

Specific Objectives

Status

expand continue on as individual campus
basis and not as a teacher education
council effort.

- Negotiations with Region IV

Continuing Education Center, University
of Georgia resulted in eliminating
secondary HOE teachers from staff
development resources. Funding of
Community College Health Occupations
Education personnel and personnel of
higher education has been awarded by
Region IV to North Carolina. This

is the same grant applied for by the
N. C. Teacher Education Council for
Health Occupations Education in which
secondary teachers were eliminated.

Continuing Objective No. 3:

in Health Occupations Educati

To ensure that students enrolled
on receive the benefits of parti-

cipation in the activities of the Health Occupations Students

of America.

Specific Objectives

Status

By 1981, 97% of schools in
North Carolina offering Health
Occupations Education programs
will have an active Health
Occupations Students of
America (HOSA).

PROJECTED GROWTH OF HOSA

FY HOE HOSA %
Programs Clubs
1976 126 92 72
1977 134 103 7
1978 142 116 82
1979 150 130 87
1980 158 145 92
1981 166 161 97
(See attached sheet for breakdown)

. Total number chartered clubs to

date
103 clubs 77%

. Refer to Continuing Objective No. 1,

Specific Objective No. 1 - local
administrators, teacher educators,

and new teachers are provided inservice
and materials regarding HOSA.

- HOSA newsletter #2 prepared and

distributed.

. Completed requirements for bonding

of State Advisor.

. Completed all follow-up activities

to 1977 HOSA Congress.
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Health Occupations - Secondary

Specific Objectives Status

. Conducted 1977 North Carolina Health
Occupations Students of America
(Newly adopted national affiliated
name of organization) state officer
leadership workshop.

. Conducted NC-HOSA district advisor's
workshop.

. Presented slide presentation on NC-HOSA
to North Carolina Health Occupations
Education State Advisory Committee.

. Assisted in planning NCOEYC State
Officers Leadership Workshop -
July, 1977.

. Planned and conducted NC-HOSA Board
of Director's meeting.

. Planned and conducted National HOSA
Board of Director's meeting.

Status to Date

- Number of chartered clubs as projected
on calendar of State Plan.

- A1l 8 districts have conducted officer
leadership workshops and/or rallies -
reported as successful, overall good
attendance.

- National student organization Health
Occupations Students of America
recognized and incorporated - North
Carolina one of the six founding
states.

- HOSA conducts constitutional convention -
Constitution and By-Laws approved.

- State HOSA President 1976-77 elected
first national president.

- N. C. State Advisor elected first
national chairperson of HOSA Board of
Directors.
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Health Occupations - Secondary

Specific Objectives

Status

+ HCCNC Congress voting delegates voted
name change to N. C. - H. 0. S. A.
752 1in attendance.

- 1977 statewide fund-raising project,
American Cancer Society, raised
$3,100.

New district advisors identified and
inserviced.

New state officers elected and
inserviced.

Modification of competative events
approved.

END OF THE FISCAL YEAR STATUS OF

CONTINUING OBJECTIVE

It is the opinion of this Chief
Consultant that this objective has been
attained according to the projected
calendar.

Continuing Objective No. 4:

To evaluate the progress of Health

Occupations Education programs on a qualitative and quantitative

basis.

Specific Objectives

Status

By FY 1981, teaching competencies
of 75% of Health Occupations
Education teachers will have

been objectively evaluated

. Twenty-seven teachers have been
assessed utilizing the ICARE instrument.

Status to Date

utilizing the Instrument for
a Comprehensive and Relevant
Education (American Institute
of Mental Studies).

1976-77 - 25%
32 teachers

1977-78 - 50%
64 teachers
1980-81 - 75%

96 teachers

- A total of 63 teachers have been
inserviced as to the use of and have
been assessed.

- Objective attained according to
projected calendar.
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Health Occupations - Secondary

Specific Objectives

Status

By FY 1981 both HOE I and
HOE II curricula will have
been evaluated by teachers.

. Evaluation completed.

Status to Date

- Objective attained according to
projected calendar (August, 1976)

By FY 1981, input and
output standards for
Health Occupations
Education will have
been completed.

. Standards completed for 7930, 7931,
and 7932.

Status to Date

- Objective attained with the addition
of 7930 Introduction to Health
Occupations Education, a new course.

By FY 1981, 100% of the
LEAs having Health
Occupations Education
will have participated
in an evaluation as
designed by the
Curriculum Design Unit,
Division of Occupational
Education.

1975 FY ~ 20% LEAs

1976 FY - 40% LEAs

1977 FY - 40% LEAs

1981 FY -100% LEAs

. Field Test Evaluation completed.

. Student Competency listing for 7931,
7932 completed. Competency Tisting
for 7930 ready for teacher reaction.

. Field test items for 7931, 7932
completed.

Status to Date

- Field Test Evaluation indicated higher
percentage of correct answers to test
items in HOE than other program areas -
indicative of consistency in teaching
curriculum across state.

- Teachers to rank competencies of 7930,
7931, 7932 at 1977 summer conference.

END OF YEAR STATUS OF CONTINUING OBJECTIVE

It is the opinion of this Chief
Consultant that this Continuing Objective
has been attained as projected. The ICARE
instrument is providing an excellent
vehicle while inservicing individual
teachers to the status of their own
teaching competencies.
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Health Occupations - Secondary

Specific Objectives

Status

The Field Test Evaluation effort has

proven a most valuable means in measuring
student competencies regarding course
standards. It is extremely important
that this approach be expanded and
continued.

Continuing Objective No. 5:

To ensure sufficient and adequate

State level leadership for Health Occupations Education.

Specific Objectives

Status

By FY 1981, Health
Occupations Education
staff members will have
participated in at least
two efforts designed to
broaden their knowledge
of education, especially
Occupational Education
and Health Occupations
Education.

. Chief Consultant participated in EPDA

internship.

Status to Date

Both consultants participated in NCVA
State Convention and assigned NCHOETA
committees.

Chief Consultant served as member of
Executive Committee to NHOESA (National
Health Occupations Education Supervisors
Association).

Chief Consultant selected to attend
Southeastern Allied Health Instructional
Personnel Conference.

Chief Consultant participated in EPDA
Internship.

Chief Consultant completed one
additional university course.

By FY 1981, Health Occupations
Education professional and
clerical staff will have
participated in an annual
evaluation as designed by

the Division of Personnel.

. Personnel evaluation conducted.

Status to Date

Evaluation of personnel completed.

Evaluation of office management
procedures.
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Health Occupations - Secondary

Specific Objectives

Status

- Implemented plan for improvement of
office management procedures - a
positive and working effort.

- Files evaluated and purged.

END OF THE YEAR STATUS OF CONTINUING

OBJECTIVE

It is the opinion of this Chief
Consultant that this continuing
objective has been attained based on
projected calendar.

Divisional and Other Activities Not Included in State Plan

Activity

Status

EPDA Project Coordinator

for Internship For Secondary
Occupational Education
Teachers/Counselors

(Chief Consultant)

Member of Curriculum
Task Force - Division
of Vocational Education
(Chief Consultant)

Member of Cooperative
Education Committee
(Chief Consultant)

. EPDA Project completed.

. Program of Studies printed.
Dissemination and inservice of
teachers to occur at 1977 summer
conference.

. Cooperative Education manual completed.

- Printing and dissemination by
September, 1977.

. Pertinent elements to be shared and
disseminated at 1977 summer conference.
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EXTENDED DAY SCHOOL

Reported LEAs With
HOE Programs

Services Rendered

Wilson County

Bladen County

Greenville City

Several contacts by both staff members have been made with
this teacher to provide inservice on curriculum materials
and application of concepts and skills in this modified
situation. Daily membership varies to such a degree that
student accomplishment is highly individualized.

Consultant services have been provided to both the Director
and the Health Occupations Education teacher and included
information regarding facilities, books, materials, and
equipment. The class schedule is six hours of instruction
per week and also involves counseling, individualized
instruction and field trips to the nearest health agencies.
There are eight students enrolled.

Previous contact with this LEA via correspondence and
telephone revealed a scheduled Home Economics course, Child
Care, with a registered nurse employed. Due to Tocal

error in the salary increment of this individual, the
teacher resigned and the program discontinued. A May
meeting revealed a likelihood of discontinuing this
approach to HOE and a more concentrated effort towards
implementing a regular program. Change in administration
will determine this probability.
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6. Home Economics Occupational Education

Continuing Objective No. 1:

To ensure that all youth who need, want, and can

benefit from occupational home economics training receive appropriate classroom,
Laboratory, observation and/orn cooperative work experiences sufficient to develop
salable skiLLs in one occupational home economics cluster or to pursue fwither

study 4in post-secondarny proghams.

Specific Objective(s)

Status and Accomplishments

1. To increase the number of local
schools offering courses in one
or more occupational home eco-
nomics clusters.

1976 FY - 83 LEAs
155 Schools
233 Teachers Involved
4,629 Students (12%
male)
1977 FY - 100 LEAs
180 Schools
258 Teachers Involved
5,800 Students (18%
male)
1981 FY - 130 LEAs
225 Schools
300 Teachers Involved
8,425 Students (25%
male)
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Home Economics program consultants

met with Tocal administrators and
teachers in at least 40 selected

LEAs regarding their local plan for
expanding home economics programs to
include new occupational home economics
offerings and improving or maintaining
existing occupational home economics
programs for 1977-78. The total
number of LEAs offering Occupational
Home Economics programs in 1976-77

was 83 (same as in 1975-76). How-
ever, the number of classes and
student enrollment within these LEAs
increased to 275 classes and 5430
students. A summary of the Occu-
pational program data for 1976 by
course offering and related factors
was as follows:

District I--5 LEAs. 8 Schools, 19
Teachers, 19 Courses , 314 enrolled

District II--11 LEAs, 19 Schools,
28 Teachers, 36 Courses, 663
enrolled

District III--14 LEAs, 26 Schools,
36 Teachers, 47 Courses, 774
enrolled

District IV--12 LEAs, 28 Schools,
42 Teachers s 45 Courses, 938
enrolled

District V--15 LEAs, 33 Schools, 51
Teachers, 54 Courses, 991 enrolled

District VI--7 LEAs, 18 Schools, 26
Teachers, 28 Courses, 799 enrolled

District VII--11 LEAs, 20 Schools,
25 Teachers, 31 Courses, 548 enrolled

District VIII--8 LEAs, 8 Schools, 12
Teachers, 15 Courses, 403 enrolled




Specific Objective(s)

Status and Accomplishments

To provide appropriate educa-
tional experiences for disadvan-
taged/handicapped students en-
rolled in occupational home eco-
nomics programs.

1976 FY - Visited each school
with disadvantaged man-months
assigned to home economics.

1977 FY - Visit each disadvan-
taged program per district;
publish one curriculum aid
for disadvantaged man-months
teachers; publicize disadvan-
taged man-months programs in
newsletter, magazines; visit
each Extended Day program
regarding disadvantaged man-
months for home economics.

1981 FY - (Same as for 1977)

Consultant services were provided
for each LEA assigning disadvan-
taged man-months to Occupational
Home Economics programs, primarily
to review instructional programs

for pertinent modifications to

meet identified Tearning needs of
enrolled disadvantaged students,

and to describe curriculum materials
and resources available to the
teachers for instructional programs.

Publicized successful home economics
programs for disadvantaged/handi-
capped students thru Home Economics
Newsletter, EPDA Teacher Internships
and district level in-service
education meetings.

Advised local personnel in Extended
Day Programs to consider pertinent
Occupational Home Economics programs
for disadvantaged/handicapped students
during field visits; due to limited
funding, few programs were initiated
even when need was acknowledged;
deserves more attention in 1977-78.

To provide pertinent curriculum
materials for Occupational Home
Economics programs through a
multi-phased process of develop-
ment and implementation during
1976-78.

1976 - Developed course outlines
for each Occupational Home
Economics course.

1977 - Revise course outlines
for each Occupational Home
Economics course; 1ist mini-
mum competencies with options
per course. Secure and or-
ganize pertinent curriculum
materials regarding Occupa-
tional Home Economics for use
of teachers, teacher educators.
Sponsor graduate study through
two or more home economics ed-
ucation programs regarding
Occupational Home Economics
curriculum development.

1981 - Revise curriculum mater-
ials for each course.

Participated in Division level
system for curriculum activities
which was coordinated by the
Curriculum Design Unit; no new guides
were developed in '76, and none
revised due to limited funds, and
plans to make a transition to a new
system for curriculum development/
revision. This increased the

demand for individualized consultant
services to any LEA initiating a

new Occupational Home Economics
program, and increased expense to
LEAs who had to purchase curriculum
materials from other states.

Served on a Cooperative Vocational
Education Committee to revise the
policy/procedures manual for local
personnel regarding cooperative

type vocational programs; publica-
tion reached draft form by June 1976.

Investigated other sources of ready-
to-use curriculum materials for
Occupational Home Economics from
other states and a USOE curriculum
project funded thru AHEA.




Specific Objective(s)

Status and Accomplishments

4. To increase the competencies of
home economics teachers in elim-
inating sex bias in orientation,
registration, or instructional
practices per school.

1977 - Publish one guide re-
garding eliminating sex-
bias in home economics as
supplement to planning guide.
Include sex bias information
in each district inservice
education meeting and at
summer conference; follow-up
in 10% of LEAs with inservice
on sex bias.

Explored strategies for elimina-
ting sex bias in preservice teacher
education programs in joint meetings
with home economics teacher educa-
tors, one state-level session, and
supplemental with consultant visits
to college/university campuses.

Included the topic of "Eliminating
Sex Bias in Home Economics" as the
district or local level in-service
education program reaching 20% of
the LEAs.

Publicized successful efforts of
lTocal home economics programs to
eliminate sex bias in the Home
Economics Newsletter including
newspaper clippings from local
communities.

Have not compiled in publication

form the sample materials on elimina-
ting sex bias as projected for
state-level distribution; will give
increased priority for 1977-78,
especially for Program of Studies
interpretation activities with
students at all grade Tevels.

Student available data regarding
enrollment and job-placement for
Occupational Home Economics on

state and district level to determine
priorities for field services and
staff development programs in
1977-78, especially in consulting
with Tocal directors regarding

their 1978-79 local plans.

Continuing Objective No. 2;‘

To ensure that progham offerings and enrollments

in Occupational Home Econmomics are Sufficient in quantity and quality to satisfy
Zhe projected manpower needs related to home economics.

Specific Objective(s)

Status and Accomplishments

1. To maintain the variety and
quantity of home economics
occupational course offerings
in LEAs consistent with labor
market demands and student as-
pirations to the extent that
program completions are con-
sistent with such needs.
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Provided as high priority consultant
services to LEAs with new or projected
Occupational Home Economics programs
(approximately 30 LEAs) to review
decisions regarding job cluster(s)
closest to labor market demands,
teacher competencies, student
qualifications and aspirations,
facility and equipment available,
supporting curriculum offerings, and
funds to facilitate laboratory ex-
periences.



Specific Objective(s)

Status and Accomplishments

|
|
!

A

Facilitated coordination of local
planning efforts with related agencies
or community resources which con-
tributed to the Occupational Home
Economics program during field

service visits; such as CETC,

Social Services, Employment Security,
related industries or potential
employers, Child Day Care Licensing
Board, and others.

Secured agreement from approximately
15 LEAs to serve as models for
Occupational Home Economics programs
to other LEAs and teacher education
programs, particularly for teacher
internships.

Continuing Objective No.3:

To ensure that youth enrolled in Home Economics

Education programs recelve the benefits of the Future Homemakers of America-Home
Economics Related Occupation youth organization.

Specific Objective(s)

Status and Accomplishments

1. By 1981 school year, at least
80% of the home economics in-
structional programs will have
an affiliated FHA or FHA/HERO
Chapter.

1976 - 65% affiliated
1977 - 75% to be affiliated
1981 - 80% to be affiliated

Increased consultant services per
district to facilitate FHA chapter
efforts to attract members primarily
through contacts with local admin-
istrators and chapter advisors. All
schools without affiliated chapters
in FHA were contacted directly by a
state consultant, their Tocal direc-
tor, and the district FHA adviser or
state officer. The result was an
increase in membership and in number
of chapters affiliated in most
districts--a total of 20,000 members.
N. C. ranked sixth in the nation
among FHA affiliations! Over 65% of
the home economics programs in North
Carolina had affiliated FHA chapters.

2. By 1976-77 school year, 90% of
the home economics teachers will
receive direction from the State
office for organizing sub-chap-
ters of FHA/HERO.

Furnished state-level direction in

the form of publications, materials,
and information to all home economics
programs as projected for FHA in

FY 1977, including two issues of the
state FHA magazine to affiliated
chapters, fall and spring newsletters,
and related information through
district level contacts at rallies

and in-service education meetings.

3. By 1976-77 school year, 80% of
the affiliated FHA/HERO chapters
will participate in a district
rally or FHA workshop.

Each of the eight FHA districts held
fall rallies with six on weekdays.
Attendance increased as a total,
especially, in Districts II, III, and



Specific Qbjective(s)

Status and Accomplishments

VII, representing at least 80% of the
affiliated chapters as projected.
Several districts held leadership or
encounter workshops for students,
members, and chapter advisers on sub-
district levels.

Prior to June 30, 1977 30% of
the affiliated FHA/HERO chapters
will participate in a State Con-
vention and/or FHA/HERO work-
shop.

The State FHA Convention held in
Greensboro exceeded attendance
projected--over 2,500 representing
over 30% of the affiliated chapters;
state officers parricipated in a
state leadership workshop in July
with other youth organizations.

By June 30, 1977, annual reports
for FHA/HERO affiliated chapters
will be received from 80% of the
chapter advisors to assist in
evaluating FHA/HERO activities
for FY 1976.

Annual reports were submitted by
80% of the affiliated chapters,
summarized by the State Adviser,
and publicized or shared with
appropriate parties. For example:
N. C. was represented by a National
Officer, Joyce Wilson, from Ruther-
ford County, who served on the
National FHA Board.

each State staff member in Home E

Continuing Objective No. 4: To maintain and develop needed competencies fon

development opportunities.

conomics Education through appropriate staf

Is

By June 1977, plan and implement
both individual and staff pro-
grams for professional growth.

B

Participated as Home Economics Staff
in Division staff development
programs as scheduled; primarily--
the January Staff Development Con-
ference.

Three staff members participated in
EPDA Internships for State Staff,
outlining specific objectives,
strategies and time frames for
professional growth experiences
deemed most valuable.

A1l Staff members belonged to and
participated actively in several
professional organizations including
AVA, NCVA, AHEA, NCHEA (one was NCHEA
State Treasurer, one a Counselor to
the NCHEA State President), NEA, NCAE,
and others; one staff member was
elected to a local school board; one
served as State Leader for a project
to attract gifted and talented
students to Vocational Education;
three enrolled in graduate courses.

Leadership assignments within the
Division and DPI were shared among
staff including the coordination of



Specific Objective(s)

Status and Accomplishments

EPDA Internships for Principals and
Teachers, coordinating Curriculum
Dissemination project activities and
Teachers, coordinating Curriculum
Dissemination project activities and
PBTE efforts in N. C., and serving on
a Curriculum Task Force to devise the
Program of Studies.

Attend both State and National
meetings which contributed to profes-
sional growth, even at personal
expense (three to AHEA in Boston, one
to USOE meeting in Texas).

Continuing Objective No. 5:

To cooperate with othern State Agency staff An

providing consultative services to Local educational agencies that elect o develop,
AmpLement, on expand Occupational Home Economics instructional proghams An grades
7-12, and assume supportive role for articulating home economics proghrams with
pre-vocational programs and post-secondary Level proghams. :

Specific Objective(s)

Status and Accomplishments

1. To coordinate the field services
of the home economics staff in a
system compatible with others in
the State Agency, and specifically

Occupational Education for FY 1977.

Initiated contacts and scheduled visits
with approximately 50 LEAs to assist
beginning teachers during their first
three months of employment, or to
assist teachers and administrators

with implementation of new program
offerings--particularly in Occupa-
tional Home Economics.

Responded to LEA requests in at least
40 LEAs for specific consultative
services, including planning for
curriculum changes, new or renovated
facilities, youth organization
activities and staff development
sessions.

Contacted each LEA with an Extended

Day Program to review the current

and projected home economics component
of the instructional offerings; offered
curriculum materials and consultant
services deemed most pertinent to

each program visited; shared concerns
regarding the poor quality of several
programs with DPI and LEA administrators.

2. To participate effectively in
the management system used in
the Division of Occupational
Education to provide comprehen-
sive consultative help to LEAs
who need, want, and can benefit
from such services during FY
1977.

58

Recorded data gathered from LEA
contacts on district and State

level to determine effectiveness

of current field services; then
re-established priorities to deliver
consultant services to LEAs on a
more systematic basis (based on a
ranking of LEAs for needed services
such as beginning teachers, new



Specific Objective(s)

Status and Accomplishments

program offerings, new/renovated
facility, Program of Studies
modification request, and Extended
Day Programs).

Served on approximately 20 designated
teams from the Division to assist
LEAs with planning, implementing,
and/or evaluating their Vocational
Education programs. For example:
Caldwell County regarding new ARC
facilities, new curriculum offering,
and staff development needs of
teachers; responded to special
requests for assistance with regional
education activities.

To cooperate with other State
Agency personnel in State De-
partment of Public Instruction,
Social Services, Human Resour-
ces, etc. to maximize our re-
sources to achieve selected
pr?gram objectives by June 30,
1977,
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In cooperation with others in DPI and
DHR, Home Economics Education office
drafter and submitted a Nutrition
Education Proposal to the Regional
Office of the National Foundation

of the March of Dimes to begin
negotiations for a state-level
Nutrition Education Coordinator to
develop a comprehensive K-12
Nutrition Education program in

N. C.; action was postponed till
1977 due to change in MOD personnel
and lTimited funds available.

Endorsed and facilitated plans for
ASU to seek a Consumer's Education
grant from USOE which was designed

to improve consumer education and
economic education in N. C. public
schools; proposal was not approved,
but selected activities were initiated
with modified approaches.

Cooperated on Tlocal and state levels
with the National Foundation March
of Dimes, specifically through FHA
activities to implement projects
improving nutrition, family planning,
and parenting skills of young teens.
(Refer to Continuing Objective 2
regarding level of participation by
youth in FHA).

Vice-chairman of a Tocal March of
Dimes Chapter, another is on the
board of a seven county chapter to
express personal commitment to this
cooperative effort.

Three home economics staff members
participated in EPDA Staff Develop-
ment Internships which focused on



Specific Objectives(s)

Status and Accomplishments

interaction with related State and
professional groups to accomplish
program goals, specifically regarding
consumer education, metric educa-
tion, parenting education, and
nutrition education. Internship
experiences involved contacts with
curriculum laboratories, USOE,
National FHA Headquarters, selected
Community Colleges and Technical
Institutes, J. C. Penney Staff,
publishers, Employment Security
Personnel, health educators and
others.

To cooperate with the Task Force

on Extended Day programs to en-

sure maximum involvement and use

of home economics resources in

selected LEAs.

1977 - Visit each approved Ex-
tended Day program at least
once.

Each staff member in Home Economics
Education visited selected Extended

Day Programs in her assigned district
to assist in planning and implementing
the home economics component of their
program; follow-up contacts were

made by phone, letters, or second
visits. The majority of contacts

were initiated by this staff rather
than depending on requests for services.

To establish and maintain a reg-
ular system of communication and
contact with administrative per-
sonnel at the State and local
level regarding Home Economics
Education program objectives
during FY 1977.
1976 FY - One newsletter sent
1977 FY - Publish two news-
letters regarding Home Econo-
mics Education for teachers,
local directors, and teacher
educators.
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Home Economics consultants regularly
attended the scheduled meetings for
area directors, local directors, and
occupational division staff, providing
input for programs on requested basis.

Home Economics consultants solicited
contacts with principals, Tocal
supervisors of instruction, and super-
intendents to pursue conferences
regarding program planning in home
economics, and achieved goal in at
least 75% of field visits to LEAs.

Follow-up letters, phone calls and
shared copies of correspondence with
teachers were combined to keep local
administrators informed of progress
in home economics program activities
as part of field services.

Each home economics consultant encouraged
articulation efforts between secondary
home economics program and nearby
technical institutes/community colleges
within their assigned districts by
visiting instructional personnel at
technical institutes/community colleges
and providing planning materials,
curriculum guides and recommending
cooperative activities.



Specific Objective(s)

Status and Accomplishments

Cooperated on a state-level task
force with community colleges to
develop a competency-based,
sequential Teacher Aide/Child Care
Services curriculum, including one
State home economics consultant and
eight home economics teachers.

Continuing Objective No. 5: To evaluate the progress of home economics education

proghams on a qualitative and quantitative basis.

Specific Objective(s)

Status and Accomplishments

1. To determine status of home economics
program staffing, enrollment, course
offerings, and job entry for FY 1976.

Secured and analyzed data from fiscal/
statistical reports; summarized
findings for selected groups including
teachers, teacher educators, local
directors, and State Advisory Committee.
Shared pertinent data summaries with
USOE personnel and upon request with
other states.

2. By January 1977, devise and field
test a product evaluation approach
for home economics exit level
courses in remaining 40% LEAs.
Cooperate by June 30, 1977 with
40% of LEAs in program evaluation
projects as specified by
Curriculum Design Unit.

Developed or revised product evalua-
tion instruments in cooperation with
Division personnel, teacher educators,
employers, and home economics teachers;
field tested all instruments in the
selected 40% of LEAs during spring

of 1977.

Analyzed data from 1975-76 field

test as basis for revisions to product
evaluation instruments, and proposed
changes in the process.
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7. Industrial Arts Education

The quality of progress made in the area of Industrial Arts
Education within Vocational Education is deemed significant in
that six major achievements were accomplished:

1. The completion of the Industrial Arts Education section
of the Program of Studies defining and describing Indus-
trial Arts in North Carolina

2. Development of a "unified" single Industrial Arts Educa-
tion program that is based on Division functions, objec-
tives, and strategies for meeting those functions and
objectives

3. Identification of 13 courses of instruction to serve
as the means for developing competencies enabling
students to satisfy a variety of personal objectives

4. Identification and 1listing of competencies within the
13 courses of instruction in Industrial Arts

5. Completion of a 12 member State Advisory Committee to
proyide input toward improving the quality of Industrial
Arts across North Carolina

6. The delivery of field services (approximately 54% in
field) to all LEAs through Summer Conference in Greens-
boro, EPDA Projects (Local Administrators, Local Direc-
tors, Master Teacher/Interns), individual field visits,
and through district inservice sessions, whereby program
guidelines, curriculum efforts and program standards were
shared

State level services and assistance was provided for the 278 full-
time Industrial Arts teachers, 275 part-time teachers of Industrial Arts
(Industrial Labs of Prevocational) who taught 16,000+ students during the
school year.

The following account outlines specific objectives and accomplish-
ments as recorded in fiscal 1977 State Plan.
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Continuing Objective No. 1: To ensure that State Level Leadership 44
provided o Local educational agencies fon establishing, improving, and
expanding Industrial Arts Education programs and physical gacilities.

Specific Objective(s) Status and Accomplishments
s S e ————————]

1. By 1977, all LEAs will . Completed. A11 LEAs having Industrial

be proyvided guidelines Arts education were provided copies of

regarding Industrial scope and sequence, course offerings,

Arts Education program etc. Direct field visitation with

scope and sequence, administrators was highlighted through

course offerings, contact with 150 principals in the EPDA

physical facilities. Workshops.

. Teachers were provided guidelines,
scope and sequence through State
Industrial Arts Association meetings,
district inservice meetings, direct
teacher visitation

2. By June, 1977 LEAs . Completed. Assistance was provided
having Industrial on a request basis from Prevocational
Arts education will Education

be provided assist-
ance in organizing
the Tab and implement-
ing cluster experiences

3. By June, 1978 all LEAs . Redirection and unification of Industrial

will be provided spe- Arts instruction makes this objective

cific guidelines for incomplete: however, with the direction

establishing and im- set forth in the Program of Studies,

plementing tech-oriented specific scope and sequence, direction,

Industrial Arts exper- etc. is already outlined. Local Education

iences in grades 7-12 Agencies were given assistance in implement-
ing program as set forth in the Program of
Studies.
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Specific Objective(s) Status and Accomplishments

4. By the end of 1978 . Competencies for all Industrial Arts
school year, 100% courses were developed. These are
of the LEAs will be undergoing verification process
provided standards,
evaluation instru- . Refinement conducted on Catalog of
ments and procedures Standards

for annually assessing
status and student
achievement in Indus-
trial Arts programs

Continuing Objective No. 2: To ensuwre that akl boys and girks in ghrades 7-12
who want, need, and can progit grom Prevocational Industrial Arts education expesr-
Lences are provided the opporntunity through the appropriate counses of study.

Specific Qbjective(s) Status and Accomplishments
B —rm—— A A =~ S, Sl o e 3~ S 13+ S R SRRSO~ ~ep ot mm—teed ——

1. By June 1981 all students . Complete to date. Worked with Chief
identified with special Consultant, Disadvantaged/Handicapped
needs enrolled in Indus- to achieve this objective by assisting
trial Arts Education pro- in workshops, and in individual field
grams will be provided visits.
appropriate modified
instruction

2. By Jdune 1977 all LEAs . No Industrial Arts Education courses
having Extended Day Pro- were identified in Extended Day programs

grams incorporating
Industrial Arts education
program experiences will
be given assistance in
program development

3. By June 1977 all LEAs . Complete - Provided information at
with Industrial Arts inservice meetings and through
Education programs will individual contacts

be given assistance in
eliminating sex-bias
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Continuing Objective No. 3: To enswre that every student enrolled in
Industrial Arts Education has the opportunity to become a member 04§ and par-
ticipate in activities of the ATASA (American Indusirnial Arts Student
Association).

Specific Objective(s)

1. By June 1978 fifteen . Incomplete - 5 new clubs were
AIASA clubs will be affiliated with AIASA this past
established through school year. Our records indi-
the North Carolina cate 6 national affiliated with
Industrial Arts 30+ having locally initiated
Association clubs
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Trade and Industrial Education

Trade and Industrial Education continues to be a viable and dynamic
educational program for the industrial sector of North Carolina. As the
complexity and diversity of Horth Carolina's industry changes, so must
the Trade and Industrial Education programs in order to meet the needs
of students and industry. Each year a concerted effort is made to plan
programs more in line with manpower data, its trends, projections and
opportunities for employment.

During the school year of 1976-77. there were over seventy-seven (77)
Trade and Industrial Education subject areas available to students in
the secondary schools of North Carolina. Three hundred sixty-eight (368)
secondary schools in North Carolina offered one or more subjects in
Trade and Industrial Education. There were approximately seventeen
hundred (1,700) teachers employed either in a full-time or part-time
instructional capacity. Over seventy-six thousand (76,418)* students
were enrolled in one of three major programs in Trade and Industrial
Education: Introduction to Industrial Education (IIE - 17,687),
Industrial Cooperative Training (ICT - 10,261) and Trade Preparatory
Training (TPT - 48,468). Sixteen thousand four hundred seventy-five
(16,475? students completed Trade and Industrial Education programs
and were available for placement and employment purposes at the end of
school year 1976-77. Ten thousand two hundred sixty-one (10,261)
students were involved in cooperative training programs and earned
$17,545,615 during the 1976-77 school year.

Construction, small engines, metal, plumbing, solar heating,
cooling, graphics, textile production and fabrication, furniture,
personal and community services and operatives occupations continue
to be in great demand based upon data supplied by the Employment
Security Commission.

Program offerings by LEAs for 1976-77 have been analyzed accord-
ing to the Program of Studies developed by the Division of Vocational
Education. Mherever a variance exists between what is recommended
versus what actually happens, a visitation will be made to determine
the justification.

Individuals charged with the responsibility of planning program
offerings for the future must give greater consideration to the needs
of industry and opportunities for employment. Manpower data from the
Employment Security Commission indicates that in some subject areas
too many students are being trained, while in other areas the present
number in training is insufficient according to employment opportunities,
e.g. automotive versus plumbing, heating and air conditioning. Many of
the present programs should be redirected according to this information.

Each year continuing objectives are established in order for the
Trade and Industrial Education programs to meet the needs of students
and industry. The following accomplishments relate to the continuing
objectives as projected in the Vocational Education State Plan for
1976-77.

*Duplicated Count 66



Continuing Objective No. 1: To ensure that enrollees in the public
high schools who want and need to prepare for jobs in the Trade and Indus-
trial sectors of the State's labor force have an opportunity to enroll in
a variety of programs designed to prepare them for such occupations or for
continuing technical education.

Specific Objective(s) Status and Accomplishments

Local plans submitted by LEAs
for Vocational Education were
reviewed by T & I consultants
for the continuation and
expansion of programs.

1. By FY 1981 school year, enrollment | 1.
in Trade and Industrial Education
curriculums will increase depen-
dent upon the specific subject
areas from 20% to 40%.

2. A Program of Studies booklet
was developed for T & I giving
a more indepth interpretation
of programs and recommended
organizational pattern of
programs.

3. Local Director meetings were
held to interpret Program of
Studies and trends in Trade &
Industrial Education.

4. Priority consultant services
were provided to LEAs not having
a recommended organizational
pattern for programs.

5. Scope and sequence charts were
developed for course offerings
in Trade and Industrial
Education.

6. A1l requests for consultants'
services were fulfilled.

By FY 1981, redirect existing
programs and implement new programs
consistent with the projected
labor force requirements.

0%

1976 FY -

1977 FY - 40%
1978 FY - 60%
1979 FY - 80%
1980 FY - 100%
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A11 programs were reviewed
for redirection.

T & I program offerings per
educational district have been
reviewed by consultants relative
to manpower projection needs for
possible modification or
conversion of programs.

Local Directors and Area Direc-
tors were provided with Employ-
ment Security Commission data
for redirecting programs.



Specific Objective(s)

Status and Accomplishments

Guidelines for implementing new
programs were provided to Local
Directors, Area Directors and
Administrators.

EPDA Module for Administrators
and a workshop in each district
was held to explain the new scope
and sequence.

AT & I Directory was developed
for teachers, teacher educators,
industrial representatives, and
state consultants.

Curriculum and Planning guides
were made available to teachers
and administrators.

Plan of work was developed by
consultants in T & I in order
to achieve the goals and
objectives of the Division and
Section.

Annually, consultative services
will be provided to LEAs in the
following areas: interpret
program objectives, interpret
organizational patterns of
programs, aid in developing
input and output standards,
recommend recruitment and job
placement procedures.

A11 requests for consultant
services and review of programs
not having proper scope and
sequence were completed.

Annually, the following consulta-
tive services will be provided for
individual T & I teachers: teacher
visitation (25% of the experienced
teachers per educational district
will be visited during 1976-77);
other teacher visitation will be
made upon request from teachers,
local directors and planners and
other administrative personnel.
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Consultants were requested to
provide consultant services to
at least 50% of the teachers
within their educational district.
These teachers would be catego-
rized as follows: New teachers,
Extended School Day teachers,
Experienced teachers and
Disadvantaged/Handicapped
teachers. In some cases, a
teacher may be categorized in
more than one area.



Specific Objective(s) Status and Accomplishments

2. Consultants were provided with
packets of materials for
teachers and other information
in the delivery of consultant

services.

5. Annually, the following consulta- 1. Consultants served on accredi-
tive services will be provided tation committees for the
to an LEA on a group basis: public schools.
program orientation, curriculum
development (Course of Study), 2. Consultants met on a monthly
development of behavioral basis with local directors/
objectives, shop organization and planners for orientation
management procedures (OSHA), purposes, dissemination of
development of input and output materials and to plan for
standards, and program evaluation. delivery of services.

3. A1l requests for consultant
services to LEAs have been
fulfilled.

4. Consultants reorganized their
educational district for one
major leadership and skill
contest activity as opposed
to subdistrict contest
activities.

Continuing Objective No. 2: To ensure that youth enrolled in Trade and
Industrial Education programs benefit from participation in the activities of
the Vocational Industrial Clubs of America (VICA).

Specific Objective(s) Status and Accomplishments
1. By FY 1981, each school offering 1. The 1977 FY goal was only
Trade and Industrial Education partially completed. Only 248
programs will have at least one schools and 496 chapters were
active VIQA chapter organized in operation that year which
and functioning. was an increase over 1976 FY.
1976 FY - 270 schools
500 chapters 2. T & 1 teachers having a VICA
1977 FY - 300 schools chapter in 1976-77 were mailed
550 chapters an organizational packet during
1978 FY - 330 schools 1976-77 membership year.
590 chapters
1979 FY - 350 schools 3. Directors and coordinators of
650 chapters the Extended School Day program
1980 FY - 390 schools were encouraged to organize a
715 chapters VICA chapter.
1981 FY - 395 schools
725 chapters
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Specific Objective(s)

Status and Accomplishments

T & I teachers were mailed a
survey form to determine their
needs in establishing a VICA
club.

Slide presentations of the VICA
State Conference for 1975-76 and
the Achievement Program were

made available to advisors,
teachers, and students for public
relations and recruitment purposes.

EPDA Module (slide and tape
presentation) for administrators
contained a VICA presentation
and was presented across the
state at various meetings.

Six issues of the NC-VICA News-
letter were widely distributed
to vocational educators to
encourage VICA participation at
all levels.

The State VICA Director, State
and District Officers, District
Advisors, as well as Local
Advisors and Officers, visited
approximately 100 other schools
to expand and improve the VICA
activities in those schools.

The State VICA Office responded
to approximately 500 written and
telephone requests for additional
information on various topics

such as organizing a chapter,
Achievement Program, VICA supplies
and materials, competitive events,
as well as other topics.

By FY 1981, student membership in

VICA will be increased by 300% and

professional membership in VICA

will be increased by 280%.

1976 FY - 14,400 student members
610 Prof. members

1977 FY - 18,280 student members
800 Prof. members
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In 1977 FY, 72% of the student
membership goal was reached; 78% of
the professional membership.

District and State level contest
activities were held for students
in T & I programs with approxi-
mately 8,000 people involved.



Specific Objective(s)

Status and Accomplishments

1978 FY - 25,780 student members
1,200 prof. members

1979 FY - 35,000 student members
1,600 prof. members

1980 FY - 45,000 student members
1,900 prof. members

1981 FY - 57,600 student members

2,320 prof. members

Three leadership conferences were
held for VICA officers, advisors,
and teachers, involving
approximately 3,000 people.

VICA youth organizations received
major emphasis during the inservice
meetings in each educational
district.

By FY 1981, at least 60% of the
high schools will have a Voca-
tional Initiative and Club
Achievement program in the VICA
chapter. The Vocational Initia-
tive aspect will emphasize skill
training and technical knowledge
and the Club Achievement will
emphasize development of the
individual as a citizen.

1976 FY - 3%
1977 FY - 20%
1978 FY - 30%
1979 FY - 40%
1980 FY - 50%
1981 FY - 60%
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Seventy-two District and State
Officers and Advisors participated
in State and National Leadership
Conferences.

VICA Leadership Workshops were
held in eight educational
districts with 1,800 students,
advisors, and teachers
participating.

Twenty high schools implemented
a Vocational Initiative and
Club Achievement program.

Four VICA Executive Council
meetings were held with 225
people involved.

Orientation meeting for VICA
State Officers was held with
10 people participating.

Several orientation meetings
were held on the Achievement
Program with approximately
500 participants.

One hundred and thirty contest-
ants, delegates, advisors and
others attended the National
Leadership and Skill Conference
in Cincinnati, Ohio.

North Carolina Vocational
Education Youth Council met
monthly to coordinate activities.



Specific Objective(s)

Status and Accomplishments

9. A1l teacher training institutions
were encouraged to implement a
collegiate chapter within their
institution.

10. Information pertaining to the

VICA Achievement Program was
made available to all VICA
advisors.

Continuing Objective No. 3:

To develop both input (teachers, materials,
equipment and facilities) and output (competencies) standards for each
curriculum in Trade and Industrial Education.

Specific Objective(s)

Status and Accomplishments

By FY 1980, each curriculum will
have input standards developed.

Priority system was established
for selecting subject areas in

which input and output standards

1976 FY - 10% were developed. Exit Tevel
1977 FY - 30% ‘courses were selected for the
1978 FY - 50% development of these standards.
1979 FY - 70% Courses are as follows:

1980 FY - 100%

Marine Occupations, Cabinetmaking,
Furniture, Upholstery, Aerospace,
Textiles, Machine Drafting,
Architectural Drafting. Appliance
Repair, Plumbing, Machine Shop,
Sheet Metal. Yelding, Auto
Mechanics, Auto Body, Auto
Tune-Up, Cosmetology, Graphics,
Electricity/Electronics, Printing,
Bricklaying, Carpentry,

2. Each course was analyzed as to
resources needed in order to
teach competencies identified.

3. Teachers, administrators and
association members were involved
in developing those standards.

4. Completed as of January 1977 with
input from teachers, business and
industry representatives, teacher
educators, etc.
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Specific Objective(s) Status and Accomplishments

2. By FY 1980, 100% of the curricula Vs
in T & I will have output

Completed as of January 1977 with
input from teachers, business and

standards (competencies) industry representatives, teacher
developed. educators, etc.

1976 FY - 5%

1977 FY - 40%

1978 FY - €0%

1979 FY - 80%

1980 FY - 100%

By FY 1980, students completing
a program will be evaluated
relative to output standards.

Partially completed - The field
test efforts by the Curriculum
Design Section was met as of
June, 1977.

1976 FY - 5%

1977 FY - 30% 2. Consultants were requested to
1978 FY - 50% work with institutions in the
1979 FY - 75% Community College System and
1980 FY - 100% LEAs for articulation of

programs.

Materials were provided to
consultants illustrating how
articulation can be achieved,
e.g. James Sprunt Institute
and Duplin County.

Student competencies were
identified for each subject
area in Trade and Industrial
Education.

Continuing Objective No. 4:

To develop evaluating tests and evaluate
each program in Trade and Industrial Education.

Specific Objective(s)

Status and Accomplishments

By FY 1978, develop evaluation
tests for each program in Trade
and Industrial Education
relative to output standards.

1976 FY - 40%
1977 FY - 40%
1978 FY - 20%
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Forty percent of evaluation
tests completed as of January
1977.

Consultants received inservice
training for development of
tests.



Specific Objective(s)

Status and Accomplishments

Consultants worked with teachers
in the field in developing compe-
tencies identified in the tests.

Consultants provided inservice
training to teachers administer-
ing tests at the LEA.

Consultants developed cognitive
and performance proficiency tests
for the following subject areas
during 1975-76:

Marine Occupations, Cabinetmaking,
Furniture, Upholstery, Aerospace,
Textiles, Machine Drafting,
Architectural Drafting, Appliance
Repair, Plumbing, Machine Shop,
Sheet Metal, Welding, Auto
Mechanics, Auto Body, Auto
Tune-Up, Cosmetology, Graphics,
Electricity/Electronics, Printing,
Photography, Bricklaying Carpentry.

Consultants worked with Curriculum
Design Section in program
evaluation.

2. By FY 1978, evaluate each program
in Trade and Industrial Education.

1976 FY - 40%
1977 FY - 40%
1978 FY - 20%

Partially completed - The objective
was met totally by June 1977 as a
result of the efforts of the
Curriculum Design Section.

Continuing Objective No. 5:

To provide consultative services to those

LEAs who have T & I components in the Extended School Day.

Specific Objective(s)

Status and Accomplishments

1. By FY 1977, provide consultative
services to each LEA having an
Extended School Day program.
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5

2.

T & I consultants provided
services to Extended Day
teachers as a part of their
routine duties.

T & I consultants were given an
orientation by the Coordinator
of Extended School Programs.



Specific Objective(s) Status and Accomplishments

3. Consultant services were provided
to organize and prepare a pre-
sentation for the Extended Day
Conference held in Greensboro
during the school year.

4. Youth organization materials
were mailed to Extended School
Day coordinators and directors.

5. Extended School Day students
were encouraged to participate
in the VICA Youth Organization
and its contest activities.

6. Specific LEAs were contacted
concerning development of a
VICA Youth Club, e.g. Goldsboro
City Schools, Charlotte. etc.

7. Extended School Day teachers,
coordinators and directors were
certified through T & I
certification guidelines.

Continuing Objective No. 6: To provide consultative services to Trade
and Industrial Education programs having disadvantaged and handicapped
components,

Specific Objective(s) Status and Accomplishments
1. By FY 1977, provide consultative 1. T & I consultants provide services

services to LEAs upon request. to Disadvantaged/Handicapped
teachers as a part of their

1976 FY - 3% routine duties.

1977 FY - 20%

1978 FY - 40%

1979 FY - 60%

1980 FY - 80%

1981 FY - 100%

Continuing Objective No. 7: To provide consultative services to indi-
vidualized instruction teams assigned to T & I consultants.

Specific Objective(s) Status and Accomplishments

1. By FY 1977, provide consultative 1. Completed as of January 1977.
services to Individualized
Instruction teams.
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Continuing Objective No. 8: To ensure that adequate ancillary and
supportive services are provided to LEAs so that safety standards in
laboratories and shops meet the requirements of OSHA.

Specific Objective(s) Status and Accomplishments
1. By FY 1979 al1 T & I Education 1. Partially completed - LEAs

programs will be in compliance visited by consultants have

with OSHA. been provided with OSHA materials
during consultant visits and

1976 FY - 10% inservice meetings.

1977 FY - 50%

1978 FY - 100% 2. T & I teachers attending summer

conference in August, 1976,
participated in an OSHA seminar.
Film slide presentations and
other materials were presented
by representatives from the OSHA
Division in the Department of
Labor.

3. OSHA Handbooks were made avail-
able to teachers participating
in district inservice meetings.

4. Shop organization and manage-
ment procedures received major
emphasis during the third
district inservice meeting.
Teachers were encouraged to
teach a unit on safety in
their instructional program.

5. Apprenticeship booklets and
materials were distributed to
teachers at inservice meetings.

6. All materials developed for
district inservice meetings
were made available at summer
conference.

Continuing Objective No. 9: To provide consultative services to
eliminate race and sex bias in T & I Education programs.

Specific Objective(s) Status and Accomplishments

1. By FY 1976, provide consultative 1. Partially completed - All
services to LEAs upon request. requests for consultant
services have been fulfilled.
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in teaching,

Continuing Objective No, 10:

To ensure that an adequate number of
qualified persons are available to meet the expansion and replacement needs
teacher education, and state consultant services.

Specific Objective(s)

Status and Accomplishments

By June 1977, ascertain the long
range teacher needs for Trade and
Industrial Education.

Partially completed - A request
has been made to NCSU to direct
research efforts in the area of
teacher needs.

EPDA Teacher Education Intern
Program was made available to
determine needs of T & I
teachers,

By FY 1979, increase the number of
approved teacher education insti-
tutions for funding from the State
Board's financial resources to a
minimum of five, and to increase
the annual supply of qualified

teachers by 30%.

1976 FY - 1 institution
1977 FY - 3 institutions
1978 FY - 4 institutions
1979 FY - 5 institutions

77

Appalachian State, A & T State,
East Carolina, North Carclina
State, and Western Carolina
Universities in the university
system were contacted concern-
ing the following topics or
items:

a. Feasibility of offering
additional courses for T & I
certification in both
undergraduate and graduate
level programs.

b. Acceptance of two-year
degree students from
institutions in the
Community College System.

A proposal was written in
conjunction with Western
Carolina University for teacher
training.

Teacher education conferences
were held for teacher training
institutions.

Teacher training institutions
were encouraged and requested

to allow graduate students to
participate in an intern program
at the state level.

The Community College System
was apprised of the need for trades
workers or crafts workers to be

given college credit for work
experience.



Specific Objective(s)

Status and Accomplishments

The two systems were asked to
offer more extension courses for

trades workers and to work with
this office in the development

of competency examinations.

A11 teachers coming into T & I
after July 1, 1976, who are not
graduates of an approved teacher
training program must complete

a three semester hour course
entitled "Introduction to Trade
and Industrial Education.™ The
course must be completed either
before teaching duties begin or
during the first year.

Partially completed - A course
outline for Introduction to
Trade and Industrial Education
has been proposed to teacher
training institutions.

By FY 1976, secure one additional
month of employment for first year
beginning T & I teachers in order
to complete a three semester hour
course before teaching duties
begin or during the first

semester of the first year.

Unable to complete due to un-
availability of funds.

By FY 1981, T & I consultants will
provide inservice education
activities for 100% of the T & I
teachers to improve their teaching
competencies.

1976 FY - 30%
1977 FY - 50%
1978 FY - 70%
1979 FY - 80%
1980 FY - 90%
1981 FY - 100%

Completed as of June 1977.

By FY 1981, a sufficient number of
students will be enrolled in
approved teacher education degree
programs to supply 60% of the
expansion and replacement needed
for T & I education programs.

1s

Partially completed as of
June 1977,
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Specific Objective(s) Status and Accomplishments

7. By FY 1979, the ratio of T & I 1.
consultants to teachers will be
one to one hundred and forty,

Partially completed as of
November 1977.

1976 FY - add 2 consultants
12143

1977 FY - add 2 consultants
1:142

1678 FY - add 2 consultants
1:141

1979 FY - add 2 consultants

1:140

Continuing Objective No. 11: To ensure that state level leadership will
be provided through consultative services to LEAs which will result in
curriculums with input and output standards, effective teaching techniques
and learning strategies.

Spectific Objective(s)

Status and Accomplishments

By FY 1977, each LEA requesting
consultative services will obtain
such services within four weeks
following receipt of request.

1976 FY - 100%
1977 FY - 100%

|

Completed as of June 1977.

Annually, new teachers will be
oriented to Trade and Industrial
Education by a T & I consultant.

Completed as of June 1977.

Annually, consultant services will
be provided to 25% of the experi-
enced T & I teachers per educa-
tional district.

Completed - over 50% received
consultant services.

Annually, provide conferences
for teacher upgrading.
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A1l T & I teachers were provided
the following opportunities or
activities in which to upgrade
their instructional skills or
programs:

a. Annual summer conference for
vocational teachers,



Specific Objective(s) Status and Accomplishments

b. Three inservice meetings per
educational district - 24
meetings total.

c. Summer Workshops - Textile,
Auto, Aerospace, Graphics,
and Cosmetology.

d. Courses through institutions
in the University System.

e. Work experience in the
institutional area during
summer months for renewal
credit.

f. Contest activities (local,
state, national and inter-
national) State Fair
Exhibits, Plymouth Trouble
Shooting Contest, and
Occupational Education
Fairs.

2. Fifty-five percent of teachers
were engaged in inservice
education activities.

3. EPDA Intern programs for T & I
teachers.

Continuing Objective No. 12: Advisory committees shall be established
both at the State and LEA levels for Trade and Industrial Education programs.

Specific Objective(s) Status and Accomplishments
1. By FY 1977, each LEA will be 1. LEAs visited by T & I consultants
encouraged to establish an were encouraged to establish an
advisory committee for Trade advisory committee for T & I
and Industrial Education programs.
programs.
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B. POST-SECONDARY INSTITUTIONS

1. Programs for Those Who Have Completed or Left High School:

Occupational education for those who have left high school is provided in
the areas of agriculture, distributive, health, home economics, business,
technical, trade and industrial and remedial education. State statutes require
that each post-secondary institution provide technieal, vocational and adult
education programs. There were 121 two-year technical and 74 vocational cur-
ricula offered within the system and range of curricula offered varied from 8
to 50 per institution. The average number of curricula offered per institution
is 23.2. Labor market needs and student needs determine the curricula offered
by each institution. A few curricula, such as marine technology, heavy equip-
ment operator, saw mill operation, funeral service education and dental labora-
tory technician are offered in one location and serve the needs of the state.

There was a 4.9 percent decline in enrollment from the previous year. The
largest decline occurred in the two-year associate degree program enrollment.
Enrollment of veterans deciined from a high of 39,831 to 20,723--a decline of
52 percent. The decline in veteran enrollment was partially offset by the
additional enrollment of high school graduates and young adults. In the spring
quarter of 1976, 44.2 percent of those enrolled were part-time students. This
percentage declined to 38.7 percent during the spring quarter of 1977. The
associate degree students attended an average of 15 hours per week and the voca-
tional students, 22 hours per week.

AGRICULTURE EDUCATION

Continuing Objective No. 1: To ensure that adults who are interested in
employment and/or advancement in agriculture occupations have the opportunity
to enroll in programs designed to prepare them for such employment and/or
advancement .

Specific Objective(s) Status and Accomplishments

1. Plan and implement curricula that 1. Met with one State Advisory Com-

will prepare individuals to enter mittee and three local advisory
agriculture occupations where committees in planning and develop-
employment opportunities justify ing new curricula for four insti-

a need. tutions.

2. Assisted in the planning, develop-
ment and implementation of a total
of seven agriculture curricula
during FY 1977.

2. Revise and update current agri- 1. Agriculture curricula update and
culture curricula and materials materials revision is currently
in four areas. being pursued in three programs.
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Continuing Objective No. 2: To ensure that agriculture instructors and
administrators who have responsibility for agriculture programs have opportuni-
ties for professional development.

Specific Objective(s) Status and Accomplishments

1. In FY 1977, conduct two inservice 1. Inservice workshops for all agri-

workshops for all agriculture culture instructors were provided
instructors at the annual Community College
Conference.

2. One additional inservice workshop
was held for horticulture instruc-

tors.

2. Assist University personnel in 1. Sent memoranda to all agriculture
informing instructors about instructors on two occastions
available inservice courses and concerning University-sponsored
workshops. inservice courses and workshops.

3. Disseminate information to 1. Sent one memorandum to all agri-
instructors concerning profes- culture instructors informing them
sional organizations. of the National Association of -

Colleges and Teachers of Agricul-
ture.

2. Consulted with various instructors
about the advantages of being a
member of NCVA and AVA.

4. Continually evaluate current cur- 1. Assisted seven institutions in
ricula to ensure that graduates reviewing and revising current
are prepared to meet employment agriculture curricula in order to
requirements. more adequately meet employment

requirements.

Continuing Objective No. 3: To ensure improved articulation between second-
ary and post-secondary agriculture programs in order to eliminate duplicated
eurricular requirements.

Specific Objective(s) Status and Accomplishments
1. To develop standards for second- 1. Horticulture program standards were
ary and post-secondary horticul- developed for post-secondary horti-
ture programs defining the curric- culture programs and the information
ulum requirements for each program was distributed to horticulture
area. instructors and administrators.
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Specific Objective(s)

Status and Accomplishments

1. (Continued)

Post-secondary institutions in
North Carolina were represented

at a National Agriculture Standards
meeting held in Washington, DC, in
May, 1977.

2. To provide information at all
advisory committee and inservice
education meetings and conferences
concerning the curricular require-
ments of all agriculture education
programs.

Secondary agriculture representa-
tives participated in inservice
education workshops at the annual
Community College Conference to
inform post-secondary agriculture
instructors of agriculture educa-
tion programs in secondary schools.

State Department staff in agricul-
tural education in the Departments
of Public Instruction and Community
Colleges met four times to discuss
agriculture programs statewide in
both systems.

Department of Community Colleges
staff, secondary agriculture
teachers and post-secondary agri-
culture teachers have met jointly
at three different local advisory
committee meetings to plan and
develop new agriculture programs
at the post-secondary institutions.

Continuing Objective No. 4:

To ensure that students enrolled in agriculture

programs have the opportunity to enroll in related youth organizations that will

perhaps improve them culturally and soctally.

Specific Objective(s)

Status and Accomplishments

1. By 1978, 90% of institutions
having agriculture programs have
related youth organizations.

Approximately 55% of institutions
offering agriculture programs have
related youth organizations.

Agriculture instructors participated
in a national survey to determine
the interest and need for related
youth organizations.
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Specific Objective(s)

Status and Accomplishment

s

(Continued)

Discussion on problems and advan-
tages of youth organizations was
part of the program at the Community
College Conference held in May, 1977.

DISTRIBUTIVE EDUCATION

Continuing Objective No. 1:

To ensure that individuals interested in

employment and/or advancement in Distributive Education have an opportunity
to enroll in and pursue a program of instruction designed to prepare them for

a career and/or advancement in distributive and marketing occupations.

Specific Objective(s)

Status and Accomplishment

By FY 1981, increase enrollment
in Distributive Education pro-
grams.

FY 1976 56% - Conduct two

workshops
FY 1980 72%
FY 1981 75%

Enrollment increased by 12.1% from
1976 to 1977.

By 1981, 75% of the Distributive
Education students in post-
secondary schools will have an
individual progression plan
developed for assisting them to
achieve their objective in the
field of marketing and distribu-
tion.

FY 1976 15%
FY 1980 70%
FY 1981 75%

Fifteen percent of the students
have an individual plan for meeting
their objectives. Success is
evaluated by job placement.

By FY 1981, provide supervised
occupational experience for
students enrolled in Distributive
Education.

FY 1976 15%
FY 1980 30%
FY 1981 50%

The 15% goal has been reached
through cooperative education and
simulated occupational experiences.
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Continuing Objective No. 2: To ensure that individuals enrolled in
Distributive Education be provided with the opportunity to participate in
professional organizations as an integral part of their education.

Specific Objective(s) Status and Accomplishments

1. By 1981, 75% of all students 1. There has been no increase in the
enrolled in Distributive Educa- number of clubs.
tion will be actively involved
members of local, state and 2. Several institutions have requested
national distributive education information on establishing clubs.
clubs, with emphasis on strength- Clubs are being encouraged at our
ening a statewide organization various conferences.
for business and office students.

FY 1976 25%
FY 1980 50%
FY 1981 75%

Continuing Objective No. 3: To encourage that adequate facilities and
faculty and staff are provided for maintaining high quality teaching and learn-
ing environment for individuals enrolled in Distributive Education.

Specific Objective(s)

Status and Accomplishments

By 1981, provide guidelines for
the development of a classroom/
laboratory which will meet the
needs for Distributive Education
programs.

Guidelines have been developed and
distributed (in the marketing and
retailing manual.)

By 1981, 95% of the new instruc-
tors employed in community col-
leges and technical institutes

to teach Distributive Education
will have been exposed to on-the-
job training in marketing or
distribution.

FY 1976 30%
FY 1980 50%
FY 1981 95%

Twenty percent of this goal has
been accomplished.

Continuing Objective No. 4: To ensure that Distributive Education within

the secondary and post-secondary public schools of the state is articulated to
the extent that students may move from one level to the other with a minimum
of duplication of content and learming experiences.
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Specific Objective(s)

Status and Accomplishments

By 1981, the Community College
representatives, in cooperation
with representatives from the
Department of Public Instruction,
will (a) make a determination
regarding which institutions
should Togically organize a pro-
gram for students planning to
enter occupations in distribu-
tion and marketing, and (b) work
cooperatively with all of the
institutions which are offering
a high school program in order
to articulate instruction for
students continuing preparation
for marketing and distribution
careers.

FY 1976 10%
FY 1977 15%
FY 1981 40%

The completion and distribution of
the Marketing and Retailing
competency-based project to local
educational agencies, teacher
education institutions, community
colleges/technical institutes and
marketing and distribution businesses
and industries has accomplished this
objective.

HEALTH OCCUPATIONS

Continuing Objective No. 1: To provide adults who want and need health
education an opportunity to enroll in programs designed to prepare for occupa-
tions in nursing or allied health occupations.

Specific Objective(s) Status and Accomplishments

1. To develop new curricula and 1. One workshop held involving faculty

revise existing curricula and
instructional materials that will
enable a prescribed period of
study, to perform a skill or
series of skills on the appro-
priate level consistent with
employment opportunities in the
state labor force.

1977 - 1 workshop

from allied health programs.

To upgrade teaching competencies
and skills of employed Health
Occupations teachers.

1977 - 4 workshops

Six joint workshops held for nursing
and allied health faculty in the
community college system, university
system and public and private health
agencies.

86



Continuing Objective No. 2: To provide leadership that will stimulate and
encourage efforts between various educational, professional, service and govern-
mental agencies to cooperate in the development and accreditation of health
education programs.

Specific Objective(s) Status and Accomplishments
1. Seek advice and assistance from 1. One workshop in accreditation of
National accrediting programs. Radiologic Technology program.

1977 - 1 workshop

2. Planning for advisory committee 1. Four meetings held with professional
meetings with various profes- health groups.
sional groups.
1977 - 4 meetings

Continuing Objective No. 3: To encourage the development of an adequate
supply of qualified persornnel to teach health education programs at local levels.

Specific Objective(s) Status and Accomplishments
1. Conduct a study to ascertain the 1. One survey has been completed to
number of faculty desiring determine number of nurses desir-
advanced education in their major ing advanced education courses,
area of education. and one survey has been completed
to determine staff development
needs.

Continuing Objective No. 4: To ensure that opportunities are provided for
career mobility in health occupations education.

Specific Objective(s) Status and Accomplishments
1. Develop a career ladder curriculum{ 1. Career ladder curriculum concept
in Medical Laboratory Assistant, and competency-based curriculum
Medical Laboratory Technician, design is under development.

Respiratory Therapy and Respira-
tory Technician.
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HOME ECONOMICS

Continuing Objective No. 1: To ensure that individuals interested in
employment and/or advancement in any area of Home Economics Education receive
the appropriate learming experiences sufficient to develop skills for satis-
factory job performance.

Specific Objective(s) Status and Accomplishments

1. By 1981, increase enrollment by 1. There was a 6.96% increase in
35%. enrollment in FY 1977.
2. By 1981, provide additional 1. Special Education Associate has

educational opportunities for
occupational entry in Home
Economics Education through

the development of new curricu-
lar offerings. 2

FY 1976 Survey the need for
new curriculums.
Develop programs,
teaching materials,
etc., determined by 3
1976 curriculum survey. :

been developed and implemented
at Vance-Granville Community
College.

Teacher Associate and Teacher Aide
programs have been implemented at
15 institutions (1976-77) to meet
FY 1978 the upgrading and employment needs
of local public school systems.
Curriculum materials have been
developed in reading.

4. Curriculum updating for Teacher
Aide and Child Care Worker pro-
grams is in progress.

Continuing Objective No. 2: To encourage that adequate facilities and
faculty and staff arve provided for maintaining high-quality teaching and learm-
ing environment for individuals enrolled in Home Economics Education programs.

R

Specific Objective(s) Status and Accomplishments

By 1981, 60% of all institutions
with Home Economics Education
programs requiring classroom/
laboratories will meet the guide-
lines provided by the state.

FY 1976 Develop guidelines and
disseminate information.
Assist teacher education
institutions in develop-
ing model for practical
learning experiences.

FY 1978

Guidelines have not been developed;
however, the Department and the
Child Care Learning Board have
provided assistance to individual
institutions in establishing child
care classroom/laboratories.

Teacher education institutions have
been involved in articulation and
competency-based workshops and
advisory committees.
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Specific Objective(s)

Status and Accomplishments

2. By 1981, assist local institu-
tions in using available resources
for selecting and organizing
appropriate educational media
for all home economics programs.

Progress is being made in this
area through the competency-
based project.

3. By 1981, provide a program of
staff development opportunities
for instructors in Home Economics

programs.
FY 1977 50%
FY 1981 85%

The 50% goal has been reached

through:

a. Institutional staff develop-
ment plans are being developed
through the Staff Development
Division.

b. Conference/workshops in Spring,
1977.

c. Formation of Paraprofessional
Association, Spring, 1977.

Continuing Objective No. 3:

To improve articulation between community

colleges/technical institutes and secondary and four-year institutions and

employees.

Specific Objective(s)

Status and Accomplishments

1. To articulate curriculum develop-
ment and program planning for
Home Economics Education at the
community college and technical
institute level with related
efforts in the Occupational Home
Economics programs at the second-
ary level and with programs and/
or centers, organizations and
agencies concerned with Home
Economics Education.

Through the competency-based pro-
ject which is jointly coordinated

by the Department and Home Econom-
ics and the Division of Kindergarten-
Childhood Education, Department of
Public Instruction, this objective

is being accomplished.

(in progress)

Continuing Objective No. 4:

To ensure adequate state-level and local-level

leadership for Home Economics Education programs.

Specific Objective(s)

Status and Accomplishments

1. To determine status of home
economics programs staffing,
enrollment, caurse offerings
and job entry for FY 1981.

This status can be determined
through the competency-based
project.
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Specific Objective(s) Status and Accomplishments

2. To evaluate progress of Home 1. Progress has been evaluated on a
Economics Education programs on one-to-one basis on the institu-
a qualitative basis. tional level. Effectiveness has

FY 1976 Survey types of programs been determined by job placement.

and evaluate effective-
ness.

FY 1977 Summarize findings,
evaluate and make rec-
ommendations based on
1976 survey (type of
programs and effective-
ness.)

BUSINESS AND OFFICE EDUCATION

Continuing Objective No. 1: To ensure that individuals interested in
employment, advancement and/or personal benefits in Business and Office Educa-
tion have an opportunity to enroll in and pursue a program of instruction
designed to prepare them for a career and/or advancement in business and
of fice occupations.

Specific Objective(s) Status and Accomplishments
1. By FY 1981, increase enrollment 1. Enrollment decline by 5.97% from

in Business and Office Education 1976 to 1977.
programs by 68%. "

2. By FY 1981, increase the number 1. The number completing Business

of students completing Business and Office programs increased by
and Office Education programs 21.3%.

with valuable skills.

3. By FY 1981, provide supervised 1. Two workshops conducted for the
occupational experience in Western Carolina Community College
Business and Office Education Associate of Business Chairman
for students needing this and Department Heads.
experience.

2. Personal finance and insurance
FY 1976 Conduct one workshop : ;
FY 1977 Conduct one workshop workshop for credit and noncredit

was held by the NC Insurance
Foundation, Inc., UNC-Greensboro,
and the Department of Community
Colleges.
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Specific Objective(s)

Status and Accomplishments

3.

(Continued)

One conference held for business
instructors.

Continuing Objective No. 2:

To ensure that individuals enrolled in Business

and Office Education programs be provided with the opportunity to participate
in professional business and office organizations as an integral part of their
education.

Specific Objective(s)

Status and Accomplishments

By FY 1981, the number of insti-
tutions having active business and
office organizations such as Phi
Beta Lambda, Future Secretaries,
Student Association of Management,
Student Association of Account-
ants, etc., will increase, with
emphasis on strengthening a state-
wide organization for business and
office students.

FY 1976 10 student clubs
FY 1977 15 student clubs
FY 1980 40 student clubs
FY 1981 45 student clubs

There have been 13 Phi Beta Lambda
and 9 Future Secretaries clubs
established.

Continuing Objective No. 3:

To encourage that adequate facilities and

faculty and staff are provided for maintaining high-quality teaching and learn-
ing environment for individuals in Business and Office Education.

Specific Objective(s)

Status and Accomplishments

By FY 1981, provide guidelines
for the development of a class-
room/laboratory which will meet
the needs of business and office
education programs.

Laboratory Tists and classroom
guidelines are in the process of
being revised and developed.

By 1981, 95% of the new instruc-
tors employed in community col-
leges and technical institutes
to teach Business and Office
Education will have been exposed
to on-the-job training in busi-
ness or office occupations.

Many new instructors are being
hired from business and industry
or are being employed during the
summer months in local businesses
and industries. Our 50% projec-
tive for 1977 was not met, but
progress is being made in this
direction--approximately 35%
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Specific Objective(s)

Status and Accomplishments

2. FY 1976 40% (Continued)

FY 1977 50%
FY 1981 95%

3. By FY 1981, provide guidelines Workshops have been held in
whereby presently employed personal finance and insurance
instructors can obtain on-the-job to upgrade skills in these areas.
training and upgrading skills and
knowledge in business and office Guidelines have not been developed
occupations. by the state; however, several

lTocal institutions have made
provisions through a cooperative
effort with local businesses and
industries to provide on-the-job
training.

4. By FY 1980, complete a study of A model has been developed for
the long-range needs for Business determining short- and long-
and Office Education instructors. range needs at the local level.
Target Date--April 1, 1980

5. By FY 1981, develop and implement A business newsletter is distri-

a long-range plan for ensuring
that Business and Office Education
instructors employed by local
institutions are kept up to date
on new methods and techniques of
providing quality instruction.

FY 1976 Assess inservice train-
ing needs of instructors.
Provide needed inservice
training as determined
in 1976.

FY 1977

buted three times a year.

Inservice training needs have
been and are being assessed through
Staff Development Division.

A staff development model has
been developed and distributed
by Staff Development Division.

Continuing Objective No. 4:

To ensure that Business and Office Education

within the secondary and post-secondary public schools of the state is articu-
lated to the extent that students may move from one level to the other with a
mintmum of duplication of content and learning experiences.

Specific Objective(s)

Status and Accomplishments

1;

By FY 1981, representatives from
the Department of Community
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Specific Objective(s)

Status and Accomplishments

Colleges, in cooperation with the
Business and Office Education
staff, Department of Public
Instruction and other educational
representatives will (1) work
cooperatively to determine
business and office programs
needed; (2) work with businesses
and industries to determine
occupational needs and (3) work
with students and instructors to
determine articulation and trans-
fer problems in business and
office education.

Progress is being made in this
area through the development of
competency-based materials for
the Secretarial Science program.
Materials have been and are
being developed. This project
has been a cooperative effort

to determine program needs,
occupational needs, and means of
articulation and transferability.

Two projects are in process:

a. Program Development Division
Department of Community
Colleges

b. James Sprunt Institute, Kenans-
ville, Project Director:

Dr. Carl Woelfer.

TECHNICAL EDUCATION

Continuing Objective No. 1:

To ensure that persons desiring to enter the
labor force in technical occupations have the opportunity to prepare themselves
for such occupations.

Specific Objective(s)

Status and Accomplishments

By FY 1979, plan and implement
curricula that will prepare per-
sons to enter technical occupa-
tions where employment oppor-
tunities justify a need.

FY 1977 Conduct assessment of
new curriculum needs
from Local Plans.

Assisted in planning, development
and implementation of six new
curriculums at the local level.

Continually evaluate existing
curricula to ensure that graduates
are prepared to meet employment
requirements.

FY 1977 Identify curriculum which
have not been revised
during Tast five years.
Develop plans for revis-

ing where appropriate.

Established priorities for review
and revision of programs and
initiated a plan for revision of
programs.
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Specific Objective(s)

Status and Accomplishments

Provide curriculum materials that
ensure quality educational pro-
grams.

FY 1977 Assess needs in ten cur-
ricular areas and pre-
pare needed materials.

Worked with institutions to pre-
pare needed materials for four
curriculums.

Prepared supplementary materials
to support quality in twenty-two
curriculums.

Reviewed seven curriculums to
determine additional needs to
ensure quality programs.

Continuing Objective No. 2: To provide the most effective means of

matriculation between secondary education and post-secondary education.

Specific Objective(s)

Status and Accomplishments

Provide a means of informing
secondary school personnel of
entrance requirements of all tech-
nical education programs.

FY 1977 Provide state secondary
staff with information
on technical curricula.

FY 1977 Disseminiate "Education-
al Guides" to all
secondary schools.

Hold regular information meetings
with secondary education staff to
discuss progress on projects of
mutual concern related to articu-
lation between two types of pro-
grams.

Educational Guide disseminated to
all secondary schools in the state
as well as to all public post-
secondary institutions.

Provide a means of articulating
with collegiate-level education
personnel concerning competen-

cies of graduates of technical

education programs.

FY 1977 Provide information on
technical curriculums
to appropriate univer-
sity personnel.

Involved with university personnel
in developing information and pro-
grams that will promote articula-
tion of technical curriculums at
the university level.

Continuing Objective No. 3: To ensure adequate supply of qualified person-

nel to staff existing and new programs.



Specific Objective(s)

Status and Accomplishments

1. Ascertain the long-range staff
needs for projected programs.
FY 1977 Identify instructional
personnel types needed
for new curricula.

Worked with institutions beginning
six new curricula to help establish
manpower needs.

2. Develop inservice education
workshops to assist all
teaching personnel in develop-
ing their teaching skills and
improving their knowledge.

FY 1977 Conduct one workshop
for each curriculum
area where there are
ten or more instructors.

Planned and coordinated activities
for 8 instructor groups involved
with technical curriculums at the
annual Community College
Conference.

Continuing Objective No. 4:

To ensure that persons enrolled in technical

education have the opportunity to improve themselves professionally and

soctally.

Specific Objective(s)

Status and Accomplishments

1. Expand the number of student
organizations in theinstitutions
to provide group and individual
participation in professional
and social activities.

FY 1977 Provide guidelines for
developing student
chapters to each
institution.

In contact with two representa-
tives of national associations
sponsoring student chapters to
promote dissemination of their
information to our institutions.
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TRADE AND INDUSTRIAL EDUCATION

Continuing Objective No. 1: To ensure that enrollees in the North Carolina
Community College System who want and need to prepare for jobs in the Trade and
Industrial sectors of the state's labor force have an opportunity to enroll in
a variety of curriculums designed to prepare them for such occupations or for
continuing their education.

Specific Objective(s) Status and Accomplishments

1. By 1985, enroliment in Trade and 1. The enrollment in 1977 showed a
Industrial programs will be decline of approximately 5%,
increased by 34%. primarily due to a decrease in

funding.

2. By 1980, redirect existing pro- 1. The results of a community occupa-
grams and implement new programs tional survey accompanied all pro-
consistent with the projected gram applications in 1977. All
labor force requirements. programs approved but not opera-

tional for a two-year period were
terminated.

Continuing Objective No. 2: To ensure that state-level leadership will be
provided for institutions which need consultative service and which will result
in appropriate curriculums and effective teaching and learning.

Specific Objective(s) Status and Accomplishments
1. Staff will be organized for 1. Responded to all institutional
quick response from institutions requests within one week.

and a documented report file will
be maintained.

2. Review all available materials 1. Reviewed materials periodically
now available from publishers throughout the year from about
and other sources. 23 publishers and other sources.

Continuing Objective No. 3: To ensure that instructors and administrators
in the community college system have opportunities for professional development.
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Specific Objective(s)

Status and Accomplishments

By 1980, each institution will
have a majority of their staff
and faculty participating in the
annual Community College Confer-
ence.

The 1977 North Carolina Community
College Conference had 22% less
instructors participating than in
1975. This was due primarily to
a decrease in funds available for
travel.

By 1980, have workshops for the
various trade and industrial
instructors that will meet
specific needs and assure their
keeping up to date in their
respective subject areas.

A majority of trade and industrial
program areas have had opportuni-
ties to participate in workshops
to meet specific needs.
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2. Persons in Labor Market Who Are in Need of Training or Retraining:

A variety of programs are offered to assist adults in becoming trained
or retrained. General educational achievement courses are provided by adult
basic education, high school completion or study leading to the successful
completion of the General Educational Development test.

Preparatory and supplemental vocational and technical courses are offered
at each institution. Courses were offered to meet the needs of the unemployed,
underemployed and employed adults. There was a reduction of 12.7 percent in
the number of adults receiving training as compared to the previous year. It
appears that with a reduction of the unemployed, there were fewer adults in
need of retraining in order to become employed.

ADULT

Continuing Objective No. 1: To provide the variety of oceupational courses
to meet the needs of adults through preparatory, supplemental, apprenticeship
related instruction and correctional education.

Specific Objective(s) Status and Accomplishments
1. Encourage the development of 1. Hundreds of courses were provided
additional occupational courses to meet the needs of 211,839 adults.
to meet the needs of adults.

Continuing Objective No. 2: To ensure effective administration and super-
vision of adult occupational programs.

Specific Objective(s) Status and Accomplishments
1. Provide staff to administer and 1. There were 352 individuals responsi-
supervise evening programs and to ble for administering and super-
assist the instructor of evening vising adult programs.
adult classes.

Continuing Objective No. 3: To ensure that workers are trained for jobs
that result from a new or expanding business or industiry.

Specific Objective(s) Status and Accomplishments
1. Provide training for individuals 1. There were 2,824 individuals
to fill new production jobs trained to fill jobs in new and
created by new or expanding expanding industry.
industry.
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IV. SUPPORT PROGRAMS

A. SECONDARY SCHOOLS

;

Administration and Supervision

The State Board of Education maintained a vocational
education staff adequate to provide administration and super-
vision of vocational education programs in the State.

Through organizational structure, an area director is
assigned to each of the eight education regions in the State.
Each of the 145 local education agencies in the State employs
either a full time or part time local director/planner.

° Current number of State consultant staff was maintained
in each program area and at the administrative level.

° Internships were provided for 15 staff members to improve
their delivery services to LEAs.

° Staff development internships were provided for 15 percent
of local directors/planners.

° One day workshops were conducted by State staff in each of
the eight educational districts for local director/planners
on the following topics: fiscal matters, fiscal/statistical
and descriptive reporting, development of local plan,
equipment, facilities and occupational safety.

° A State staff member in vocational education is assigned
to help local personnel in recruiting, selecting and
upgrading instructors. This staff member coordinates
development of certification guidelines, certification
procedures and interpreting these to local personnel.

° Goals for curriculum design and development have been met.

° Evaluation objectives and strategies for FY 1977 were met.

° Communication/dissemination objectives were met. Eight
hundred (800) copies of the FY 1977 State Plan were printed
and distributed. Eight thousand (8,000) copies of the State

Mini-Plan were distributed. Fiscal/Statistical Guide for
Administrators was updated and distributed.
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NEW AND EXPANDING INDUSTRY

Workers trained for new and expanding industry declined by 30 percent
from the previous year. Funds to support this training program have not been
increased in several years. Because of increased costs, a smaller number of
individuals were trained.

FIREFIGHTING TRAINING

Volunteer firefighters provide fire protection for most of the small
towns and rural areas of the state. Individual courses and area fire schools
are conducted to provide training in specialized firefighting techniques.
There was a 6.8 percent reduction in the number trained as compared to the
previous year.

CORRECTIONAL EDUCATION

The post-secondary system provides courses to assist in the rehabilitation
of inmates of the correctional system. State funds are used to support voca-
tional education programs and Federal funds are used to support adult basic
education courses.

Some prisoners are given educational release time and are transported to
a post-secondary institution for training. In other instances, vocational,
technical, adult extension and adult basic education courses are conducted
within a prison unit. There were 52 inmates enrolled in technical-level
curricula and 453 enrolled in vocational-level curricula. There were 1,660
inmates enrolled in adult vocational extension courses, 2,309 inmates enrolled
in adult basic education courses, and 1,220 inmates enrolled in the human
resource development program.

100



2. Vocational Guidance and Counseling

a. Career Guidance

The term "Career Guidance" continues to be more widely accepted
in preference to the term vocational guidance. In many instances,
the term "Career Guidance and Counseling" is being used and such
programs have been implemented in varied school systems throughout
the country. "Career Guidance" is a more comprehensive term and
suggests that all major choices--of education, of occupations, and
of leisure--relate to the total 1ife style pattern. The process of
vocational development is continuous and essentially develops and
implements the self-concept.

Through State staff leadership, exemplary programs and projects
have been initiated in selected local education agencies. The
major purpose of the programs and projects is to familiarize ele-
mentary and secondary school students with the broad range of occupa-
tions and related qualifications.

Career development and life style patterns of girls and women
continue to receive even greater emphasis. Life-span counseling
for the female student, as well as for all students, is becoming
even more important in the changing social structure. With the
implementation of Title IX of the Civil Rights Act, school personnel
are scrutinizing their programs even more closely in order to insure
equal education opportunities for females.

Career guidance is a continuous developmental process which
should be an integral part of the total school program. The state
staff continues to promote this concept, and at the same time, Tt
assists school districts to seek ways and means of implementing this
concept.

b. Guidance Services in North Carolina Schools

There were 1,203,329 students enrolled in North Carolina schools
for the school year 1976-77. Guidance personnel who served these
students were as follows:

Full-time Part-time
654 Secondary Counselors 42
329 Midd1e/Junior Counselors 25
326 Elementary Counselors 30

Elementary school guidance continues to expand. The major focus
is on coordination, counseling, and consulting. A major portion of
the elementary school counselor's time is spent in working with parents,
teachers, and significant others.

This unique program of services is sought by many elementary school
administrators and teachers.
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Career awareness, career exploration and guidance are an important
part of the elementary guidance programs.

The elementary guidance programs are not downward extensions of
the secondary programs. Both the facilities and activities are
developed around the needs of the elementary school child.

Group Techniques

Interest in developing skills in the various aspects of group
techniques, both group guidance and group counseling, remains a high
priority for school counselors. This need continues to be expressed
annually by the counselors.

Workshops are held each year to provide experience for counselors
in the area of group techniques. Specialists in group techniques
serve as consultants. Budget requests for additional workshops have
been submitted for fiscal 1977-78.

Involvement of Students, Parents, and the Community

Students, parents, and teachers are becoming more involved in
planning and evaluating guidance services in the schools.

Teachers are functioning to an even greater extent and even
more effectively in all pupil personnel services activities--guidance
and counseling, school social work, school psychological services, and
school health programs.

Communication, interaction and collaboration with community
agencies have greatly increased--both at the state and local levels.

An Interagency Council was organized in 1974 and developed a
position paper on a plan for the delivery of human support services.
This Council initiated pilot programs in twelve selected counties in
North Carolina. At the present time, seven of those counties have
continued with the program and have fully implemented a systematic
method of delivering human support services.

School counselors are involving business, industry and labor personnel
in their school programs. Cooperation and collaboration of efforts
are encouraged by both the school and the business community.

Workshops and Institutes

The influx of elementary counselors into the schools since 1974
resuited in numerous workshops and staff development sessions for
counselors K-6. Such activities included:

. Interpretation of elementary school guidance for principals,
teachers, and support personnel.
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. Involvement of teachers in the elementary school guidance
program.

North Carolina (through the Division of Pupil Personnel Services)
is one of twelve states that field tested "Operation Guidance."
Operation Guidance, developed by the Ohio State University's Center
for Vocational and Technical Education under the auspices of the
National Institute of Education, is an innovative approach to
improving high school career guidance programs. Three schools in
North Carolina participated in the two-year field test. The 1974-75
school year was largely a year for gathering information, analyzing
it, and writing goal statements based on the needs as expressed by
students, parents, staff, and recent graduates. The 1975-76 school
year was a year for developing, implementing and testing career
development units. Units were developed that provided a comprehensive,
sequential approach to meeting the career needs of students. The
1976-77 school year was a year for continuing the implementing and
testing of the career development units.

The Division of Pupil Personnel Services, in cooperation with
a selected high school, completed the first phase of the Career
Guidance, Counseling, and Placement project begun in April, 1974,
and implemented the project in 1975-76. The high school was selected
to develop and implement a model for other schools in North Carolina
for demonstrating that schools and the community can work as a team
within present budgets and develop programs that will be more rele-
vant for the youths of the schools. The emphasis for the planning
project year was to unify the total school curriculum by inter-
disciplinary planning and to develop ways by which the community
resources could be utilized effectively in the educational process
of young people. The Advisory Council, consisting of representatives
from the community, parents, teachers from all schools of the town,
student representatives, and county-level educational personnel,
has been a strategic component of the planning year. The members
worked actively through task forces in making assessments of the
present conditions and of determining needs, setting goals, and
recommending kinds of programs for the next school year. Faculty
members have been involved in a full year of staff development that
included visitations to other schools, consultants from the national
and state levels, and intensive study of present needs and programs.
The academic, guidance, and occupational departments have worked toward
improving relationships, understanding the needs of students, and
developing a total program that would involve all departments. Students
have been represented on the Advisory Council, have made on-site visits
with teachers and parents, and have participated on teacher committee
teams in assessing needs and making recommendations for changes. The
Advisory Council for the project approved the final plans for the
second phase--implementation of the project. The County Board of
Education approved the plans at its June, 1975 meeting. Each teacher
developed a unit within his or her course that included career-oriented
strategies for meeting the instructional objectives and made viable to
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the students the aspects of personal, educational, and occupational
development of any subject as it related to their total development

for life--not only in school but after school. The Career Guidance
Resource Center served as a center of resources for the total project
with expanded comprehensiveness and ready accessibility to community
resource people who worked with teachers and students in many different
ways in the school and in the community. It served to facilitate

the services rendered by the guidance personnel. The implementation

of “The New Model Me" project was incorporated as a part of the

Clayton Model. "The Model Me" deals with the personal development

of young people with special emphasis on decision-making skills

and value clarification, both of which are goals of the Career
Guidance, Counseling and Placement Project. The "Clayton Project,"
including the details of the planning phase and implementation plans
for 1975-76, was submitted to the State Department of Public Instruction,
Division of Pupil Personnel Services and to the national chairman of
the Career Guidance, Counseling, and Placement Project in St. Louis,
Missouri. The program continued through 1976-77 and operated under

the Teadership of the local guidance director with consultation from
the State level as often as requested.

The Division of Pupil Personnel Services cooperated with the
Division for Exceptional Children in sponsoring a workshop for
counselors and psychologists. The purpose of the workshop was to
discuss legislation and legal issues which may impact upon the
counselor's work especially as it relates to exceptional children.
Other issues discussed included legal issues in assessment, placement
of students, individualized programs, student/parent rights, liability
of school personnel, psychologists' role in special education hearings.

The Division of Pupil Personnel Services sponsored a one-week
institute for 75 counselors. The institute was divided into several
workshops as follows:

. Life/Career Development Practices - This workshop introduced
participants to Life Career Development practices. It took
participants through skill building sessions.

. Interpersonal Communication Skills - This workshop dealt
specifically with a thorough involvement of Interpersonal
Communication skills training for teachers and counselors.

This workshop trained persons to be local unit trainers for

other interested persons. There was total involvement individually
and in groups with skills development in attending, perceiving,
responding, and extended responding with emphasis on practical
application for the home and school as it relates to human relations.
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. Decision Making - This workshop was designed for school
counselors (K-12) who desired training in the decision-
making process and its application at the kindergarten through
the secondary levels, and whose ultimate goal was to implement
a decision-making program in the school.

. Values Clarification: From Here to Now - This workshop dealt
specifically with "hands on" activities which will help counselors
and teachers develop those classroom skills to clarify self
and other value systems,

. Human Sexuality - The purpose of this workshop was to increase
the awareness and understanding in the area of human sexuality
as it relates to counseling and contemporary societies.

. Do You See What I See: Self Awareness - This workshop assisted
counselors in skill development in the process of assisting
students in developing positive self concept. Lectures
and exercise were fully experimental and explored.

In cooperation with the Division for Exceptional Children, the
Division of Pupil Personnel Services sponsored a three-day workshop
for counselors and other pupil personnel workers. This institute
focused on the use of tests in the assessment of children's intelligence,
the interpretation of tests for educational programming, and non-
discriminatory assessment of intelligence. The following tests and
issues were discussed:

. The Wechsler Intelligence Scale for Children - Revised

. The Stanford-Binet Intelligence Scale

. The Peabody Picture Vocabulary Test

. The McCarthy Scales

. Identification of Learning Disabled Students

. Non-Discriminatory Assessment

The Division of Pupil Personnel Services sponsored a workshop
for directors of guidance and directors of pupil personnel services.
The purposes of the workshop were as follows:

. To inform the leaders in guidance of current issues and concerns
which affect school counselors. For example:

a. Career guidance and counseling
b. Providing more effective vocational guidance

c. Planning to meet the needs of all students
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. To inform the participants of recent legislation as it
effects guidance and counseling. For example:

a. Education Amendments of 1976
b. Public Law 94-142 (children with exceptionalities)
c. House Bill 456 (concerning youthful offenders)

A portion of the meeting was devoted to developing methods for
providing more effective guidance services to all students,
focusing on incorporating strategies for implementing methods
that respond to legislative mandates.

The Division of Pupil Personnel Services conducted a one-day
workshop for guidance personnel, teachers, principals and military
personnel from throughout the state to assist in the planning for
pilot programs of career development in a selected number of schools.
The purposes of the planning session were as follows:

. To present to the group a tentative plan for implementation of
career development programs.

. To receive feedback from the group relative to the tentative plan.

. To have the groups organize into work sessions in order to
define and revise the plan prepared by the division.

In cooperation with the North Carolina Personnel and Guidance
Association, the Division of Pupil Personnel Services sponsored a
workshop for 150 counselors in order to focus on the needs of
disadvantaged children and those children who are culturally different.
The workshop provided an in-depth study of children with varying
life styles, and from different environments. The workshop was
designed to help pupil personnel workers, coordinators and counselors
to gain new or improved knowledge and skills which can be applied
to particular learning and assessment problems in their local
situations. Modular presentations during the workshop included:

. Cultural Diversity - Its Implications in Counseling, Assessing,
and Evaluating Exceptional and Disadvantaged Students

. Non-Test Indicators
. Test Bias and Other Assessment Issues
. Ethnological Characteristics of Linguistics (Ebonics)

. School-Community Essentials
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In cooperation with the North Carolina School Nurses Association,
the Division of Pupil Personnel Services conducted eight regional
workshops for the purpose of enhancing the skills of counselors
and other support services personnel. A workshop was held in each
of the eight education districts; the participants included counselors,
school psychologists, school social workers, nurses and support
service personnel from other child-serving agencies. Instructors
for the workshops were guidance and other support service personnel
working in schools and agencies in North Carolina.

Interaction with Schools, School Districts, Other Groups/Agencies

Numerous presentations all during the year to staff groups as part
of inservice programs in local administrative units. These presentations
were made to groups in workshops sponsored by Vocatijonal Education,
Community Colleges and Technical Institutes, Department of Human Re-
sources, Local School Boards, Community Agencies and/or groups. The role
of the staff was to interpret guidance services and the role these services
could play in career guidance and the placement of school leavers. Spe-
cific techniques and materials were often described and/or demonstrated.

Consultative services in the areas of guidance and counseling
assist local units in building guidance programs which relate to the
educational process and which facilitate learning for children and youth.

Providing leadership in guidance and counseling to promote an
understanding of the conceptual framework in which guidance services
function.

Assisting local units in building a framework for improving com-
munication, cooperation, and collaboration between guidance workers
and other school personnel.

Disseminating of information that reflects the most current theory,
methodology, and practice in guidance services.

Through inservice training, publications, and consultation, the
division attempts to stimulate the growth of adequate local services to
contribute to their continuing improvement.

Consultants in guidance and counseling assist guidance counselors
and guidance directors to provide more effective services to students
through assessment of individual student development; disseminating
occupational, educational, and social information; providing placement
and orientation services; interpreting the changing needs of youth and
encouraging local units to alter services and programs accordingly.

Guidance consultants also assist local units in developing career

development programs aimed at providing students with developing
decision-making skills and maximizing opportunities for self-actualization.
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Providing leadership to a 17-county area in a series of staff development
workshop for 57 school counselors. This activity was coordinated by the
Director of Staff Development of one of the Regional Centers. The guidance
and counseling staff assisted in the coordination of the activity and conducted
many of the staff development sessions. The guidance and counseling staff co-
sponsored the activity with the Regional Centers for 1976-77.

3. Curriculum Development

The Field Services section of the Division of Vocational Education has
primary responsibility for the development and diffusion of vocational education
curricula for secondary school programs, grades 7-12.

Development and diffusion of curricula was accomplished under the direction
of program area content specialists and through the leadership and coordination
of a special service unit; i.e., the Curriculum Design and Evaluation Unit.
Selected curriculum materials were developed using advisory committees (con-
sisting of local teachers, teacher educators, consultants from business and
industry, and employer/employee representatives from selected trade associa-
tions) specially trained teachers, content specialists and contracted curriculum
writers. FY77 curriculum efforts also included the expertise and technical
assistance of research specialists from the Occupational Research Unit for
specific development and diffusion activities.

Priorities for curriculum activities are determined by each of the eight
program areas and the Division's administrative planning group. Working from
the priorities established, curricular materials were initiated and/or com-
pleted of several types including:

a. A Vocational Education Program of Studies.

b. A fifteen minute slide/tape presentation interpreting Vocational
Education in North Carolina for use by state and local planning groups.

c. Field-test drafts of core competencies in one hundred fifty-one
specialized courses (i.e., seventy-five program sequences).

d. Vocational skill records for each of the preceding programs.

e. Field-test drafts of student assessment test item banks with test
items keyed to core competencies for the respective programs.

f. Three course guides for use in Health Occupations Education programs.
g. A curriculum guide for use with Disadvantaged & Handicapped students.

h. A series of in-service modules for use by teachers working with
Disadvantaged & Handicapped students.
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i. A series of one hundred forty-four instructional units (including fifty
games and other supplemental audio-visual aids) encompassing the fif-
teen career clusters.

j. A series of visually emphatic magazines devoted to specialized occupa-
tions for use in vocational exploratory programs.

Curriculum priorities continued during FY77 were

a. the preliminiary revision of input/output standards and drafting or
components of program area planning guides in each of the eight
vocational program areas.

b. the review of curricula and curriculum guides for selected skill
areas.

c. the continuation of curriculum planning and diffusion workshops for
vocational teachers and local curriculum specialists.

Additional areas assuming priority for curriculum activities during FY77 were:

a. The development of a model and a process for vocational curriculum
planning, development and delivery.

b. The identification and/or provision of supplementary and supportive
instructional materials for use by teachers and students as "back-up"
for curriculum and planning guides.

c. The establishment and preliminary stocking of regional dissemination
centers for vocational curriculum materials.

d. The continuing attempt to systematically identify, locate, review,
access and avoid duplication of curriculum materials developed by
other sources both in and out of state.

4. Evaluation

Occupational education programs, activities and services conducted
on the local level have been subject to evaluation of numerous degrees
and types as specified in the State Plan. Standards have been developed
as have data gathering procedures and instruments, and each has been made
available for usein the local agencies. Program area consultants have
continuously made on-the-site field observations to review local programs
making subsequent reports of each visit. In-service activities for local
directors and teachers have been provided focusing on evaluation responsi-
bilities.

Personnel in each local agency were involved in a rigorous review of
accomplishments as the preliminary step in local plan development. All
local plans were submitted for lengthy and rigorous assessment by a trained
team of evaluators.
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Specially-funded projects and programs have received regular evaluative
observations as specified in project proposals. In addition, an annual
management review by the Field Support Section to ascertain compliance with
state and federal rules and regulations was conducted with selected local
education agencies in each educational district during FY77.

Furthermore, 96 Tocal school systems continued their assistance in
the development of a centrally-directed evaluation system which requires
each agency to participate in an annual assessment focusing on the accom-
plishmnet of objectives and acquisition of skills by students. The system
involved the actual measurement of student learnings through the use of
cognitive and performance proficiency tests and a self-assessment.of the
LEA in terms of standards specified for local vocational programs. The
actual mnumber of individuals participating in the evaluation during 76-77
is shown below by group.

Central Office Administrators in Local Units 131
Principals of Secondary Schools 288
Guidance Counselors 383
Pre-Vocational Education teachers 413
Agricultural Education teachers 187
Business and Office Education teachers 232
Distributive Education teachers 145
Health Occupations Education teachers 71
Home Economics Education teachers 453
Industrial Arts Education teachers 94
Trade and Industrial Education teachers 646
Vocational Education students 20,000

Data collected during the evaluation are to be summarized by the
state office and returned individually to the LEAs for use in the planning
cycle.
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5. Personnel Development (Secondary Level)

A11 staff development activities as projected in the FY 1977 State Plan
were not met due basically to lack of funds. Many activities in the staff
development did occur however, using resources available, including use of

State Staff, EPDA funds and local resources.

Inservice activities included the following:

Activity
Summer Conference for Occupational Education Personnel

District Inservice Meetings for Occupational Education
Teachers

Internship for State Staff
Internship for Local Directors
Internship for Teacher Educators

Workshop for Local School Administrators on Individualized
Instruction

Internship for Teachers of Handicapped

Workshop for Youth Club Leadership

Workshops for State Staff (Conference held in January)
Four Workshops on Pesticides

Five Land Judging Workshops

Ornamental Horticulture Horkshop

Welding Workshop

Outdoor Recreation and Applied Ecology
Agricultural Mechanics

Greenhouse Management

Ford Automotive Workshop

General Motors Workshop

Cosmetology Workshop

VICA Advisors Workshop - Laurinburg

VICA Advisors Workshop - Per Educational District

*Duplicated Count
114

Approx. No.
of Participants

1,959

5,952*
18
12
10

203
28
47
60

112

120
20
14

18
16
16
45
69
48
150



POST-SECONDARY INSTITUTIONS

1. Administration and Supervision:

The state administration of the post-secondary institutions is performed
by the staff of the Department of Community Colleges. The staff advises and
consults with institutional staff on program services and activities concerning
vocational, technical, and adult education. Priority concerns were directed
toward:

Curriculum Development and Revision

Evaluation and Improvement of Program Quality
Staff Development of Faculty and Administrators
Long-Range Planning

2. \Vocational Guidance and Counseling:

A director of student personnel is employed by each institution to direct
the guidance and counseling services for students. In addition, 360 fulltime
and 95 part-time counselors were employed to advise and counsel students.
Approximately 15 percent of this group counsel college transfer and general
education students. The remaining number advise and counsel vocational, tech-
nical, and adult students. Peer counselors supplement the activities of the
professional counselors. Additional counselors are employed to counsel and
advise the disadvantaged, handicapped and human resource development partici-
pants.

3. Curriculum Development:

A program development laboratory functions to develop curriculums for new
and emerging occupations, revise curriculums and develop instructional materials.
During the 1977 fiscal year, five new curriculums were developed and approval
was granted by the State Board to offer these curriculums.

4. Evaluation:
Evaluation in the post-secondary system is accomplished through accredita-
tion by the State Board of Education and the Southern Association of Colleges

and Schools. There are 55 institutions accredited by the State Board and 54
institutions accredited by the Southern Association.

5. Staff Development:

The Staff Development Division provides inservice education for institu-
tional faculty and staff. The staff development group is involved in recruiting
minority staff, providing a liaison between individuals seeking employment and
institutions seeking staff and faculty, and providing workshops for instructors
and administrators.
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Two- or three-day conferences are usually held quarterly for each of the
following groups:

Presidents, Deans of Instruction, Occupational Directors, Directors
of Student Personnel and Counselors, Business Managers, Directors of
Adult Education, Directors of Media Learning Centers and Public
Information Officers.

An annual conference was held at the end of May. Approximately 1,110 teachers
and administrators attended.
ANCILLARY AND PROGRAM SERVICES

Continuing Objective No. 1: To ensure effective administration and
supervision at the state and local levels.

Specific Objective(s) Status and Accomplishments

1. Maintain effective and efficient 1. 630 full-time and 120 part-time
administration of occupational post-secondary administrators
education. employed.

2. 242 full-time and 110 part-time
adult administrators employed.

3. 55 full-time staff.

2. Increase program effectiveness 1. Eleven curriculums were revised.

through increased emphasis upon
curriculum development and pro- 2. Three workshops were held for
gram evaluation. Deans and Directors.
FY 1977 Revise 10 curriculums 3. Twenty-five workshops were held
FY 1977 Ten institutions will for staff development.

seek accreditation or

reaffirmation

FY 1977 Conduct three workshops
for Deans and Directors

FY 1977 Conduct 30 workshops for
development of state and
local staff

Continuing Objective No. 2: To provide assistance and advice in the plan-
ning, designing and constructing of facilities.
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Specific Objective(s) Status and Accomplishments

1. Maintain staff assistance and 1. Assistance was provided for 13
expertise in building construc- building construction projects.
tion.

FY 1977 Assist in the develop-
ment of 13 construction
projects.

Continuing Objective No. 3: To ensure that an adequate number of qualified
instructors of related subjects and guidance counselors are employed.

Specific Objective(s) Anf Status and Accomplishments
1. Provide instructors of related 1. Annual 3-day conference was held
subjects to develop with students in May. Approximately 1,100
a better general educational administrators and instructors
background. attended.

FY 1977 Conduct annual conference

2. Provide one director of student 1. Three workshops were conducted
personnel services per institu- for directors.
tion.

FY 1977 Conduct two workshops

3. Provide guidance counselors to 1. Three workshops were held for
assist students in identifying counselors.
interests and aptitudes and in
the selection of an occupational
goal.

FY 1977 Conduct two workshops
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V. CATEGORICAL PROGRAMS

A, SECONDARY SCHOOLS
1. Disadvantaged: Part B and Part A, 102(b)

During fiscal year 1976-77, approximately 2,000 man-months were
used to serve about 11,538 students identified as having socio-economic,
cultural, and/or educational deficiencies that prevented them from
succeeding in the regular vocational education program. Also, $500,489
was expended to serve disadvantaged students under the provisions of
Part A, 102(b) of the Vocational Education Act.

The continuing objectives of these programs were:

a. To provide learning experiences which will enable disad-
vantaged youth to meet with success in a regular vocational
education program (adjustments and supportive services).

b. To provide learning experiences which enable disadvantaged
youth to eventually enter and meet with success in a regular
vocational education program (special programs or supportive
services).

c. To provide learning experiences which will enable severely
disadvantaged youth to gain skills in his/her chosen career
cluster at a level of competency which will qualify him/
her to enter the labor market at an employment level
different from that of students completing regular occupa-
tional programs.

Students continued to be identified through a committee of profes-
sionally trained individuals in each school. After thorough diagnostic
work had been completed with each student to determine areas of greatest
need (academic, socio-economic, or economic), programs were designed
and made available or special supportive assistance was provided to
insure a student's success in various areas of job preparation. Per-
sonnel in local educational agencies, with assistance of the State
staff, developed and implemented sequential program plans which included:
(1) major program objectives; (2) major learning activities; (3) methods
of evaluation of special occupational efforts.

Locally designed and conducted in-service programs were provided to
assist teachers and supportive personnel in their work with the disad-
vantaged.

Also, cooperative vocational education programs were made avail-
able, as well as special diagnostic services, supportive services, special
counseling programs and many other approaches to serving the identified
students. Many students were also served with the regular classroom
setting through such modifications as reduced class sizes, after-school
work, and special conference periods. In-service sessions serving
about 250 teachers were held throughout the state to upgrade the
competencies of teachers serving the disadvantaged.

Also, 2, two-day Internship Programs in Vocational Evaluation were
conducted for 30 teachers of special needs students.
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2. Handicapped: Part B

During fiscal year 1977, $1,402,188, of which $924,617 were federal funds,
were expended for Vocational Education programs to serve 3,496 handicapped
students. These projects provided various services to the following num-
bers of students by category:

Trainable Mentally Retarded 373
Educable Mentally Retarded 2,251
Hard of Hearing 15
Deaf 173
Speech Impared 26
Visually Handicapped 27
Emotionally Disturbed 51
Crippled 222
Learning Disabilities 328
Other Health Impaired 30

Total 3,496

The responsibility to coordinate planning, funding, and operating pro-
grams for providing services to identified handicapped students continued to
concentrate within several agencies and organizations in the state. Continued
emphasis was given to properly diagnosing the specific needs of individual
students through the use of a committee of professional personnel at the local
school Tlevel.

Special programs were designed for those students who could not be
successful in"adjusted" regular vocational programs. In many cases, supportive
services were provided to further enhance progress.

Much attention was given to the design of comprehensive educational
programs for trainable mentally retarded students. These special
programs contained training components in six basic areas: (1) computa-
tional skill development; (2) communicative skill development; (3) social
competency development; (4) exploratory vocational experiences; (5) vocational
skill training; and (6) job placement--follow-up. These programs were very
successful. The programs demonstrated to the state that many trainable
mentally retarded students can be afforded educational experiences through
which employment can be secured. As a result of such programs, school adminis-
trators are currently allowing "regular" vocational funds and local tax dollars
to flow into new efforts for handicapped students. In addition to direct
teaching services for students, funds were provided for special instructional
equipment and materials needed by special teachers of the handicapped so that
proper individualization of the occupational curriculum could be realized.

Several locally designed and implemented in-service training programs
were provided for vocational teachers and special supportive personnel who
were working with the handicapped. Teachers of the handicapped participated
in three (3) state-sponsored in-service workshops, as well as participation
in two, two-day Internship Programs in Vocational Evaluation at Thoms Rehabili-
tation Hospital in Asheville, N. C.

~ In addition to program evaluation and review visits to local educa-
tional agencies by State Staff, major accomplishments relative to
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disadvantaged/handicapped programs include (by specific objective
in the State Plan):

Continuing Objective No. 1:

To provide learning experiences which

will enable disadvantaged/handicapped youth to meet with success in
pursuing vocational objectives appropriate to their abilities, interests,

and aspirations.

These learning experiences will be provided through

modi fied/adjusted regular occupational programs, supportive services,
or spectal inmstructional programs.

Specific Objective(s)

Major Accomplishments

1e

By 1981, 100% of the Tocal ad-
ministrators (local directors/
planners, supervisors, princi-
pals, etc.) involved with dis-
advantaged/handicapped programs
will be competent to plan, im-
plement, and evaluate special/
modified vocational education

programs.
1977 FY - 55% administrators
1979 FY - 85% administrators

1981 FY - 100% administrators

. By 1981, 33% of all vocational

education teachers will be cap-
able of providing special, sup-
portive, or modified occupa-
tional programs for the disad-
vantaged/handicapped through
individualized teaching/
learning in each occupational
program area.

1977 FY - 15% of teachers

1979 FY - 25% of teachers

1981 FY - 33% of teachers

. By 1981, all vocational program

areas will have developed
curriculum experiences that will
provide effective occupational
instruction for the disadvan-
taged/handicapped in selected
priority areas.

1977 FY - 33% of program areas
1979 FY - 66% of program areas
1981 FY 100% of program areas
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. Expansion of interagency and

inter departmental cooperation
relative to special vocational
program efforts.

. Development of co-operative

education planning guide for
special/vocational education
programs.

. Completion of one, two-week

summer institute jointly
sponsored with the Division of
Exceptional Children that
involved 28 teachers.

. Completion of three, one-week

summer institutes involving
47 teachers.

. Successful completion of two,

two-day internship programs in
vocational evaluation involving
30 teachers.

. Completion of eight, one-day

district meetings involving 124
teachers.

. Completion of one, three-day

summer conference involving 33
teachers.

. Publication and distribution of

a new core curriculum guide
entitled, Instructional Compon-
ents for Students with Special
Needs in Vocational Education.

. Program reviews conducted in 24

LEAs.



Specific Objective(s)

Major Accomplishments

4. By 1981, a comprehensive iden-

tification and diagnostic pro-
cess will be implemented in all
special occupational programs
for the disadvantaged/handi-
capped.

1977 FY - 35% of programs
1979 FY - 65% of programs

1981 FY - 100% of programs

. By 1981, Statewide "model"
occupational programs will

be established in educational
district to provide a compre-
hensive approach to serving
students with special needs in
vocational education programs.
These "alternative approaches"
will serve as teacher in-service
demonstration centers as well as
"jnstructional models" for
delivery of educational services
to the disadvantaged/handicapped
1977 FY - 2 model programs

1979 FY - 4 model programs

1981 FY - 8 model programs

. By 1981, 50% of identified dis-
advantaged/handicapped students
will be receiving effective
occupational instruction neces-
sary to meet with success in
pursuing their occupational
objectives.

1977 FY - 25% of students

1979 FY - 35% of students

1981 FY - 50% of students

. By 1977, and each year there-
after, 100% of the Extended
School Day programs utilizing
special occupational resources
(Part B, disadvantaged man-
months, handicapped, Part A
102(b) will be provided
appropriate consultant services
necessary for development of
effective occupational program
components.
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. Visitation to 21 other LEA

special programs.

. Development and implementation

of a Staff Development Module
Series for Disadvantaged/Handi-
capped Programs. This includes
placing 13 individualized staff
development modules with back-
up materials in each of the
State's eight educational
districts.

. Provision if in-service planning

sessions for all of the State's
local directors/planners rela-
tive to disadvantaged/handi-
capped programs.

. Expanded cooperative efforts

with teacher education programs.

. Participated in EPDA Local

Administrator Orientation Work-
shops.

. Instituted EPDA Teacher Intern-

ship program for teachers of the
disadvantaged/handicapped.

. Participation in Vocational

Education Curriculum Task Force
efforts on behalf of Programs for
the Disadvantaged/Handicapped
which resulted in the completion
of an overall curriculum (and
program) design for special
vocational programs.



Specific Objective(s)

Major Accomplishments

10.

1.

. By 1981, 80% of all special oc-

cupational programs will be in
compliance with the "full educa-
tional programs and services"
mandate of the Equal Education
Opportunities Act.

1977 FY - 33% of programs

1979 FY - 50% of programs

1981 FY - 80% of programs

. By June 1977, a special Task

Force will be formed to conduct
a comprehensive evaluation of
secondary occupational programs
for the disadvantaged/handi-
capped.

By 1981, at least eight teacher
education institutions will be
offering courses specially de-
signed to train personnel in
occupational programs for the
disadvantaged/handicapped.

1977 FY - 3 programs

1979 FY - 6 programs

1981 FY - 8 programs

By 1981, all LEAs will be pro-
vided appropriate processes and
instruments necessary for
evaluating the effectiveness of
special vocational education
programs and services.

1977 FY - 33% of LEAs

1979 FY - 66% of LEAs

1981 FY - 100% of LEAs
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3. Exemplary: Part D

Six new projects were funded for 1974-75. These projects were continued
for 1975-76 and 1976-77. The six projects were as follows:

Brunswick County Schools

Marine Occupations - The major objective of the project was to design
and implement a program to develop competencies in commercial fishing, charter
and headboat operations, marine sales and services, marine life and marine
ecology. Sixty-four students participated in the proaram during 1976-77.

Edenton/Chowan Schools

Occupational Preparation of High School Students as Teacher Aides - The
major purpose of this project was to prepare junior and senior level secondary
school students for employment as teacher aides. Fifty students participated
in the project during 1976-77.

Fayetteville City Schools

A New Horizon Model in Occupational Education Planning - The major purpose
of the project was to develop and implement an exemplary program of occupational
education. Major emphasis in 1976-77 was (1) continuation of the development
of LAPs and other materials, and (2) implementation of the program activities
which have been developed.

Durham City Schools

Youth Employment Service - The major purpose of this project was to
develop and implement a model system for the placement and follow-up of
secondary students. Attention was given to stimulating new ways to bridge
the gap between school and earning a living. Much emphasis was placed on
guidance and counseling and cooperation between public education and manpower
agencies. Approximately 857 students were involved in the project during
1976-77.

Gates County Schools

To Design and Implement a Model Program for Occupational Education in a
Rural Community with Limited Resources - The major purposes of this project
were (1) to analyze the occupational education program in the Gates County
schools in light of present and future labor market needs; and (2) to develop
and implement a model program that will maximize student aspirations and
occupational opportunities for youth in an isolated rural community with
limited resources.

Charlotte/Mecklenburg Schools

The major purpose of this program was to provide an occupational exploration
experience for students to actually see and experience a work situatior so
they could make a more realistic choice of occupational goals and ways to achieve
those goals.

One hundred and two (102) students participated in the program during 1976-77.
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4. Consumer and Homemaking, Part F

Continuing Objective No. 1: To ensure that all youth and adults who need, want,
and can benefit grom consumer and homemaking instuction receive appropriate Learning
experiences sufficient to develop shills fon satisfying performances as consumers,
homemakers, and dual-nole homemakers/wage earners.

Specific Objective(s) Status and Accomplishments
1. By 1981, increase the number of . Interpreted the Home Economics Edu-
LEAs which provide a sequential cation Planning Guide to 396 home
home economics program, grades economics teachers who attended the
7-12, as suggested in the Home 1976 Summer Conference, emphasizing
Economics Planning Guide (1975- the scope and sequence of program
76) open to any student desiring offerings.

to enroll (male or female).
1977 FY - 50%
1978 FY - 55%
1981 FY - 70%

Scheduled and conducted ten in-
service education meetings at district
and sub-district level to interpret
the Home Economics Education Planning
Guide to those home economics teachers
who did not attend summer conference
(approximately 550).

Initiated and responded to requests
for consultant services to home
economics programs in 290 schools
(approximately 60%) throughout the
state, working directly with teachers,
principals and guidance personnel in
reviewing program strengths and
weaknesses. Follow thru contacts

were made as deemed necessary.

Initiated and responded to requests
from local directors/planners in each
district for assistance in devising
the FY 78 local plans to include
sequential home economics program
offerings, requiring at least 10% of
field service contacts made in FY 77
by home economics consultant staff.

Published one issue of the Home
Economics Education Newsletter (Winter)
describing the state level goals and
program emphases on sequential home
economics programs, distributed to

all home economics teachers, local
directors, superintendents, and area
and regional directors.
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Specific Objective(s)

Status and Accomplishments

Determine and eliminate or mini-
mize barriers which restrict
student access to sequential
home economics programs.
1976 FY - Review 10% of LEAs
1977 FY - Review 25% of LEAs
1981 FY - Report form for all
LEAs regarding enrollment
practices for home economics.

Analyzed enrollment data for FY 77 to
determine the statuls of male enrol-
Iment per program offerings and per
level of instruction (introductory,
advanced). Increased male enroll-
ment was determined for all offerings
and all levels with an average of

19% males per program; including 35%
at exploratory level, 23% at intro-
ductory level and 8% at advanced level.

During program reviews in LEAs visited
in FY 77, each consuitant determined the
status of co-ed enrollments, orienta-
tion and registration practices which
limited or contributed to increased
co-ed enrollments, and identified
instructional methods or procedures
which needed improvements to eliminate
sex stereotyping.

Encouraged home economics teachers to
participate in workshops sponsored by
the Division of Equal Education to
acquire skills in eliminating sex-
bias; approximately 25 enrolled.

Reviewed selected textbooks and
instructional materials for sex bias
in content; alerted publishers to
strengths and weaknesses identified
and recommended materials needed;
notified teachers of findings in news-
letter, in-service education meetings,
and school visits.

Applied findings from data on sex-bias
in home economics programs to the
Curriculum Task Force decisions
regarding development and revision of
the Home Economics Program of Studies,
particularly for the introductory Tevel.

By 1981, modify home economics
curriculum offerings sufficiently
to meet the needs of selected
target groups; low-income families,
male, students, school-age
parents, college bound, potential
dropout students, and adults.
1976 FY - Materials distributed
regarding Parenting, Nutrition
Education, Consumer Education,
and Metrics.
1977 FY - Distribute items to
all LEAs regarding H. E. in
Extended Day, Eliminating Sex
Bias and Needs of Low-Income
Families.
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State staff cooperated with related
professional groups, including health
and social service agencies, to focus
home economics curriculum and instruc-
tion on needs of selected target groups:
school-age parents, male students, low-
income families, and potential dropouts.
Cooperative efforts included visits to
Extended Day Programs with home economics
components per district, district Tevel
in-service education meetings on
"Teenage Pregnancies", "Nutrition Educa-
tion", and "Consumer/Economic Education



Specific Objective(s)

Status and Accomplishments

1981 FY - Distribute curriculum
modules for school-age parents,
young adults, elderly adults.

participating in groups meetings with
March of Dimes, N. C. Council on
Economic Education, NCHEA, N. C.
Council on Women's Organizations,

and others.

By 1981, devise the variations
for home economics curriculum
organization at junior high
school level (grades 7-9) which
are compatible with other occu-
pational education programs and
home economics objectives.

1976 FY - Plans for Program of
Studies dealt grades 7-9 in
general for all programs.

1977 FY - Continue specific plans
to publicize joint statements
from Occ. Exploration and H. E.
office regarding curriculum and
program objectives to all LEAs.

1981 FY - Review local plans from
all LEAs regarding grades 7-9
with H. E. to determine status
of scope and sequence planning
with other occupational educa-
tion programs.

As a part of the Curriculum Task
Force effort, devise a series of
compatible options for organizing
home economics program offerings with
pre-vocational offerings at grades
7-9; solicited reactions from local
personnel regarding the variations
and clarified the Program of Studies
publication as needed.

By June 1977, increase the number

of home economics programs in-

cluding a summer instructional
component (11 or 12 month em-
ployment) for students and adults
not reached during the regular
school year.

1976 FY - 10% of LEAs with 11
month contracts for H. E.; none
with 12 months.

1977 FY - 20% of LEAs with 11
month contracts for H. E.;

5% with 12 months.

1981 FY - 40% of LEAs with 11
month contracts; 5% with 12
month contracts.

Publicized the home economics program
activities appropriate for summer
employment (11 or 12 month contracts)
to home economics teachers and local
directors in the Home Economics News-
letter and through school visits; due
to limited resources (MM allotments),
very few LEAs chose to extend the terms
of employment for home economics
teachers; needs more attention in

FYy 78.

By June 1977, implement and eval-
uate a series of action plans to
eliminate sex bias in home eco-
nomics education programs.

1976 FY - Review descriptive
data from 10% of LEAs.

1977 FY - Furnish sample curric-
ulum materials and annotated
bibliographies regarding "Sex
Bias in H. E." to each LEA

123

Did not develop a separate sample
curriculum material regarding "Sex

Bias in Home Economics" due to
priorities on the Program of Studies
publication, the competency verifica-
tion process, and the evaluation field
test; all these efforts incorporated
efforts to deal with sex bias in the
home economics curriculum. For example:
the 7160 course titled "Independent



Specific Objective(s)

Status and Accomplishments

through use of advisory com-
mittee. Review enrollment
data regarding male/female
ratios per LEA.

1981 FY - Review enrollment
data per LEA; schedule on-
site visits in each LEA with
less than 20% male enrollment
in H. E. to plan for changes
with teachers and administrators.

Living" was re-examined for concepts
to be meshed into either 7110 or 7170
as co-ed course offerings.

Continuing Objective No.2:

To ensure that youth enrolled in home economics

education programs nreceive Zhe benefits of the Future Homemakers o4 America/Home
Economics ReLated Oceupation youth organization.

Specific Objective(s)

Status and Accomplishments

1. By 1981, at least 75% of the
home economics programs will
have an affiliated FHA or FHA/
HERO Chapter.

1976 FY - 60%
1977 FY - 65%
1981 FY - 75%

Increased consultant services per
district to facilitate FHA chapter
efforts to attract members primarily
through contacts with local admin-
istrators and chapter advisors. All
schools without affiliated chapters
in FHA were contacted directly by a
state consultant, their local direc-
tor, and the district FHA adviser or
state officer. The result was an
increase in membership and in number
of chapters affiliated in most
districts--a total of 20,000 members.
N. C. ranked sixth in the nation
among FHA affiliations! Over 65% of
the home economics programs in North
Carolina had affiliated FHA chapters.

2. By 1976-77 school year, 90% of
the home economics teachers will
receive direction from the state
office for organizing sub-chap-
ters of FHA/HERO.

Furnished state-level direction in
the form of publications, materials,
and information to all home economics
programs as projected for FHA in

FY 1977, including two issues of the
state FHA magazine to affiliated
chapters, fall and spring newsletters,
and related information through
district level contacts at rallies

and in-service education meetings.

3. By 1976-77 school year, 80% of
the affiliated FHA/HERO chapters
will participate in a district
rally or FHA workshop.

Each of the eight FHA districts held
fall rallies with six on weekdays.
Attendance increased as a total,
especially, in Districts II, III, and
VII, representing at least 80% of the
affiliated chapters as projected.
Several districts held leadership or
encounter workshops for students,
members, and chapter advisers on sub-
district levels.
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Specific Objective(s)

Status and Accomplishments

Prior to June 30, 1977, 30% of
the affiliated FHA chapters will
participate in a State Conven-
tion and/or FHA workshop.

The State FHA Convention held in
Greensboro exceeded attendance
projected--over 2,500 representing
over 30% of the affiliated chapters;
state officers participated in a
state leadership workshop in July
with other youth organizations.

5. By June 30, 1977, annual reports
for FHA/HERO affiliated chapters
will be received from 80% of the
chapter advisors to assist in
evaluating FHA/HERO activities
for FY 1977.

Annual reports were submitted by
80% of the affiliated chapters,
summarized by the State Adviser,

and summarized by the State Adviser,
and publicized or shared with
appropriate parties. For example:
N. C. was represented by a National
Officer, Joyce Wilson, from Ruther-
ford County, who served on the
National FHA Board.

Continuing Objective No. 3:

To enswre adequate support to Local educational

agencies for improving and expanding home economics education proghams Through
administrative services, physical facilities, educational media, teacher education

programs, and stafd development opportunities.

Specific Objective(s)

Status and Accomplishments

I. To establish and maintain a regu-
lar system of .communication and
contact with administrative per-
sonnel at the State and local
level regarding home economics
education program objectives dur-
ing FY 1976.

1976 FY - Staff attended two or
more local directors' meetings
per district; conferred with
area directors once per month
regarding programs; mailed one
newsletter and several memos
to Tocal directors.

1977 FY - Attend regular meetings
of local directors, area direc-
tors, one of superintendents'
council, one of principals'
conference, one of guidance
counselors. Publish quarterly
"briefing" to local directors,
one to area directors and one
to superintendents.

1981 FY - Publish quarterly
briefing for local administra-
tors (including principals).
Visit 25% of principals per
district.

State staff initiated or responded

to requests to zttend meetings with
local directors/planners on a regular
basis in their assigned districts;
scheduled district in-service meetings
in regional centers when possible,
and coordinated field services to LEAs
in conjunction with priorities
recommended by Area Directors. For
example: a pattern of communication
with state and local personnel in

their assigned districts was established

to include joint conferences, written
contacts (newsletters, briefings,
copies of LEA correspondence) and
other contacts in phone calls, meetings
or LEA visits.
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Specific Objective(s)

Status and Accomplishments

By June 30, 1977, advise and as-
sist LEAs in planning for new or
renovated home economics facili-
ties.

1976 FY - Assist 15 LEAs

1977 FY - Assist 15 LEAs

1980 FY - Assist 25 LEAs

Assisted approximately 20 LEAs in
planning for new or renovated home
economics facilities, especially
related to ARC commitments.

Reference material was prepared,
distributed and interpreted in
consultant visits to LEAs, including
the Home Economics Planning Guide
sketches of typical facilities, and
a slide presentation.

By June 1977, assist all LEAs in
using available resources for
selecting and organizing appro-
priate educational media for any
given home economics program.
1976 FY - Distributed 3 biblio-
graphies regarding occupa-
tional home economics
1977 FY - Distribute bibliogra-
phy regarding occupational
home economics for Housing/
Home Furnishing (7146) and for
Health/Home Mgt. Services
(7142); distribute reading
skills information in district
meetings (80% of teachers)
1981 FY - One newsletter

Continuously reviewed an annotated
educational media for the advisory
listings from the DPI to LEAs; listed
new and useful instructional resources
in home economics newsletters, and in
bibliographies distributed at summer
conference and district in-service
education meetings. Recommended
purchases of materials for home
economics in regional centers and in
selected LEAs.

Facilitated one summer workshop on
"Selecting and Using Educational

Media for Home Economics Education"

at UNC-G--attended by 25 home economics
teachers.

By 1977, provide a diverse pro-
gram of staff development op-
portunities for 85% of the ﬁome
economics teachers in coopera-
tion with LEA personnel, teach-
er educators, professional or-
ganizations, and other State
Agency personnel.

1976 FY - Two district level
meetings.

1977 FY - One LEA inservice
meeting with home economics
teachers and local directors
in 50% of LEAs. One memo to
all LEAs regarding individ-
ualized renewal credit pro-
grams for home economics
teachers. Three district
Tevel meetings (or multi-unit).

1981 FY - Three district level
meetings. Series of local
inservice program plans (op-
tions for LEAs).
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Sponsored home economics program
segment of the 1976 Vocational
Education Conference attended by 396
home economics teachers (at their

own expense during August). Emphasized
program planning skills, department
management, greater use of community
resources, and updating program content
and procedures for target groups of
school-age parents, male students,

and potential dropouts.

Co-sponsored with NCHEA a three-day
workshop on "Meeting the Needs of
Pregnant Teens" attended by approxi-
mately 75 home economics teachers and
related professional personnel.

Planned, conducted, and evaluated, two
district level in-service education
meetings for home economics teachers--
one in the fall, and one in the spring
per district--reaching approximately
600 home economics teachers. These



Specific Objective(s)

Status and Accomplishments

were supplemented in two districts

with additional opportunities for in-
service education with the J. C. Penney
Educational Forum at Meredith, and

the Child Care Workshop in Charlotte.

Local in-service education meetings
were scheduled in approximately 10%

of the LEAs as a supplement to the
state and district level staff devel-
opment programs; state staff assisted
in planning, conducting or facilitating
these meetings, especially, in District
VIII where several multi-unit groups
earned renewal credit for a series of
in-service meetings.

Home Economics Teacher Educators as-
sessed needs of home economics teachers
and offered appropriate summer courses
at ECU, UNC-G, and ASU.

To cooperate with home economics
teacher educators through joint
conferences, exchange of infor-
mation on mutual concerns, co-
sponsored efforts for home eco-
nomics teachers or others, and
campus visitation as deemed
feasible for FY 1977.
1976 FY - Two joint meetings
1977 FY - Quarterly meetings

of representatives plus two

joint sessions with State staff.

Met jointly on two occasions with the
home economics teacher educators to
exchange information and concerns, and
to plan for joint efforts in district
or state level activities such as
staff development, curriculum develop-
ment, evaluation field test, Program
of Studies, and FHA.

Assisted teacher educators in imple-
menting competency-based programs,
and to expand certification programs
to include a component of the pre-
vocational program.

Supported pre-service program efforts
by visits to campuses for methods
classes, contacts with student teachers,
or evaluations of programs.

To solicit support for home eco-
nomics education through con-
tacts with professional organi-
zations and agencies, public and
private groups, and advisory
groups.

1977 FY - Attend regional, State
and national meetings of major
organizations. Hold two State
Advisory Committee meetings
annually.

Cooperated with the NCHEA project to
publicize Home Economics Education in
N. C. with eight thirty-second audio-
tapes distributed as public service
announcements, to radio stations
across the State, emphasizing the
changes and benefits for today's youth.

Met once with the Home Economics State
Advisory Committee.

Solicited support from public and
private groups for legislative efforts
in Washington, D. C. and N. C. in
cooperation with NCVA, NCHEA, and
interested professionals.
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Specific Objective(s)

Status and Accomplishments

7. To secure adequate funding for
improving and expanding Con-
sumer and Homemaking programs.
(See Section 4.4-4)

Supported the efforts of DPI and
interested local personnel in seeking
additional funding for Vocational
Education, or in coordinating efforts
with related educational programs
(ARC, CETA, Vocational Rehabilitation,
Division of Exceptional Children, and
others).

Conferred with local personnel
(administrators and teachers regarding
needed resources to support home
economics programs during school visits;
made specific recommendations

regarding needs and possible resources,
including management techniques for

the departments.

Continuing Objective No. 4: To cooperate with other State Agency staff 4in
providing consuliative services to Local educational agencies that elect £o
develop, implement, or expand home economics instructional programs in grades 7-12,
and assume supportive role for arnticulating with home economics education at the
elementany school Level and post-secondary Level.

Specific Objective(s)

Status and Accomplishments

1. To coordinate the field services
of the home economics staff in a
system compatible with others in
the State Agency, and specifically
Vocational Education for FY 1977.

Initiated contacts and scheduled visits
with approximately 50 LEAs to assist
beginning teachers during their first
three months of employment, or to
assist teachers and administrators

with implementation of new program
offerings--particularly in Occupational
Home Economics.

Responded to LEA requests in at least
40 LEAs for specific consultative
services, including planning for
curriculum changes, new or renovated
facilities, youth organization
activities and staff development
sessions. ;

Contacted each LEA with an Extended

Day Program to review the current

and projected home eocnomics component
of the instructional offerings; offered
curriculum materials and consultant
services deemed most pertinent to

each program visited; shared concerns
regarding the poor quality of several
programs with DPI and LEA administrators

128



Specific Objective(s)

Status and Accomplishments

To participate effectively in
the management system used in
the Division of Vocational
Education to provide compre-
hensive consultative help to
LEAs who need, want, and can
benefit from such services
during FY 1977.

Recorded data gathered from LEA
contacts on district and State
level to determine effectiveness
of current field services; then
re-established priorities to
deliver consultant services to
LEAs on a more systematic basis
(based on a ranking of LEAs for
needed services such as beginning
teachers, new program offerings,
new/renovated facility, Program
of Studies modification request,
and Extended Day Programs).

Served on approximately 20 designated
teams from the Division to assist
LEAs with planning, implementing,
and/or evaluating their Vocational
Education programs. For example:
Caldwell County regarding new ARC
facilities, new curriculum offering,
and staff development needs of
teachers); responded to special
requests for assistance with regional
education activities.

To cooperate with other State
Agency personnel in State Depart-
ment of Public Instruction,
Social Services, Human Resources
etc. to maximize our resources to
achieve selected program objec-
tives by June 30, 1977.

1976 FY - Attended regular ses-
sions of major committees and
council groups (quarterly or
semi-annually)

1977 FY - Same

In cooperation with others in DPI and
DHR, Home Economics Education office
drafted and submitted a Nutrition
Education Proposal to the Regional
Office of the National Foundation
of the March of Dimes to begin
negotiations for a state-level
Nutrition Education Coordinator to
develop a comprehensive K-12
Nutrition Education program in

N. C.; action was postponed till
1977 due to change in MOD personnel
and limited funds available.

Endorsed and facilitated plans for

ASU to seek a Consumer's Education
grant from USOE which was designed

to improve consumer education and
economics education in N. C. public
schools; proposal was not approved,
but selected activities were initiated
with modified approaches.

Cooperated on local and state levels
with the National Foundation March
of Dimes, specifically through FHA
activities to implement projects
improving nutrition, family planning,
and parenting skills of young teens.
(Refer to Continuing Objective 2
regarding level of participation by
by youth in FHA).



Specific Objective(s)

Status and Accomplishments

. vice-chairman of a local March of

Dimes Chapter, another is on the
board of a seven county chapter to
express personal commitment to this
cooperative effort.

Three home economics staff members
participated in EPDA Staff Develop-
ment Internships which focused on
interaction with related State and
professional groups to accomplish
program goals, specifically regarding
consumer education, metric educa-
tion, parenting education, and
nutrition education. Internship
experiences involved contacts with
curriculum laboratories, USOE,
National FHA Headquarters, selected
Community Colleges and Technical
Institutes, J. C. Penney Staff,
publishers, Employment Security
Personnel, health educators and
others.

Each staff member 1in Home Economics
Education visited selected Extended
Day Programs in her assigned district
to assist in planning and implementing
the home economics component of their
program; follow-up contacts were

made by phone, letters, or second
visits. The majority of contacts

were initiated by this staff rather
than depending on requests for services.

Continuing Objective No. 5: To evaluate the proghess of home economics
education programs on a qualitative and quantitative basis.

Specific Objective(s)

Status and Accomplishments

1. To determine status of home eco-
nomics program staffing, enroll-
ment, course offerings, and job
entry for FY 1976.

Secured and analyzed data from fiscal/
statistical reports; summarized

findings for selected groups including
teachers, teacher educators, local
directors, and State Advisory Committee.
Shared pertinent data summaries with
USOE personnel and upon request with
other states.

2. By January 1977, devise and
field test a product evalua-
tion approach for home econo-
mics exit level courses in
remaining 40% LEAs.
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Specific Objective(s)

Status and Accomplishments

Cooperate by June 30, 1977,
with 40% of LEAs in program
evaluation projects as speci-
fied by Curriculum Design
Unit.

selected 40% of LEAs during spring
of 1977.

Analyzed data from 1975-76 field
test as basis for revisions to
product evaluation instruments,

and proposed changes in the process.

Continuing Objective No. 6: To maintain and develop needed competencies gor
each State staff member in home economics education through appropriate stagf

development opportunities .

Specific Objective(s)

Status and Accomplishments

1. By June 1977, plan and implement
both individual and staff pro-
grams for professional growth.

Participated as Home Economics Staff
in Division staff development
programs as scheduled; primarily--
the January Staff Development Con-
ference.

Three staff members participated in
EPDA Internships for State Staff,
outlining specific objectives,
strategies and time frames for
professional growth experiences
deemed most valuable.

A1l Staff members belonged to and
participated actively in several
professional organizations including
AVA, NCVA, AHEA, NCHEA (one was NCHEA
State Treasurer, one a Counselor to
the NCHEA State President), NEA, NCAE,
and others; one staff member was
elected to a local school board; one
served as State Leader for a project
to attract gifted and talented

. Students to Vocational Education;

three enrolled in graduate courses.

Leadership assignments within the
Division and DPI were shared among
staff including the coordination of
EPDA Internships for Principals and
Teachers, coordinating Curriculum
Dissemination project activities and
PBTE efforts in N. C., and serving on
a Curriculum Task Force to devise the
Program of Studies.

Attend both State and National
meetings which contributed to profes-
sional growth, even at personal
expense (three to AHEA in Boston, one
to USOE meeting in Texas).
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Cooperative Programs: Part G

Part G funds were allotted to twenty-nine (29) local administrative
units during fiscal year 1977 for cooperative work experience programs.
In addition to salaries for instructors, funds may be provided for
transportation of students, uniforms, special tools and equipment
required in the work, insurance while on the job, physical examina-
tions for work requirements, and consumable instructional materials.

The two major criteria used in the selection of local administrative
units to receive Part G funds are percentage youth employment and
percentage dropout rate. Priority is given to the disadvantaged in
the selection of students.

To help assure quality and to fulfill the purpose of the program,
training plans for each participating student were developed.

Cooperative program funds from Part G in fiscal year 1977 were distri-
buted to the following LEAs:

LEA Enrollment LEA * Enroliment
Bertie County 17 Hoke County 5
Bladen County 32 _ Jones County 12
Camden County 10 Madison County 17
Carteret County 38 Pender County 36
Columbus County 30 Perquimans County 65
Currituck County 45 Pitt County 34
Tarboro City 17 Robeson County 20
Franklin County 63 Lumberton City 36
Franklinton City 40 Maxton City 14
Graham County 12 Saint Pauls City 73
Granville County 61 Swain County - 20
Greene County 20 Warren County 40
Halifax County 44 Washington County 16
Roanoke Rapids City 30 Wilson County 56
Weldon City 74 Total for FY 1977 977
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6.

Work Study: Part H
During the 1976-77 fiscal year, 119 of the 145 local educational agencies

in North Carolina chose to participate in the Work-Study program. Those
local educational agencies participating in the program indicated that
approximately 1,228 disadvantaged students were working under these funds
and thus were able to continue their vocational education.

Programs Under Contract:

a.

Project: Continuation of Training in Horticulture Occupations for
Visually Handicapped - Part B, Handicapped

Purpose: To train blind and/or partially sighted students, ages 12-18,
in the area of horticulture

Dates: July 1, 1976 - June 30, 1977
Agency:  Governor Morehead School

No. Involved: 100

Project: N. C. School for the Deaf - Part B, Handicapped

Purpose: To implement an electronics assembly program for hard of
hearing and deaf students, age 15-21, and to provide
supportive assistance to students through a teacher aide.

Dates: July 1, 1976 - June 30, 1977

Agency: N. C. School for the Deaf

No. Involved: 38

Project: Vocational Evaluation of Handicapped Children
Part B Handicapped

Purpose: To implement an internship for 32 vocational teachers of
the handicapped in vocational evaluation; and refine the
fifteen inservice training modules in vocational evaluation
previously developed for statewide use by special vocational
education personnel.

Dates: October 7, 1976 - June 30, 1977

Agency:  Thoms Rehabilitation Hospital
Vocational Evaluation Unit

No. Involved: 32 teachers and 32 students
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8. New Pioneers: Elimination of Sex Discrimination in Vocational Education

As an outgrowth of the New Pioneers Project to eliminate Sex Bias in
Vocational Education, the Division of Equal Education was formed with the
mandate of eliminating sex bias in grades K-12. Three services have been
rendered:

1. Information - various handouts, a filmstrip "I'm Glad I'm a She,
"I'm Glad I'm a He", and the Division's ability to give infor-
mational talks, workshops and conferences.

2. Training - each June a summer Training Institute has been held.
LEAs send a representative to the week-long session and agree
to support these people in awareness activities in the LEA.
The June, 1977 Training Institute trained 34 people representing
33 LEAs and the Department of Community Colleges.

3. Planning - a planning workshop model has been developed whereby
the Division of Equal Education holds one day planning meetings
in the regions.

During Fiscal 1977 seven workshops in four regions were held.
The workshops involved these LEAs:

Transylvania County Granville County
Catawba County Nash County
Halifax County Wilson County
Durham County Johnston County
Northampton County Rocky Mount City
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Extended School Day Programs

During the last few years, the State of North Carolina has become
increasingly aware of the social and economic problems created and
perpetuated by students dropping out of the public school system each
year. The State Board of Education, through the State Department of
Public Instruction, has extended the regular school day into the late
afternoon and early evening hours to help solve this problem. The
Extended School Day Program is designed to be especially adaptable to
the individual student's needs. For many, the opportunity to work in
the community and go to school at the same time must be available.
General education and occupational education content in programs is
geared to each individual's needs, interests, and abilities and tied
to the individual's needs while he is on the job.

The Extended School Day Program, basically an individualized
program, permits and encourages students to participate in activities
which are relevant and meaningful and in which they can be successful.
Instruction has been designed to meet the needs of those persons who for
economic, psychological, academic, and various other reasons cannot
respond in a positive way to programs offered in the conventional manner
and during the regular daily/weekly program. The intent of this program
is not to compete with the existing school programs or to shorten the
time required for graduation. First priority in recruitment of students
is for those who have dropped out or are on the verge of dropping out.
The extended day setting offers the students flexible hours of operation,
creative curriculum design and application, activities relevant to their
needs, and the opportunity to work and go to school at the same time.
Participation in the program may also lead to graduation, provide for
reentry into the regular school day program, and provide for post-
secondary activities or employment.

The Division/Unit for Extended School Day Programs consists of a
director, one consultant, and one secretary. Responsibilities for state-
wide planning and projection of new programs, as well as coordination of
services to existing programs, rest in this area. Personnel in this
office provide coordination for state consultant services to be provided
to local education agencies and other state government agencies outside
the field of education. Major field services have been provided to local
school systems through coordination of consultants throughout the entire
area of Instructional Services. Major contributions have been made by
Divisions of Languages, Science, Mathematics, Social Studies, Media and
Occupational Education. During the 1976-77 school year, a team of individuals
from within the area of Instructional Services provided services to all
education agencies within the state.

During fiscal year 1977, a total of 61 school systems had operable
Extended School Day Programs. This included 12 new programs which were
started that year. Individual consultant services, as well as inservice/-
preservice training were provided for all local personnel who wished to
participate. State-wide, regional, and county workshops were held to
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provide training for those working in Extended School Day Programs. Most
of these inservice efforts were provided in cooperation with local educa-
tion agencies.

A handbook establishing general operational procedures and guidelines
was disseminated for local use. Local education agencies wishing to establish
programs for persons who had dropped out of the regular school program had
information which could be followed in establishing a foundation for success-
ful operation.

Types and/or titles of publications which were provided to local school
agencies during the 1976-77 year include:

. Excerpt from "A Base Study of the Optional Secondary Public
Schools in North Carolina"

. "Bulletin Board Ideas"

. “Estimated Annual High School Drop/Out Rates"

. "North Carolina Program of Studies"

. "Night School - New Hanover County Schools"

. "CETA Contract Excerpts"

. "Diversified Cooperative Training Handbook"

. "Description of Unique Programs for Dropouts"
Learning Activity Packages (Vocational and Academic)

Instruction had been offered in almost all areas of general education
as well as a broad area of occupational training. Recruiting services,
counseling services, and job placement services have been provided in all
local Extended School Day Programs. Four areas have been continuously
promoted throughout the past year: 1) quality in basic general education
instruction; 2? quality in vocational education training; 3) counseling;
and 4) job placement services.

For the most part, funds were found to support budgets which were
projected for the fiscal year. Policies which were established placed
public school funds in local education agencies on a matching basis with
occupational education funds. For all practical purposes, general education
components in Extended School Day Programs are supported on the same basis
as found in the regular day program. Students who are enrolled generate
naverage daily membership" credits which are used as the base for formula
allotments of academic and vocational funds. Thirty (30) dropouts who
return to school and maintain an average daily memberhhip of "30" will earn
the equivalent of one academic teacher and one vocational instructor for the
following year. Materials, supplies, textbooks and other related services
are earned through formulas which have been designed with an "ADM" base.

Due to a concentration with individuals and small groups at the local
level, enrollment in programs across the state expanded from approximately
4,000 to 5,500.
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Due to the availability of Extended School Day Programs at the Tocal
level, many additional students have earned a high §choo] degree and are
currently better prepared to be an asset to our society rather than a dependent.

There are approximately 130,000 high school aged youth who are out of
school and who have not graduated. Through Exténded School Day Programs a
large portion of these young persons can be recruited to re-enter the
public school system and complete their secondary education.

The Extended School Day staff and others throughout the department
have provided broad and varied services to indjvidua]s and groups across
North Carolina during the past year. The outline of activities Tisted on
the following page and the number of contacts 1in each activity made during
the year provide a good estimation of state-wide services generated by the

Extended School Day staff.

ACTIVITIES COMPLETED - Extended School Day Program
Number

145, . . LEAs served
127. . . On-site visits to LEAs {Total A and B below)
101. . . A. Consultation, planning sessions, etc.

23. . . B. MWorkshops, seminars, institutes.conducted
975. . . Approximate number people involved in A and B above

53. . . Conferences, planning sessions, etc., with LEA personnel

held in SDPI office

4. . . Accreditation teams (State Accreditation, Southern Association)
12. . . Regional meetings, workshops, etc., planned and conducted
195. . . People attending regional meetings, workshops

3. . . Statewide conferences planned and conducted
285. . . People attending statewide conferences

4. . . Curriculum publications developed and distributed

2. . . Newsletters, bulletings, etc., sent to each LEA

5. . . Colleges/universities served

17. . . Total contacts with colleges/universities

90. . . Agencies, organizations, committees, associations worked with

outside SDPI

26. . . Total contacts, meetings, etc., with agencies outside SDPI

11. . . Special projects, models, programs
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B. POST-SECONDARY - ADULT
1. Programs for the Disadvantaged: Part B and Part A, 102b:

Program services for the disadvantaged were provided by each of the 57
post-secondary institutions. Curriculum students received tutorial assistance,
thereby reducing attrition rates. Remedial classes were provided to students
who needed educational assistance in preparing to enter the vocational training
of their choice. Program services for adults included remedial education,
consumer education, guidance, motivational training, job orientation and job
placement. '

2. Programs for the Handicapped: Part B:

Program services for the handicapped include counseling, remedial classes,
tutorial assistance, reader services, interpreters for the deaf, work evalua-
tion, skill training, consumer education, job orientation, motivational train-
ing and job placement. Several institutions have developed working relationships
with nearby sheltered workshops and provide assistance to the clients in
developing an educational background and skill development.

3. Exemplary Programs: Part D:

There were four exemplary projects approved by the State Board of Educa-
tion.

4. Consumer and Homemaking: Part F:

Consumer and homemaking courses are provided for adults from state funds.
These courses are often coupled with adult basic education courses. To meet
the needs of a greater number of individuals, these courses are often offered
away from the institutional campus.

5. Cooperative Education: Part G:

There were twenty institutions which received Part G cooperative educa-
tion funds and 820 students were involved in cooperative education programs.

6. Work-Study: Part H:

There was an average of 618 students who participated in work-study for
the fall, winter and spring quarters. Of this number, 490 may have received
some support for work-study funded from Higher Education funds.
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7. Programs Under Contract:

Contractual agreements between institutions and private schools and
agencies are allowed for instructional services. Seven institutions contracted
with eight private cosmetology schools.

8. Human Resource Development:

An eight-week cycle of human resource development was offered by 47
institutions. This program provides eight weeks of training and then on-the-
job placement for additional training and employment. A 21-percent increase
in enroliment occurred compared to last year.

SPECIAL PROGRAMS

Continuing Objective No. 1: To ensure that special programs and services
are provided for disadvantaged and handicapped adults, 18 years or older, who
need assistance in developing and progressing toward an occupational goal.

Specific Objective(s) Status and Accomplishments
1. Recruit or seek individuals 1. There was an increase in enrollment
through referrals who want, need, of the disadvantaged and special
and can benefit from the program needs by 37.3%. There was an
and services. increase in the enroliment of the
° Disadvantaged handicapped by 200%.

° Handicapped
® Special Needs

FY 1977 Disadvantaged and
Special Needs -
4% 1increase

Handicapped - 5%
Increase

Continuing Objective No. 2: To develop innovative and exemplary programs
which will give new direction to teaching and learming.

Specific Objective(s) Status and Accomplishments
1. Selected programs will be 1. There were four exemplary projects
designed, funded and completed. funded.

FY 1977 10 programs
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Continuing Objective No. 3: To ensure that disadvantaged students have
an opportunity for on-the-job learning experience through work-study or
cooperative education.

Specific Objective(s) Status and Accomplishments
1. Provide work-study experiences 1. Work-study experiences were
for qualified disadvantaged. provided for 618 students.

FY 1977 675 participants

2. Provide cooperative education 1. There were 820 enrolled in coopera-
work experience. tive education programs.

FY 1977 400 participants

Continuing Objective No. 4: To provide instruction, primarily for the
disadvantaged, in areas of instruction which would not be provided except by
contract.

Specific Objective(s) Status and Accomplishments
1. Provide instruction through 1. Instruction was provided through
contractual agreement. 8 contractual agreements.

FY 1977 12 contractual agreements

Continuing Objective No. 5: Provide an eight-week intensive program for
the unemployed disadvantaged and provide job placement and follow-up counsel-

ing.

Specific Objective(s) Status and Accomplishments

1. Provide basic education, attitude 1. There were 4,302 disadvantaged
adjustment, basic skill develop- enrolled in this program (HRD).
ment, and job placement.
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C. MULTI-LEVEL

Research: Part C

During the fiscal year 1976-77, the Occupational Research Unit
(ORU) was guided by the following general objectives:

a. Dissemination and demonstration of the results of research
in occupational education.

b. Provide technical and consultative assistance in occupational
education research to the State Department of Public Instruc-
tion, the State Department of Community Colleges, and local
educational agencies.

¢. Conduct research and development projects to solve high
priority problems in occupational education in North
Carolina.

The above objectives have been accomplished through the ORU's atten-
tion to problem solution in the following specific priority areas:

a. Development of Alternative Delivery Systems for Teacher Education.
The object of the research is to investigate alternative delivery
systems for teacher education, possibly involving consortia of
universities, community colleges, and local educational agencies.
Activities would encompass phases of planning, development, field
testing, and evaluation.

b. Development of a Model Guidance Component for MGOE. The object
of the research is to develop a more valid model for helping
school students appraise their interests and abilities and
develop plans for further education and/or work.

c. Evaluation of the Effectiveness of Individualized Instruction.
The object of the research here is to set up a highly controlled
situation in which the effectiveness of individualized instruc-
tion would be tested against more traditional methods of
instruction.

d. Dissemination of Research Findings. This includes conferences
and seminars, newsletters, etc., for disseminating research
products.

e. Changing Status of Vocational Programs. Studies are conducted
to keep abreast of changes which should be considered in up-dating
teacher education programs.

f. Articulation. Models-systems-packages need to be developed, dis-
seminated, demonstrated, and/or evaluated which will improve
articulation and coordination of occupational education curriculums
(a) among technical institutes and community colleges and (b)
among high schools, technical institutes/community colleges and
universities.
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g. Instructional Methodology. Models-systems-packages need to be
developed, disseminated, demonstrated, and/or evaluated which
improve the teaching-learning process and which meet the individual
learning needs of students. Investigation needs to be made of new
approaches and strategies to teaching-learning which utilize cur-
rently developed technology as well as developing philosophies
and systems of instruction.

h. Curriculum Development. Models-systems-packages need to be
developed, disseminated, demonstrated, and/or evaluated which
improve the process of identifying and developing the content
and duration of curriculums and individual courses which are
both relevant to student interests as well as job requirements.

i. Staff Development. Models-systems-packages need to be developed,
disseminated, demonstrated, and/or evaluated which will improve
the quality and availability of instructors and administrators.
Innovative approaches to both preservice and inservice preparation
of instructional and administrative staff need to be developed.
Additional investigation needs to be made into the provision of
supervised work experiences for staff.

j. Assessment and Evaluation. Models-systems-packages need to be
developed, disseminated, demonstrated, and/or evaluated which
will allow for the effective assessment and evaluation of the
results of occupational education instruction. Further inves-
tigation needs to be made relative to the follow-up of program
graduates and early leavers which should aid in the refinement
of institutional goals and objectives.

Projects Initiated During the Year

Title: Project PROBE: Preparing Regional Occupational Personnel
to Better Education.

Objective: To conduct a regional project to develop alternative
delivery systems for comprehensive vocational education;
to improve pre and inservice education; and to develop
proficiency measures for vocational students, utilizing
identified regional resources.

Title: North Carolina Rural Renaissance Project

Objective: To develop 60, thirty-minute modules in vocational and
adult education to be used to reach people in areas with
limited access to education programs.

Title: Statewide Dissemination of Promising Occupational Education
Products Developed through Research and Development Programs.

Objective: To procure, screen and make available to local occupational
education personnel validated occupational R & D products
which may be adapted or adopted to support local programs
of vocational education.
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Title: Implementation of Special Statewide Diffusion Tactics

Objective: To provide the occupational educators of North Carolina
an opportunity to receive on a regular basis, publications
containing updated information regarding developments in
occupational education and a chance to explore firsthand
significant ongoing research and development activities.

Projects Completed During the Year

Title: Preparing Technicians at Technical Institutes and Community
Colleges for Assisting in the Teaching of Reading

Objective: To develop a one-year diploma curriculum to train reading
technicians utilizing the cooperative resources of a
technical institute, a university, and a local education
agency.

Title: A Consortium for Planning Local Production and Sharing of
Instructional Media in Occupational Education

Objective: To form a consortium of community colleges and technical
institutes for the purpose of devising a plan for pro-
duction and sharing of instructional media to support
occupational education.

Title: ?tuden§ Communications and Occupational Related Experiences
SCORE

Objective: (1) To develop curriculum materials and a delivery system
that foster positive attitudes toward occupations and
occupational education for students in grades 7-10.

(2) To improve reading and communications skills by
relating reading to occupational education.

Title: Curriculum Development in Occupational Exploration

Objective: To develop, try-out, and revise a system of individualized
instruction for middle grades occupational exploration
appropriate for grades 7, 8, and 9. Products to be
developed include individualized curriculum materials
for supporting multi-media and a documented system for
providing individualized instruction.

Title: The Development of a Model Designed to Expand Employment
Options and Occupational Education Opportunities for Women
in North Carolina (The New Pioneers Project)

Objective: To develop a model for intervening in the occupational
structure and the occupational education programs of
North Carolina to expand and enhance occupational
opportunities for women.
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6. Title: Profile of Students in North Carolina Community Colleges and
Technical Institutes, 1974

Objective: To replicate and update the data in the 1969 Bolick study,
Socio-Economic Profile of Credit Students in the North
Carolina Community College System, for the purpose of
detecting changes in student profiles over the past five
years; to provide a similar socio-economic profile of
noncredit students in the North Carolina Community
College System for comparative purposes; to provide a
socio-economic profile of North Carolina adults 18 years
of age and older; and to analyze the relationships among
variables studied in the attainment of the foregoing '
objectives.

7. Title: The Development of a Suggested Model for Keeping Vocational
and Technical Education Teachers Updated in Their Fields

Objective: To develop a model for facilitating occupational updating
of vocational-technical teachers.

8. Title: Model of Interagency Articulation to Facilitate a Cooperative
Feasibility Study

Objective: To produce a written model of interagency articulation
and a cooperatively conducted feasibility study to
ascertain the practicality of implementing a physician's
assistant curriculum in a technical institute/community
college.

9., Title: Implementation of Special Statewide Diffusion Tactics

Objective: To provide the occupational educators of North Carolina
an opportunity to receive on a regular basis, publications
containing updated information regarding developments in
occupational education and a chance to explore firsthand
significant ongoing research and development activities.

Projects Started in Previous Years Which Continued
Through FY 1976-77

1. Title: The Dissemination of Occupational Education Research Information

Objective: To disseminate information derived from the occupational
education research projects conducted for the North Carolina
Community College System and from other such research and
demonstrations in the field of occupational education through
the partial support of the development and initial publishing
of the Community College Review.
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Title: Articulation of Occupational Education Programs Between
Secondary Schools and Technical Institutes/Community Colleges

Objective: To develop a model comprehensive plan for the articulation
of public high school occupational education programs with
those of the technical institute/community college which
can serve as a guide for articulation efforts throughout
the State.

Title: Status of Vocational Agriculture and the Changing Roles of
Teachers of Vocational Agriculture in North Carolina

Objective: To examine the changing role of teachers of vocational
agriculture and evaluate the current status of programs
as a basis for making recommendations concerning the
role of vocational agriculture in public school education
during the next decade.
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VI. OCCUPATIONAL YOUTH ORGANIZATIONS

SECONDARY SCHOOLS
1. Career Exploration Clubs of North Carolina (CECNC)

Career Exploration Clubs of North Carolina is a youth organization for
students enrolled in Pre-Vocational Programs (Occupational Exploration and
Introduction to Vocations). The Club was chartered January 10, 1974. Seventy-
five Tocal schools hold charters. One thousand eight hundred ninety-six boys
and girls were recorded as members during the 1975-76 school year. The clubs
provide an opportunity for students to gain experience in leadership roles,
be with friends, be identified with occupations meeting their interest, gain
recognition from teachers and peers, be of service, and gain a sense of identifi-
cation.

Youth organizations for Pre-Vocational Programs are designed to:

a. Begin at the seventh grade and continue through grades in which
students are enrolled in Pre-Vocational Programs, generally grades
seven, eight, and nine.

b. Serve as a guidance function with exploration occurring for stu-
dents across job families in the fifteen occupational clusters.

c. Provide for the need of occupational guidance and counseling which
considers the interest and abilities of youth from many different
backgrounds.

d. Improve communication and understanding between family and school
in planning occupational guidance and counseling.

e. Make a concerted effort toward encouraging disadvantaged youth to
become interested and active participants in Vocational Youth Club
activities.

f. Increase the active involvement of youth in Pre-Vocational Programs
which will provide for real-life experiences; thus, broadening stu-
dents experiences and knowledge about the scope of vocations beyond
the classroom environment.

g. Encourage cooperation among teachers and sponsors in order that youth
may more clearly see and understand the relevance between vocations
and classroom instruction.

h. Assume Teadership in dignifying the role of certain vocations that

are often scorned because of the nature of the work rather than the
value of the service rendered.
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Annual Conventions have been held with attendance reaching 950 students,
teachers, and guests at the (1976-77) Second Convention. State membership has
adopted a constitution, dress code, creed, emblem, motto, colors, and state
membership dues established at $1.00 per member. State officers include a
President, Vice-President, Secretary, Reporter, Treasurer, and Sentinel. A1l
officers attend the Vocational Leadership Conference along with officers from
each of the other vocational clubs. Officers plan and conduct the annual con-
ventions. A Board of Directors approve competitive activities (public speaking,
talent--individual and group, creed, and scrapbook) budgeting and direction for
growth. Projections are underway to provide the members with a member's Handbook
and a regular published Newsletter. The 1977-78 convention is scheduled for
April 7 and 8 in the Scott Pavilion at the North Carolina State Fairgrounds.

Each Pre-Vocational Consultant interprets the State Board Policy concerning
clubs to local administrators, principals and teachers. They urge local advisors
to plan participation for members in the Annual Convention and give encouragement
to local directors for including club activities in local plans for Pre-Vocational
Programs. Information relative to sources of club materials is provided local
club sponsors by the State CECNC Advisor.
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2. North Carolina Association of Distributive Education Clubs of America (DECA)

Distributive Education Clubs of America is the student organization
for those students preparing for careers in the field of marketing and
distribution. There were 9,200 dues-paying members in North Carolina DECA
during fiscal year 1975-76, with 92% of our programs with chapters.

In order to ensure all students enrolled in the distributive education
programs could have an opportunity for involvement in DECA activities,
inservice activities were provided during eight district inservice meetings;
and a statewide program of work was shared with teachers at Summer Conference
and through the DECA Dithyramb.

NC-DECA hosted the Southern Region DECA Meeting in Asheville, North Carolina,
during October. 125 North Carolina students and advisors were in attendance.

During the fall our state officers and staff participated in fourteen
District Leadership Conferences, local officer training workshops and
planned and conducted the 4th Annual District Officer Training Workshop.

District Competitive Events were conducted in each of the fourteen
subdistricts during January and February.

During the Annual State Leadership Conference held during March, NC-DECA
had the largest number of student participants in its history with 1,800 and
a total conference registration in excess of 2,050. More than 250 business
and professional leaders participated in this two-day conference. During
this conference, students and chapters were recognized for their accomplish-
ments in NC-DECA's program of work. Four students were awarded T. Carl Brown
Scholarships, and Hardee's Food Systems, Inc., continued their annual scholar-
ship for distributive education students by awarding one scholarship.

During April a three-day Annual State Officer Training Workshop was
conducted by the State Distributive Education Staff in an attempt to prepare
our student leaders for the challenges of their term of office.

In May, 135 delegates represented North Carolina at the National Career
Development Conference in Anaheim, California. This marked the largest
North Carolina delegation to ever attend a national DECA conference. During this
conference, several students received national honors.

In September, NC-DECA had five students participate in a one-week Leadership

Development Institute at Reston, Virginia. This was the first leadership program
open to DECA members.
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3.  North Carolina Association of Future Business Leaders of America (FBLA)

Future Business Leaders of America is the vocational education youth
organization for high school students preparing for careers in the area of
Business and Office Education. The collegiate division of FBLA is Phi Beta
Lambda.

During the 1976-77 school year, there were 6,127 FBLA members in
North Carolina with 177 local high school chapters.

As an integral part of the instructional program, FBLA provides addi-
tional opportunities for secondary students in Business and Office Education
to develop vocational and career supportive competencies and to promote civic
and personal responsibility. Members learn how to lead and participate in
group discussions, preside at meetings and conferences, work effectively within
committees, and engage in practical problem-solving and decision-making. They
learn the value of competition on local, district, state, and national Tevels
by experiencing the responsibility of success, as well as the challenge of
defeat. Under the guidance and supervision of Business and Office Education
teachers and consultants, school administrators, and interested business
people, FBLA members develop confidence in their own abilities and learn that
to develop these abilities to their fullest is a personal responsibility as
well as an organizational goal.

In keeping with the new national FBLA project, the theme "Project Awareness:
Supporting Our Heritage of Free Enterprise" was adopted for the 1976-77 school
year.

Promotional and instructional materials were mailed to all local high
school FBLA chapters in an attempt to create awareness and better understanding
of our free system. Many local chapters took free enterprise as their project
for the year. School and community activities related to free enterprise
occurred, with some of these including free enterprise billboard displays in

areas across the state and nation.

The Executive Council, composed of state officers, their Tocal advisers,
the State Adviser, and the State Chairman, met three times during the year.
District Chairmen and District Advisers participated in one meeting of the
Executive Council for the purpose of planning district activities for the year.

A leadership workshop was held in each of the eight FBLA districts during
the month of October. District competitive events were held during the month
of February. These district activities were planned and conducted by the
district chairmen and their district advisers, with coordination from the
Business and Office Education State staff.

FBLA State and district officers were given an excellent leadership
training opportunity with a five-day workshop sponsored by Burlington
Industries and the Business and Office Education State staff. In addition,
the state officers participated in a joint leadership workshop for officers
of all the vocational education youth organizations in the State.

Emphasis was given to FBLA as an integral part of the Business and
Office Education Curriculum during a special session at the Annual Summer
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Conference, with FBLA advisers and students participating. In addition,
district Business and Office Education inservice meetings included FBLA
activities as related to curriculum.

North Carolina FBLA played a major role in planning and implementing the
Southern Region FBLA Leadership Conference held in Birmingham, Alabama. Approxi-
mately 1,800 students and teachers attended this Conference from twelve southern
states. One hundred North Carolinians attended in support of Tregg Brown, who
presided as Southern Region Vice President from North Carolina. Again, Burlington
Industries lent its support to North Carolina FBLA by providing resource persons
and materials to the Southern Region Conference.

The Twenty-third Annual State Leadership Conference had the largest
attendance ever with aporoximately 900 participants. Businessmen and women,
teacher educators, and state vocational consultants were involved in con-
ducting and judging the 28 competitive events and in serving as workshop
session leaders and speakers. FBLA student members, advisers, and guests took
part in the various conference events. A highlight of the Conference was the
awarding of James L. White Scholarships to two deserving FBLA seniors with
plans to continue their business training in a post-secondary institution.

Winners at the State Leadership Conference went on to compete at the
national level when some 60 North Carolina FBLA delegates participated in
activities at the National Leadership Conference in Denver, Colorado.

Tregg Brown, who presided as a national officer from the Southern region,
made North Carolina proud. Several North Carolina students and chapters re-
ceived national awards at this Conference. In addition, national recognition
was given to Mr. Robert Lincks of Burlington Industries as North Carolina's
Most Outstanding Business Person of the Year.

During the 1976-77 school year, efforts were made to organize a Board
of Directors to serve North Carolina FBLA. Elections were held in each
district for advisers to choose these members.

One issue of the Business Leader, the North Carolina FBLA newspaper, was
published during the year. This publication is the responsibility of the
State Reporter and provides members with information about their state officers
and activities on the local, district, state, regional, and national levels.

150



4, North Carolina Association of Future Farmers of America (FFA)

The Future Farmers of America Organization is structured and operated
as a significant, integral component of Vocational Agriculture which helps
contribute to the total development of its members.

FFA members participate in a wide variety of activities, which begin
with planning and carrying out a local chapter program of work. The focus of
FFA activities is on the development of leadership, character and citizenship
as well as agricultural skills and competencies.

In 1976-77 there were 282 active FFA Chapters in the North Carolina
Association with 20,280 members.

Above the chapter level, the FFA is organized into fifty (50) federations
and eight (8) districts which comprise the State Association. At each of these
levels, a program of activities is developed and conducted.

In order to promote and assist chapter, federation, and district units
of FFA, the State Association provided numerous services and activities designed
to accomplish its purposes. Some of the services were correspondence, informa-
tion, publications, forms and various aids and materials.

Programs and activities included: State Convention - A three-day
convention was held to provide opportunities for leadership development,
inspiration, and guidance; to recognize individuals and groups for outstanding
achievement; to conduct state contest finals; and to transact State Associatic
business. Approximately 1,300 members and adivsors attended the 1977 Conventio...

State FFA Officers - A team of six State officers is elected annually.
They assisted chapter, federation, and district FFA groups throughout the year,
speaking at meetings and banquets and helping judge contests and awards programs.
These officers are extensively involved in planning and conducting the State
Convention.

State FFA Leadership School - A one-week leadership school is held annually
at one of the FFA camps for chapter, federation, and district FFA officers. The
purposes of this program are to provide information, inspiration, and guidance to
assist participants in the development of leadership skills and abilities.

FFA Camping Program - The State Association owns and operates three FFA
summer camps whose programs are designed to provide organized recreation and
education experiences for participants. Approximately 1,500 members and advisors
participated in the camping program in 1977. In addition, the FFA is now making
its camp available to other groups on a limited basis.

National FFA Convention - The State FFA office coordinates the participation

of the North Carolina delegation at the National FFA Convention. Two hundred and
twenty persons participated in the 1976 convention held in Kansas City, Missouri.
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Public Relations - Numerous activities are conducted by the State FFA
office to inform the public about FFA work; e.g., news releases, radio and
TV programs. In addition, an annual goodwill tour is conducted by state officers
during which visits are made to selected individuals and groups to tell the FFA
story and to promote better understandings and working relationships within the
agricultural industry and between agriculture and non-agricultural interests.

Contest and Awards Program - A varied and comprehensive program of
contests and awards is conducted as part of the total FFA program of activities.
The basic purposes of these activities are to supplement and extend learning
experiences for members beyond the normal vocational agriculture curriculum
and to provide meaningful experiences for leadership and other skill development.
There are both individual and group competitive activities. There are twenty-
two areas of agricultural work through which individual FFA members compete for
awards and recognition; four chapter-wide award areas; and, twelve contests
involving four-member teams.

Incentive awards are provided for all competitive activities. Organiza-
tions and businesses in North Carolina provide approximately $20,000 annually
for awards and recognition. In addition, our State Association receives
approximately $10,000 from the National FFA Foundation. The State Association
also uses a portion of its dues bedget for awards and recognition.

FFA Heritage Park - In cooperation with the North Carolina State Fair,
The State FFA Association constructed a facility on the State Fairgrounds which
provides an opportunity to have live demonstrations and activities by FFA members
as well as other displays and exhibits during the nine-day annual State Fair.

North Carolina FFA Foundation - Considerable progress was made during

the year to secure funds through this Foundation, the first purpose of which will
be to construct a new FFA Camp on the existing site at White Lake.
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5. North Carolina Association of Future Homemakers of America (FHA)/Home
Economics Related Occupations (HERO)

The 1976-77 school year began with 29 delegates attending the National
Leadership Meeting in St. Louis, Missouri. They were challenged to think
about themselves, homemaking, leadership and home economics related careers.
According to the 30 plus boys representing FHA and HERO chapters, men do
have responsibilities in the home. Most of those interviewed thought men should
help with child rearing, household tasks, and be thoroughly involved. Only a
few believed the man should be the breadwinner. Delegates explored 30 different
careers related to home economics during a Career Fair. Joyce Wilson of
Forest City was elected a National Officer at this meeting. Elected to one
of the five designated offices, she served as representative of the National
Executive Council to the National Board of Directors. Some of her responsi-
bilities included representing FHA/HERO at national, state, and local meetings
of other organizations, working closely with the states in sub-region C of the
Southern Region, and planning and participating in the 1977 National Leadership
Meeting.

The R. J. Peeler FFA Camp at White Lake was the site of the third Leadership
Conference held in July. The FHA State Officers and State Adviser attended the
conference for the State Officers of the seven Occupational Education Youth
Organizations. The goal of the conference was to help each officer and team
of officers to perform duties as State Officers. During the conference the
officers participated in mini-clinics on topics as Social Graces, Group Dynamics,
Courtesy for Profits, Public Speaking, Parliamentary Procedures, and Communications.
A representative from each of the youth organizations was elected to serve on the
North Carolina Occupational Education Youth Council.

During Summer Conference, packets given to teachers had 1ists of publications
that could be ordered from the National FHA Office. Affiliation forms were
distributed at district meetings and as consultants made school visits during
the year. Consultants discussed FHA/HERO materials and gave suggestions for
activities and programs during the school visits, District Rallies, local
directors' meetings, and area directors' meetings. Support was also sought for
the FHA/HERO organization from superintendents and principals through correspondence
and local directors of occupational education.

The State Adviser and other State Staff consultants spoke to methods classes
at the universities and worked with teacher educators to emphasize FHA/HERC

advisers' competencies.
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The home economics staff has a continuing objective: "“To ensure that youth
enrolled in home economics education programs receive the benefits of Future
Homemakers of America/Home Economics Related Occupations youth organization."

An Up-membership campaign, along with a State Workshop, was held at the
Alamance County Administrative Building for inservice for eight district
chairmen. State Officers and District Advisers conducted workshops in selected
counties in each district and developed major ideas for projects. The District
Up-membership chairpersons were:

District I - - Kim Tugwell V - - Kathy Nance
II - - Michele Bryant VI - - Leslie Byrum
IIT - - Cynthia Evans VII - Bonnie Foster
IV - - Viki Small VIII - Tammy Meredith

Seven delegates from North Carolina attended a corner conference in
Jackson, Mississippi. The purpose of the conference was to provide delegates
with information and skills to enable them to effectively conduct a two-year
statewide peer education project on topics relating to parenting. Since FHA/HERO
is interested in bettering family 1ife and the March of Dimes is interested in
bettering the quality of life at birth, these two organizations have joined
together to reach their goal--a healthier next generation.

Eight rallies were held with a total of 12,343 participants.

District Attendance Theme
I 1,370 "Free To Be--Involved Like Me"
II 1771 "Impressions '76"
LIl 2,180 "Everybody is Somebody in FHA/HERO"
IV 1,155 "Free To Be You and Me"
v 1,416 "Free To Be You and Me"
VI 1,400 “Everybody Is Somebody"
VII 1,399 “Happiness Is...FHA/HEROQ"
VIII 1,652 "Free To Be You and Me"

National FHA/HERO Week was held February 6-12 with Vocational Education
Week with the theme, "Building The Skills of America". Special activities
were: Mother-Daughter Banquets, members dressed in red and white, Teacher
Appreciation Day, special speakers for chapter meetings, Community Day, etc.

The State Convention was held March 19, 1977 at the Greensboro Auditorium
with approximately 2,500 attending. State Officers, District Advisers, and
State Staff assisted with leadership; and many chapter members participated in
the day's activities.

A spring workshop (2 days) was held in Raleigh for new District Advisers.

A total of 21,076 members and 381 advisers in 397 chapters were involved
in North Carolina during the 1976-77 school year.
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6. Health Occupations Students of America (HOSA)

The North Garolina Association of Health Occupations Students of America
(NC-HOSA) is the State organization for high school students enrolled in Health
Occupations Education and any other high school student who has an interest in
health careers. The purpose of this co-educational club is to bring together
young people who seek introduction to the opportunities and rewards of education
and employment in the field of health and who desire leadership development. The
organizational structure is local, district, state, and national.

The national Tevel was organized November, 1976 with six founding states,
North Carolina, New Mexico, New Jersey, Texas, Oklahoma, and Alabama. At the
time of the convention in Texas, November 6-8, 1976, projected student member-
ship from these six states was 12,000 members. North Carolina boosts the election
of Lynn McGee, from Brevard, North Carolina as the first National President.
Numerous inquiries from other states have been received. Indiana and Tennessee
joined later in the year.

With the organizing of a national level, the name of the state organization
was changed from the Health Careers Clubs of North Carolina to NC-HOSA. The state
level organization operates under the guidance of the Health Occupations Education
section of the Division of Occupational Education. Individual members are not
responsible for membership dues for state affiliation, but each chapter is assessed
an annual chartering fee.

The district boundaries correlate with the eight educational districts. The
eight district advisors and district officers initiated successfully district
rallies and leadership workshops throughout the state this year.

Local chapters numbered 103 this year, representing approximately 5,000
members. The chapters are service oriented and thousands of dollars are collected
each year by chapter members for various health fund drives. In.local chapter
planning, emphasis was given to the development of leadership skills and
parliamentary procedure skills.

State Congress is held annually each March. Each chapter is permitted a
delegation of 15 members. This year 754 delegates attended the 16th Annual Congress
in Charlotte. Competitive events, educational presentation, and business sessions
were conducted.

NC-HOSA State officers participated in a joint occupational education youth
leadership camp during the summer, as well as a three-day intensive leadership
workshop conducted specifically for State officers.

Two district advisor's meetings were held during the year to develop
competitive chapter events and guidelines for district advisor responsibilities.

State officers presented a session at the Health Occupations Education Teachers'
Summer Conference in an effort to promote and stimulate interest in HOSA.

The Board of Directors met and adopted guidelines for functioning as a
governing body. The members of this particular Board will serve on an interim
basis until September, 1978.
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7. North Carolina Association of Vocational Industrial Clubs of America (VICA)

Presented below are activities completed in order that youth enrolled in T & I
programs would benefit from participation in the Vocational Industrial Clubs of
America (VICA), as stated in Continuing Objective No. 2.

VICA had a 3.2% growth during the 1976-77 membership year, however, some districts
had a decrease in membership as shown in the chart below:

Year 1 2 3 4 5 6 7 8 TOTAL

75-76 | 1,109 2,089 1,556 1,576 1,940 1,880 2,161 684 12,995
76-77 | 1,001 2,401 1,353 1,400 1,987 2,254 2,198 798 13,408

Gain 312 47 374 37 114 413

Loss 108 203 176

Strategies for strengthening and increasing membership in Districts that suffered a
loss as well as other districts:

Closer communications with District Planning Councils

Involvement of local adminstration on that Council

Communications to teachers who did not have a club last year

Communications to Advisors who showed a decrease in membership to determine
probable causes

Promote a statewide membership drive

Develop better communications at the District level to ensure better participation
at District functions

Improve orientation for District Officers and Advisors

Greater emphasis on services of National VICA - see attachment

Develop materials to point out the role of Vocational student organizations
Hold a VICA Workshop for T & I teachers
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VICA has had a 34% increase in membership over the past 4 years and growth is
expected again this year. We have involved more students and Advisors in the
planning process during the past two years and expect this to start paying divi-
dends in the near future. The major restraint to the growth of VICA is the
attitude of the trade teacher toward club activities and their relationship to
skill development.

Highlights for 1976-77 Membership Year

State Officer Leadership Training

. Fgur day orientation and Teadership workshop in Raleigh with State VICA
Director and other State Staff members
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. One week joint State Officer Leadership Workshop. A1l Vocational Education
students' organizations meet for a joint office workshop

. One week National Leadership Workshop for State offices and two advisors in
Washington, DC

District Officers and Advisors Activities

. Three day Leadership Workshop for the 48 District Officers and 24 District
Advisors

. Attend several meetings of the District Planning Council to develop better
VICA activities for the membership

. Attend four meetings of the State Executive Council

. Develop and hold District Leadership Workshops for local officers. Eight
meetings were held and approximately 1,600 people were in attendance at
these District Leadership Workshops

. Develop and hold District Leadership and Skill Conference. Eight Conferences

were held and approximately 5,500 people were involved in one or more phases
of the activities.

State VICA Activities

. Packet of materials for organizing and operating an effective Chapter mailed
to all advisors

. Letter sent to all Trade and Industrial Education teachers who did not have
a Chapter encouraging them to organize a Chapter

. Six issues of the NC-VICA Newsletter was widely distributed to vocational
educators at various levels to encourage VICA participation

. Slide presentation on State Conference was updated

. 13th Annual State Leadership and Skill Conference was held in Greensboro with
1,665 persons officially registered and another 400 to 500 visitors took part
in the Conference. A total of 650 students participated in 27 different

- competitive events. There were 40 candidates for the 6 elected offices and
495 delegates to elect the offices and approve changes in the Constitution.

. Four Executive Council Meetings were held in various parts of the State with a
total attendance of 225 people

. Several meetings of the State Conference Planning Committee were held during
the year to develop strategies for bigger and better organized Conference

. One hundred and thirty contestants, delegates, advisors aqd other attended
the National Leadership and Skill Conference in Cincinnati, Ohio

. VICA was integrated into the EPDA Module (slide and tape) presentation that
was used as an orientation for administrators throughout the state

. VICA and its Achievement Program was presented at all eight District Inservice
Meetings

. The State VICA Director, District Officers, District Advisors as well as
Local Advisors and Officers visited approximately 100 other schools to expand
and improve the VICA activities in schools visited

_ The State VICA Office responded to approximately 500 written and tg]gphone
requests for additional information on various topics.such as organizing a
Chapter, Achievement Program, VICA supplies and materials, competitive events
as well as other topics 157



B.

POST-SECONDARY INSTITUTIONS

{7

Student Organizations

In the post-secondary institutions, a few of the traditional
youth organizations have been established. In addition, student
chapters of national professional associations have been established.
The intent of these organizations is to provide the added training

in leadership, organization, planning and interaction between
individuals.
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VII. HIGHLIGHTS OF EXCEPTIONAL OR MODEL PROGRAMS

SECONDARY SCHOOLS

Greenville City

This local education agency implemented a six-weeks summer program
for a group of special needs students who were academically and economi-
cally disadvantaged to the extent they could not succeed in trades courses.

Approximately 20 students were selected for the program which was a
joint effort between vocational education and CETA. The program consisted
of three to four hours a day of classroom, laboratory and shop instruction
with the remainder of the day in actual work experience in masonry,
carpentry, cabinetmaking and auto mechanics. A narrow teacher-pupil ratio
was maintained to provide individual attention to students.

Additional components of the program were remedial work in math and
communications, self motivation and work attitude improvement. Students
received compensation as an added incentive which taught relationship
between work habits and compensation.

Approximately sixty percent of the students completing this program
improved to the extent they were able to proceed in regular programs and
later qualified for placement.

Brunswick County

A two high school marine occupational program that is unique in many
ways of operating vocational education programs is located in Brunswick
County. The facilities are shared by two high school programs and are
located twenty-six to thirty miles apart. Personnel is also exchanged to
improve the instructional components of the total program. One instructor
rotates between South Brunswick and West Brunswick High Schools with the
major emphasis on providing indepth scientific relationships of hands-on
practices and industrial relationships of the marines occupations. Two
based-station teachers of long-standing sea expertise operate the labo-
ratory experiences from the shrimp trawler or other floating craft at
West Brunswick or South Brunswick High Schools.

The program was developed with the assistance of a Federal Part D
Exemplary Project that provided a three-year base operation which allowed
the administrative unit to explore things that worked well and to discard
items of little value.

Vocational instructional components of the program are:

1. Safety Afloat

a. Coast Guard regulations
b. Fire fighting
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c. Damage control
d. Signal for help
e. First aid

2. Boat Handling

a. Preparation of boat before leaving dock
b. Leaving dock

c. Operating boat at sea

d. Anchoring the boat

3. Navigation
a. Reading charts
b. Laying out courses
c. Learning aids to navigatioq
d. Learning the navigational aids
4. Net Maker
5. Weather
a. Radio report
b. Cloud formation
c. Weather map reading
6. Boat Construction

Equipment provided for the program is as follows:

—
.

Shrimp Boat
House Boat

Qutboard Skiff

S N

Whale Boat

o
[+1)
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The Cary Senior High School has an exceptional auto mechanics program
attributed to many factors, but largely to superior instructors, require-
ments of program and quality of those completing the program,

Approximately 400 basic tasks in auto mechanics have been designated
and students more sequentially through these tasks, completing each one
before moving to the next. This program has 20 operating engines of
different types as part of the equipment.

The thoroughness of skills development has led to a high rate of
demand and placement of graduates. One dealer has employed 9 of the

former graduates. Approximately 45 to 50 students are enrolled each year
in the two year program,
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Lee County

The Lee County High School Health Careers Club has for 3 years been
a sponsor of the annual visit of the American Red Cross - Lee Bloodmobile
visits to the school. Blood donations were collected from students,
faculty and community citizens. Each year the school visit breaks county
records as well as its own previous records.

This particular activity of the Health Careers Club provides an
opportunity to integrate club activities with course work. Members have
experiences in organizing, publicizing, work in the donor room, canteen
and child nursery. The club considers this project to be a highlight of
the year as-a service to others and as a learning experience. A number
of members have earned youth pins following twenty hours of voluntary
work.

Avery County

Classes in horticulture started at Avery County High School when the
schools in Avery County were consolidated in 1968. Since horticulture
was a leading source of income for the county, there was an apparent need
for training students who were entering the field of horticulture and
related occupations.

The horticulture department at Avery High School has four acres that
is utilized as a nursery and training laboratory. Christmas trees were
planted in 1970, 1971, and 1972. There was a total of 2,700 frazier firs
and 7,000 white pines planted during these years. About 175 students over
the past nine years have been instructed and trained in the management and
production of Christmas trees.

Following each harvest, seedlings are planted to replace the trees
which are cut or dug. The program is planned so that each succeeding class
will receive instruction and experience in Christmas tree production.
Receipts from sales are returned to the agriculture department for green-
house operations and expenses of the Christmas tree program. Students
receive actual hands-on experience in setting, management, harvesting and
sales of trees and other horticultural products. '

McDowel1l County

At McDowell High School a joint effort on the parts of the agriculture,
prevocational, and trades and industrial education programs have begun the
building of an environmental part covering several acres. It includes a
one-acre pond, several nature trails, an outdoor lecture amphitheatre and
two bridges. The agriculture students have planted many exotic plants all
along the trails and will plant more as the greenhouse produces them. The
agriculture, prevocational, and carpentry students have built the bridges
and are doing the landscaping. The masonry students are involved in the
landscaping effort, also.

In addition to providing laboratory experience to vocational students
from several different programs in the construction and maintenance of the
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environmental park, it will provide a continuing example of occupations
pertaining to the environment.

It will take 2-3 years to complete the major portion of the job. It,

however, will be a continuing project. The whole school will have access
to it.

B. POST-SECONDARY INSTITUTIONS

Handicapped

Increased numbers of handicapped are able to receive one or two years of
vocational training at Central Piedmont Community College. Interpreter services
for the deaf and reader services for the blind are provided so that these
individuals may attend classes with the non-handicapped. Counseling, tutorial
and remedial education is also provided as needed.

Marine Construction Engineering Technology

The Marine Construction program at Cape Fear Technical Institute is designed
to train individuals in construction and maintenance procedures of underwater
structures, such as docks, dams, bridge foundations and abutements, and ships.

Nursing Options in Practical Nursing and Associate Degree Nursing

A number of the post-secondary institutions are providing a career-ladder
approach to nursing education. The first three quarters are common to both
Tevels of nursing. The practical nurse can complete one additional quarter
of work and qualify for licensure. Those wanting to qualify for registered
nursing can complete four additional quarters and qualify for licensure. This
program also provides an avenue for the licensed practical nurse to complete
additional education requirements and qualify as a registered nurse.
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VIII. NEEDS OF OCCUPATIONAL EDUCATION WHICH ARE NOT BEING MET

SECONDARY SCHOOLS

1. Full Implementation of the Curriculum

Much effort has gone into the design and development of a competency-
based occupational education curriculum for the past six years. The compo-
nents of units of instruction, core content, development, validated compe-
tencies, and evaluation instruments have been devised, developed, field
tested, and are in final stages of completion. A Program of Studies which
is designed to assist local administrators in planning quality programs is
ready for implementation. A continuing need in this area is staff develop-
ment of principals, local directors, teachers, State staff, and teacher edu-
cators in the full utilization of what is now available. Areas in which
work will continue to be done this year include further validation of com-
petencies, development of teaching plans, and leadership activities for
students.

2. Staff Development

In the area of staff development, an on-going program is required.
This program will be done using several approaches, including internships,
staff development sessions organized and directed by State staff, locally
and regionally directed activities, and cooperative arrangements with business
and industry and with teacher education. A survey of teachers, local
directors, teacher educators, and State staff was completed. This survey
pointed to a need in mapy areas of working with exceptionalities, reading,
legislation, curriculum design and development, and planning. Based on this
short-range survey and committee input, it is our intent to concentrate on
but not be limited to these areas for our staff development in the immediate
futare.

3. Placement and Follow-Up

This function needs further improvement in order to implement the Education
Amendments of 1976 and more importantly to provide the necessary feedback for
improving and redirecting curricula efforts.

4. Youth Clubs

Continuing efforts are needed to enhance activities and participation of
occupational students in the appropriate youth clubs and to more nearly make
the occupational youth club.activities an integral part of the program area
instructional process.

5. Advisory Committees

Staff development needs to be provided local administrators to assist in
the proper selection, utilization, and evaluation of activities conducted by
local advisery committees.
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6. Need for Up-to-date and More Reliable Data

If occupational education is to serve needs of people and needs of
industry for trained employees, there reliable and specific data and in-
formation are needed to accomplish this major goal, Improved training data
and employment needs data continue to be a problem.

7. Elimination of Sex Bias

Although much progress has made in reducing sex bias and discrimination
in occupational education in North Carolina, there is a continuing need for
additional efforts in this area through attention to, and monitoring of,

curriculum and materials, employment practices, enrollment of students and
placement.

POST-SECONDARY
1. Curriculum revision and development to include performance objectives.

2. Identify new and emerging occupations and develop curriculum guides,
equipment lists and a listing of available instructional media materials.

3. Staff development and inservice training for instructors to update
their knowledge in technological advances in materials, equipment,
processes, procedures, manufacturing, and servicing techniques.

4. Development of instruction in the conservation of energy and the uses
of alternate sources of energy.
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